dotewviy Kpafapitn
Enikovpn Kabnyntpa Aoiknong AvBpamivov Avvapiikod
Tuqua Avowntikng Emotung ko Teyvoroyiag
Owovopko Iavemompio Adnvov

Kodpryktovog 12, 112 57, ABnva

TnA.: +30-210-8203619

Email: fkravariti@aueb.gr

Orcid ID: 0000-0001-9123-2007

LinkedIn: https://www.linkedin.com/in/foteini-kravariti-1284b041/

EKITAIAEYXH

2013 — 2016 University of Manchester — Manchester, Hvopévo Baciiero
PhD Development, Policy & Management
Bobuog Titlov: Al (Xwpic Atopbdoeig)

2011 — 2012 University of Manchester — Manchester, Hvopévo Baciiero
MSc Human Resource Management (International Development)
Bobuog Titlov: Mg didxpion

2006 — 2010 Havemomquo Heparag — Meparde, EALadoa
ITtvyio oty Opydvwon ko Awoiknon Exiyeipyoewy
Bobuog Titlov: Alov Kalog (7.36/10)

ITANEHNIXTHMIAKH EMIIEIPIA

06/2024 — Xijpepa  Owovopko Mavemoripuio Adnvav, Tppa Avowkntikng Emoetiung
kot Teyvoroyiag — AOva, EALGOQ
®¢on: Enikovpn Kabnyntpio ot Aoiknon AvBpomivov Avvapikod

10/2023 — 05/2024 Owovopiké HHoavemotiuio AOnvov — Adqvae, EALGda
Oéon: E€wtepikdc Xuvepydtng (Lepikn amacyOAnon)

09/2022 — 01/2024  Deree, Apgpikaviko Korréyrwo EirGoog, Tpnpa Awiknong
Emyaipficcov kor Owovopik®v — Anvae, EALGoa
®¢on: Assistant Professor (research track)

01/2021 — 08/2022  Deree, Apgpikaviko Korréyrwo EilGdog, Tpnpa Awiknong
Emyaipficcov kor Owovopik®v — Anva, EALGoa
®¢on: Lecturer I (pepikn| amacyoinon)

01/2021 - University of Reading, Henley Business School — Reading, Hvopévo
Baociiero
®¢on: Executive Adjunct Supervisor


mailto:fkravariti@aueb.gr
https://www.linkedin.com/in/foteini-kravariti-1284b041/

07/2019 — 05/2024

01/2019 —12/2020

09/2017 — 04/2024

09/2016 — 08/2017

09/2016 — 03/2018

10/2013 - 08/2016

EOviknp Xyol] Anpocriog Awiknong kor AvTtodloiknong Kot
Ivetitovto Empopoomonc, EOviké Kévrpo Anpocrog Avoiknong ko
Avtoowoiknong — Adnvae, EALGda

®¢on: Kopro Adaktikd Ilpocwmikd (pepikn aracyoAnon)

Deree, Apgpwkaviko Koiréyro Erhadog, Tpnpoe Awiknong
Emyaipficcov kor Owovopik®v — Anva, EALGoa
®¢on: Instructor (pepikr| amacydAnon)

University of Portsmouth, Faculty of Business and Law -
Portsmouth, Hvopévo Bacilero
®¢on: Senior Lecturer in HRM/OB

University of Portsmouth, Faculty of Business and Law -
Portsmouth, Hvopévo Baciiero
®¢on: Lecturer in HRM/OB

University of Manchester — Manchester, Hvopévo Baciiero
®¢on: External Supervisor and Academic Assessor
amacyOAN o))

(nepuci

University of Manchester — Manchester, Hvopévo Baciiero
®¢on: Graduate Teaching Assistant and Senior Tutor

ENTAITEAMATIKH/XYMBOYAEYTIKH EMIIEIPTIA

09/2023 —

02/2015 - 03/2018

08/2014 — 01/2015

05/2013 — 10/2013

09/2012 - 10/2013

11/2010 - 07/2011

07/2010 — 08/2010

Cambridge Education Group Digital - Cambridge, Hvopévo
Baociiero
®¢on: Academic Consultant

University of Manchester — Manchester, Hvopévo Baciiero
®¢on: Fieldwork Assistant (pepikr| amacyoinon)

University of Manchester, Careers’ Services — Manchester,
Hvopévo Baoirero
®¢on: Applications’ Adviser (pepikn anacydinon)

Bet365 — Stoke-on-Trent, Hvopévo Baciiero
®¢on: Instructor/Trainer (Lepikn aracyOAno™)

Bet365 — Stoke-on-Trent, Hvopévo Baciiero
®¢on: European Customer Account Advisor

Eurobank EFG, Financial Planning Services — Mooydro, EALaoa
®¢on: Advisor

AteBank — Borog, EALGOQ
Oéon: [paxtikr Acknon



10/2007 — 02/2008 Vodafone Greece — Aywog loavvng Pévrn, EALGOa
®¢on: Exnpoéconog EEunnpémmong [elatdv (pepikn amacydAnon)

AAAEX OEXEIX/APAXTHPIOTHTEX

o 08/2023 — Znfpnepa: Kpig ota «HR awards» by Boussias.

o 02/2022 — 07/2022: Research Lead of Human Resource Management, Deree —
Apepkavikd Koriéyro EALGSOG.

o 02/2022 — 07/2022: Emwkepaing tov «Best Buddies Club», Apepikaviké Korréyo
EAAGOOG.

o 08/2021 — 07/2022: EEwtepikn a&loAoyNTPLO TPOYPOUUAT®V GTOVdMV 0T Aloiknon
AvBpomvov Avvoptkov, Malta’s Further and Higher Education Authority (MFHEA),
Hamrun, MdAta.

o 06/2021: EEmwtepikn cOUPOVAOS MIGTOTOINGNG TPOYPAUUATOV 6ToVd®V, Birmingham
City University, Hvouévo Baciiero.

o 01/2021 - 04/2024: TIIpoedpog emtpondv aloAdynong HOOMUATOV KOl TOV
oLpPovAioL EETACTMV Y100 OAO TO SLOOIKTLOKA LETATTUYLOKE TPOYPAULOTO CTOVIDV,
Faculty of Business and Law, University of Portsmouth, Hvopévo BaciAeto.

o 09/2019 — 09/2023: EEwtepikn a&loAoynTPLe TPOYPOUUAT®OV GTOVd®V 6T Aloiknon
AvBpomvov Avvapikov, University of Huddersfield Business School, Huddersfield,
Hvopévo Baocileto.

o 02 - 09/2019: Mérog ™G €MTPOMNG OVATTVENG TOV UETOTTUYLOKOD TPOYPAUIOTOC
onovddv MA in Applied Organisational Psychology, Apepikaviké KoAréyio EALGSOC.

o 09/2018 — Xquepa: Mérog g devBivovoag emtpong Tov Research Methodology
Subject Interest Group (SIG) g Bpetoviknig Axadnuiog Mévatluevt (British
Academy of Management, BAM), Hvouévo BaciAero.

o 09/2017 — 04/2024: AZOAOYNTPIO. OUTNOEMV TPOTTUYIOKDOV KOL HETOTTUYLOKDV
QOUTNTAOV Yo TN dcPdAion NN epevvnTikng deovioloyiag, Faculty of Business
and Law, University of Portsmouth, Hvouévo Baciieto.

o 09/2017 — 04/2024: MéLog NG EMITPOMNG EMAOYNG KO CTEAEYMONG QKOO UKDV
0éocwv, Faculty of Business and Law, University of Portsmouth, Hvouévo Baciiero.

o 03/2017: A&wroyntpla ekBécewv dayovicpod «AVM Gray Essay» g Iloiepkng
Agponopiag Tov Hvopévov Bactieiov.

o 11/2016 — 04/2024: MéAog TG EMTPOTNG EXAOYNG O10aKTOPIK®V portntdv, Faculty of
Business and Law, University of Portsmouth, Hvopévo Baoiieto.

o 09/2016 —04/2024: M£L0G EMTPONTMV EMAYYEAUATIKNG AVATTVLENG KO AELOAOYNONG TNG
TPOKTIKNG OXETIKA LE TN ddaokaAia kot T puddnon (w.x. EPAS ka1 AACSB), Faculty
of Business and Law, University of Portsmouth, Hvopévo Baciieto.

e 09/2015: Xvvroviotplo Tov Olaywviopuov «Sustainability Challenge», Manchester
Business School, Hvopévo BaciAeto.

o 09 — 12/2014: Méhoc g dwaktopkng emtpomne «PGRSN», n omoia dopydvmoe
oelpd ocepvopiov o BEpaTo OYETIKA pE Y. gukolpieg O10ACKOAMOG KOl EQPOPULOYN
gpevvnTikng deovroroyiag, University of Manchester, Hvopévo Baciieto.

o 01 — 05/2014: Méhog TG OSOPYOVOTPLOG EMITPOTNG OOUKTOPIKADV GLVEIPI®V,
University of Manchester, Hvopévo Bacieto.



EPEYNHTIKH/EITAITTEAMATIKH KATAPTIXH

03/12/2024: Using Collage as a Reflexive Tool to Support Writing and to Middlesex
University, University of Essex ka1 to Council for at Risk Academics (CARMA).

23/09/2024: Autoethnographic Writing and Collaborative Autoethnography omd Tt0
Middlesex University, University of Essex xot to Council for at Risk Academics
(CARMA).

06-07/09/2023: Randomised Controlled Trials (RCTs) for quantitative social researchers
a6 1o NCRM o University of Southampton.

28/06/2023: Matching and weighting for quasi-experimental policy evaluation - a primer
a6 1o NCRM ot University of Southampton.

07-12/06/2023: Qualitative Comparative Analysis (QCA) and to Erasmus graduate school
of social sciences and the humanities, Erasmus University Rotterdam, Netherlands.

29/09/2022: Ewcaywyn oto ScienceDirect and to Elsevier.

22/09/2022: Understanding research metrics in Scopus: journal-level, article-level, and
author-level and 1o Elsevier.

06/07/2022: Data and Al and ethics (AACCB) and ™ Bpetavikn Akadnuio Mdavatluevr.

15/03/2021: Publishing quantitative research and avoiding methods pitfalls and ™
Bpetovikr Axaonpio Mdavatluevr.

26/02/2021: Being an effective reviewer: Crafting effective reviews amd ™ Bpetavikn
Axadnpio Mavotluevt.

20/01/2021: Using tools and apps for enhanced engagement and to Deree-Apepikdviko
KoAréyro EAAGSOC.

30/10/2020: Introduction to R for social researchers am6 Social Research Association.
09/2020: ITopakoAovBnon ocelpds cepvapimv CYETIKA HE emumpocheTa epyaieion NG
mhoteopuag Moodle (m.y. Panoptro, Moodle quizzes, ktA.) oamd to University of
Portsmouth.

08/09/2020: Adobe Connect Training and to Deree-Apepucdvico KoAréyro EALGSOC.
22/04/2020: Proctorio and to Deree-Apepikaviko KoAréyio EALad0G.

21/04/2020: Blackboard Learn — Anpiovpyia Atayovicpdtov and 1o Deree-Apepikcdviko
KoAréyro EAAGSOC.

Jan-Aprl 2020: Introduction to systematic review and meta-Analysis an6d Johns Hopkins
University, Baltimore, Maryland, H.IT.A.



22/11/2019: Questionnaire design omd Social Research Association.
20/11/2019: Introduction to focus groups amd University of Surrey.
18/11/2019: Introduction to discourse analysis and University of Surrey.
13 & 14/11/2019: Introduction to NVivo 12 and University of Surrey.

16/01/2019: Structural equation modelling a6 LSE kot Falcom Group, Aovdivo, Hvopévo
BaoiAeto.

07/01/2019: Testing for moderation and mediation using SPSS andé LSE kot to Falcom
Group, Aovdivo, Hvopévo Baoileto.

08/08/2018: Student systems project and Graduate School, University of Portsmouth.

14/05/2018: Best practice in being a second or third research supervisor and Graduate
School, University of Portsmouth.

08/05/2018: PhD by publication and Graduate School, University of Portsmouth.
04/05/2018: Sustainability research and University of Portsmouth.

22/03/2018: Analysing data using Stata software am6 University of Portsmouth.
14/03/2018: Conducting research responsibly omd University of Portsmouth.

07/03/3018: Guidance for internal/external examiners and Graduate School, University of
Portsmouth.

28/02/2018: British Academy small grants for humanities and social sciences ond 10
Tuquna 'Epgvvag kot Kawvotopiog (RIS) tov University of Portsmouth.

12/12/2017: Best practice in supervising part time and professional doctorate students and
Graduate School, University of Portsmouth.

11/12/2017: Digital tools for distance learning ond to Tunpa Madnong kot Avémrtuéng Tov
University of Portsmouth.

06/12/2017: WEBEX — The virtual classroom a6 to Tpnqpo Mabnong kot Avamtoéng tov
University of Portsmouth.

15/11/2017: Moodle assignment and Turnitin a6 University of Portsmouth.
25/10/2017: Assurance of learning and University of Portsmouth.

05/07/2017: Autism awareness ond to Tunqua Mabnong kot Avémtvoéng tov University of
Portsmouth.



14/06/2017: Combined introduction to unit assessment boards/boards of examiners oo
University of Portsmouth.

24/05/2017: Quantitative research methods and University of Portsmouth.
02/05/2017: Invigilating and University of Portsmouth.
07/02/2017: Continental style PhDs ond Graduate School, University of Portsmouth.

01/02/2017: Managing and monitoring research degree students am6 Graduate School,
University of Portsmouth.

14/12/2016: Global engagement strategy workshop and tov avtimpvtavn tov University
of Portsmouth.

30/11/2016: Small grants workshop oand to Tunua Mdabnong kot Avémtuéng tov
University of Portsmouth.

23/11/2016: Best practice in the selection and admission of PGR students and Graduate
School, University of Portsmouth.

17/11/2016: Getting the most out of mentoring and to TpMqpo Mdabnong kot Avdmtoéng
tov University of Portsmouth.

16/11/2016: Processes and support for submitting research funding bids an6é to Tufua
MdéBnong kot Avantoéng tov University of Portsmouth.

14/11/2016: An introduction to assessment, feedback and marking amdé 10 Tufua
Empoépowonc kot BeAtimong [Towwtntag (DCQE) tov University of Portsmouth.

12/10/2016: How to search for funding ond to Tuqua Mdabnong kot Avantoéng tov
University of Portsmouth.

26/09/2016: Introductory workshop for research supervisors am6 Graduate School,
University of Portsmouth.

22 & 29/09/2016: Developing supervisory skills am6 to Tupo Madnong kot Avantoéng
tov University of Portsmouth.

19/09/2016: Annual and major review and Graduate School, University of Portsmouth.
08/12/2015: Equality and diversity issues omd University of Manchester.

07/12/2015: Recruiting staff to academic/research posts and University of Manchester.
04/11/2015: Grademark a6 University of Manchester.

22/10/2015: Recruiting staff to PSS posts am6 University of Manchester.

06/10/2015: Minutes, meetings and agendas and University of Manchester.



19/10/2015: PDR reviewer and University of Manchester.

24/09/2015: Time management ond University of Manchester.

19/03/2014: Publishing connect with Elsevier an6 University of Manchester.

29/01/2014: Bloomberg introduction aré Manchester Business School.

07/12/2013: Epistemological issues in international development amd University of East

Anglia.

12/11/2013: KETSO and University of Manchester.

08/11/2013: Reference management with Endnote and University of Manchester.

22/10/2013: Writing your literature review an6 University of Manchester.

09/2013 — 05/2014: Qualitative research methods: Doing interviewing, practicing
participant observation and narrative analysis amé University of Manchester.

09 — 12/2013: Research methods amd University of Manchester.

09 — 12/2013: Introduction to quantitative methods and University of Manchester.

09 — 12/2013: PhD methods: Adobe Illustrator, Photoshop, and Prezi and University of
Manchester.

16/03/2012: Graduate Teaching Assistant (GTA) training and University of Manchester.

IMANEHNIXTHMIAKH (AYTOAYNAMH) AIAAYXKAAIA &
AIEYOYNXH TIPOTPAMMATON XIIOYAQN

IHponrvyiokxd Tpoypapuuato 6rovémv:

Awebvnc Emysipnpatikdmra -University of Portsmouth

Awiknon Emyepnoeov (KatebBovon: Awoiknon AvBpomivov Avvapkov) -The
American College of Greece

Awoiknon Emyeipnuotikomrog -The American College of Greece

Awiknon Emyeipnoewv -University of Portsmouth

Awiknon Emyeipnioeov & AvBpomvov Avvapuko® -University of Portsmouth
Awiknon Emyeipnoeov & Enyeipnuatikdémra -University of Portsmouth
Awiknon Emyeipnoeov & Epodiaotikng Alvcidog -University of Portsmouth
Awiknon Emyeipnoenv & Xvotudtwv -University of Portsmouth

Awoiknon Owovopukev -University of Portsmouth

Mépxetwvyk -University of Portsmouth

Nopkn| tov Enyeipnioewv -University of Portsmouth

Xpnuatootwkovouikn Atoiknon Enveipnoewv -University of Portsmouth




Hponrvyioxa pabnuaza:

Awoiknon Ilpocomkod & Emyeipioewv -The American College of Greece
(avtodvvaun orvackaiio ané 01/01/2021 éwg 01/01/2024)

Awoiknon Ipocwnikod Opyavicumv -University of Portsmouth

Ewoaywyn ot Aloiknomn AvBponivov Avvapiko¥ -The American College of Greece
(avtodvvaun ovackaiio ardé 01/09/2021 éwg 30/08/2023)

Enipreym [pontoyaxedv Awatpipov -University of Portsmouth & The American
College of Greece

Emyepnuatikd Epevvntcd ‘Epyo -University of Portsmouth

Emyeipnuaticd Zyédo Kawvotopiag & Avantoéng -University of Portsmouth
Ocopia Emysipnuoaticomtog -The American College of Greece

MéBooor Emyeipnuatikng Epsvvag -The American College of Greece
[Mpocéikvon Toréviwv -The American College of Greece (avtodvvaun
owackalia ano 01/01/2021 éws 30/08/2023)

[Ipdéoinym, ‘Epevva & Enayyelpotikny Avdmtoén -University of Portsmouth
Ztpatnyikn Awoiknon AvBpomvov Avvapukob -The American College of Greece
(avtodvvaun odackaiio ané 01/01/2022 éwg 30/08/2022)

Opyavoociokn Xvurneprpopd & Hyeola -Oixovouixo Iavemotiuio AOnvav
(avtodvvaun ordackaiia aré 01/09/2026)

Awiknon  Toréviov & Teyvoroyio -Oixovouixo Iavemotiuio  AOnvav
(avtoovvaun ordackaiia aré 01/09/2026)

Awilknon  AvBpomvov  Avvapkod  -Owovouuro — Iovemotiuio  AGnvav
(avtoovvaun ordackaiia aré 01/09/2026)

MeTanToyiakxd TpoypaupuaTa 6rovomdy:

Athens MBA -Oixovouuxo ovemaoriuio AGnvav

Flexible Executive MBA -Henley Business School

Awoiknon Mnyovikev -Hull University

Avounrtikng Emomung & Teyvoroyiog -Oikovouixo Iavemotiuio AOnvaov
Awyeipton Yiomoinong Avantvélokav Epyav -University of Manchester
Awoiknon AvBpamivov Avvapikov -Oixovouixo Iavemotiuio AOnyvaov

Awoiknon AvBpaomivov Avvopikov (Aebvig Avamtoén) -University of Manchester
Awiknon AvBpomvov Avvapukod (ITAanpng & Mepwng @oitong) -University of
Portsmouth

Awoiknon AvBpaomivov Avvapikov (top up) -University of Portsmouth

Awiknon Aebvav Emyeipnoewv -University of Portsmouth

Awiknon Emyeipnoewv -University of Portsmouth

Opyavociakn AArayn & Avamrtoén -University of Manchester

[Moykdopa  Atoiknon  AvOpomwvov  Avvopikov -University of Portsmouth
(d1evbvrpra ané 01/06/2017 éwg 31/08/2020)

[Moykdopa  Atoiknon  AvOpomwvov  Avvopikov -University of Portsmouth
(ddkTLOKO TPOYpapp PEPIKNG Qoltnong, diev@vvipia arné 01/06/2020 éwg
26/04/2024)



Merantvyiarxd uyalOnquora:

Avanto&oxn Tlpoktikr: Awebvny TMloicw & Zyéow Apdong -University of
Manchester

Awyeipron AvBpomvov [Ioépaov & Awoiknon Tarévtov -University of Portsmouth
Awyeipron Opyavootoknig Poyoroyiag & Alhayng -University of Manchester
Awolknon  AvBpomivov Avvopikov -University of Portsmouth (avtoddvoun
owvackalia ano 01/09/2016 éws 01/09/2022)

Awoiknon AvBpamivov Avvapikov: ‘Evvoleg & TThaicw -University of Manchester
Awoiknon AvBponov & Opddwv -Orkovouiko Havemotiuio AGnvaov

Awiknon AvBpornwvov Tlopwv  -University of Portsmouth (51001KTV0KA,
avtoovvaun orvackalia amo 01/07/2020 éwg 26/04/2024)

Awoiknon AvBponov & Opyaviepmv -Hull University

Awilknon  AvBpomivov [lopwv  -University of Portsmouth (avtoddvoaun
owackalia ano 01/09/2017 éws 01/09/2019)

Exnaidevon, ExudOnon & Avantoén Toréviov (e£’ amootdoewe puddnon yuo
oteléyn Tov AyyAlwkov Toiepkod Navtwo¥) -University of Portsmouth

Enifreym Metantuylokdv AwrpiBav -Okovouiko Iavemotiuio AGnvav, Henley
Business School, University of Central Lancashire, University of Manchester and
University of Portsmouth

Epgovnricr Emyeipnpatikny Epyocio -University of Portsmouth

Opyavoociokn Zvumepipopd -University of Manchester

Opyavooilokn Xvurepipopd & Atoiknon AvBpomvov [Mopwv -Owovourko
Hovemotiuio AOyvav

[Mpaxtikn Aoiknong AvBpomivav [1opwv -University of Manchester
poypappatiopndg AvBpomvov Avvoptkod & Awayeipion Taréviov -Oikovouixo
Hovemotiuio AOnvav (avtodvveun drdackalio ano 01/01/2024 éwg cijucpa)
Ztpatnyiky & Awbviig  Awoiknon  AvBpomivov  Avvopkov  -Oikovouixo
Hovemotiuio AOyvav

Yyedaopog & Avantuén AvBpomvov Avvapuko -University of Manchester

MEAOX LYNTAKTIKOQN EIIITPOIIQN EIHNIXTHMONIKOY TYIIOY

Journal of Hospitality and Tourism Horizons — Editorial Advisory Board (2025 — Xfjuepa)

International Journal of Contemporary Hospitality Management — Editorial Advisory Board
(2021 — Znpepa)

KPITHX EINIXTHMONIKQN APOPQN

Amo 01/2025:
Amo 12/2023:
Amo 03/2021:
Amo 11/2020:
Amo 07/2020:
Amo 06/2020:
Amo 03/2020:
Amo 05/2019:

German Journal of Human Resource Management

Public Management Review

Human Resource Management Journal

Journal of Organisational Effectiveness: People and Performance
Studious Digital Education

International Journal of Productivity and Performance Management
International Journal of Contemporary Hospitality Management
Human Resource Development Review



A6 05/2018: European Journal of Training and Development

A6 01/2017: Palgrave Macmillan

Am6 09/2015: Academy of Management

Am6 11/2014: International Journal of Human Resource Management
Am6 10/2020: Southwest Academy of Management (SWAM)

ITPOXKEKAHMENH OMIAHTPIA

10/12/2024: «Introduction to Using and Applying Linear Regressions» oto PhD Day in
Management (dwdwktvaxd), [Moivteyvicd IMoavemotiuo g Kotoroviag, Boapxelown,
[onravia.

EIIIMEAEIA EIAIKQN TEYXQN - SPECIAL ISSUES

Kravariti, F., Jooss, S. & Scullion, H. (2023). Talent management in the new normal of

hospitality and tourism. International Journal of Contemporary Hospitality Management, 35
(8). https.//www.emerald.com/insight/publication/issn/0959-6119/vol/35/iss/8 (CABS: 3)

AHMOZIEYZEIX XE EIIIXTHMONIKO TYIIO (peta amd kpion)

1. Kiravariti, F., Jooss, S., Tom Dieck, M. C., Fountoulaki, P. & Hossain, F. (2025). Talent
management in hospitality and tourism industry: the role of societal and organisational
culture. The International Journal of Contemporary Hospitality Management, 37 (1),
260-278. doi: 10.1108/IJCHM-04-2024-0522 (CABS: 3)

2. Theriou, F., Tasoulis, L. & Kravariti, F. (2024). Linking the trickle-down effect of
supervisor incivility to turnover intentions in the context of SMEs: a serial mediation
model. Leadership and Organization Development Journal, 46 (1), 102-117. doi:
10.1108/LODJ-08-2023-0445 (CABS: 1)

3. Johnston, K., Alberti, F. & Kravariti, F. (2024). Representative bureaucracy and
organizational attractiveness: an experimental study of symbolic representation of the
US and UK police. Public Administration Review, 84 (2), 293-307.
doi:10.1111/puar.13675 (CABS: 4*)

4. Kravariti, F., Jooss, S. & Hugh, S. (2023). Guest editorial - Talent management and
COVID-19: lessons and opportunities. International Journal of Contemporary
Hospitality Management, 35 (8), 2685-2690. doi:10.1108/IJCHM-08-2023-093
(CABS: 3)

5. Kravariti F., Tasoulis, K., Scullion, H. & Alali, M. (2023). Talent management and
performance in the public sector: the role of organisational and line managerial support
for development. The International Journal of Human Resource Management, 34 (9),
1782-1807. doi:10.1080/09585192.2022.2032265 (CABS: 3)

6. Kravariti, F., Voutsina, K., Tasoulis, K., Dibia, C. & Johnston, K. (2022). Talent
management in hospitality and tourism: a systematic literature review and research
agenda’, International Journal of Contemporary Hospitality Management, 34 (1), 321-
360. doi: 10.1108/IICHM-03-2021-0365 (CABS: 3)

7. Kravariti, F., Oruh, E.S., Dibia, C., Tasoulis, K., Scullion, H. & Mamman. A. (2021).
Weathering the storm: talent management in internationally oriented Greek small and
medium-sized enterprises. Journal of Organizational Effectiveness: People and
Performance, 8 (4), 444-463. doi:10.1108/JOEPP-01-2021-0022 (CABS: 2)


https://www.emerald.com/insight/publication/issn/0959-6119/vol/35/iss/8
https://doi.org/10.1080/09585192.2022.2032265

10.

11.

Lamprinou, V., Tasoulis, K. & Kravariti, F. (2021). The impact of servant leadership
and perceived organisational and supervisor support on job burnout and work-life
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https://www.kathimerini.gr/investigations/special-reports/562751782/mayri-trypa-stin-paragogikotita-chathikan-8-tris-dolaria-se-12-mines/#:~:text=%CE%B4%CE%BF%CE%BB%CE%AC%CF%81%CE%B9%CE%B1%20%CF%83%CE%B5%2012%20%CE%BC%CE%AE%CE%BD%CE%B5%CF%82,-%CE%A0%CE%B1%CE%B3%CE%BA%CF%8C%CF%83%CE%BC%CE%B9%CE%B1%20%CE%AD%CF%81%CE%B5%CF%85%CE%BD%CE%B1%20%CE%BA%CE%B1%CF%84%CE%B1%CE%B3%CF%81%CE%AC%CF%86%CE%B5%CE%B9&text=%CE%95%CE%AF%CF%84%CE%B5%20%CF%80%CF%81%CF%8C%CE%BA%CE%B5%CE%B9%CF%84%CE%B1%CE%B9%20%CE%B3%CE%B9%CE%B1%20%CE%BD%CE%AD%CE%BF%20%CF%86%CE%B1%CE%B9%CE%BD%CF%8C%CE%BC%CE%B5%CE%BD%CE%BF,%CF%80%CE%BB%CE%AE%CE%BE%CE%BF%CF%85%CE%BD%20%CF%84%CE%BF%CE%BD%20%CE%BA%CF%8C%CF%83%CE%BC%CE%BF%20%CF%84%CF%89%CE%BD%20%CE%B5%CF%80%CE%B9%CF%87%CE%B5%CE%B9%CF%81%CE%AE%CF%83%CE%B5%CF%89%CE%BD
https://www.kathimerini.gr/investigations/special-reports/562751782/mayri-trypa-stin-paragogikotita-chathikan-8-tris-dolaria-se-12-mines/#:~:text=%CE%B4%CE%BF%CE%BB%CE%AC%CF%81%CE%B9%CE%B1%20%CF%83%CE%B5%2012%20%CE%BC%CE%AE%CE%BD%CE%B5%CF%82,-%CE%A0%CE%B1%CE%B3%CE%BA%CF%8C%CF%83%CE%BC%CE%B9%CE%B1%20%CE%AD%CF%81%CE%B5%CF%85%CE%BD%CE%B1%20%CE%BA%CE%B1%CF%84%CE%B1%CE%B3%CF%81%CE%AC%CF%86%CE%B5%CE%B9&text=%CE%95%CE%AF%CF%84%CE%B5%20%CF%80%CF%81%CF%8C%CE%BA%CE%B5%CE%B9%CF%84%CE%B1%CE%B9%20%CE%B3%CE%B9%CE%B1%20%CE%BD%CE%AD%CE%BF%20%CF%86%CE%B1%CE%B9%CE%BD%CF%8C%CE%BC%CE%B5%CE%BD%CE%BF,%CF%80%CE%BB%CE%AE%CE%BE%CE%BF%CF%85%CE%BD%20%CF%84%CE%BF%CE%BD%20%CE%BA%CF%8C%CF%83%CE%BC%CE%BF%20%CF%84%CF%89%CE%BD%20%CE%B5%CF%80%CE%B9%CF%87%CE%B5%CE%B9%CF%81%CE%AE%CF%83%CE%B5%CF%89%CE%BD
https://www.kathimerini.gr/investigations/special-reports/562751782/mayri-trypa-stin-paragogikotita-chathikan-8-tris-dolaria-se-12-mines/#:~:text=%CE%B4%CE%BF%CE%BB%CE%AC%CF%81%CE%B9%CE%B1%20%CF%83%CE%B5%2012%20%CE%BC%CE%AE%CE%BD%CE%B5%CF%82,-%CE%A0%CE%B1%CE%B3%CE%BA%CF%8C%CF%83%CE%BC%CE%B9%CE%B1%20%CE%AD%CF%81%CE%B5%CF%85%CE%BD%CE%B1%20%CE%BA%CE%B1%CF%84%CE%B1%CE%B3%CF%81%CE%AC%CF%86%CE%B5%CE%B9&text=%CE%95%CE%AF%CF%84%CE%B5%20%CF%80%CF%81%CF%8C%CE%BA%CE%B5%CE%B9%CF%84%CE%B1%CE%B9%20%CE%B3%CE%B9%CE%B1%20%CE%BD%CE%AD%CE%BF%20%CF%86%CE%B1%CE%B9%CE%BD%CF%8C%CE%BC%CE%B5%CE%BD%CE%BF,%CF%80%CE%BB%CE%AE%CE%BE%CE%BF%CF%85%CE%BD%20%CF%84%CE%BF%CE%BD%20%CE%BA%CF%8C%CF%83%CE%BC%CE%BF%20%CF%84%CF%89%CE%BD%20%CE%B5%CF%80%CE%B9%CF%87%CE%B5%CE%B9%CF%81%CE%AE%CF%83%CE%B5%CF%89%CE%BD
https://www.kathimerini.gr/investigations/special-reports/562751782/mayri-trypa-stin-paragogikotita-chathikan-8-tris-dolaria-se-12-mines/#:~:text=%CE%B4%CE%BF%CE%BB%CE%AC%CF%81%CE%B9%CE%B1%20%CF%83%CE%B5%2012%20%CE%BC%CE%AE%CE%BD%CE%B5%CF%82,-%CE%A0%CE%B1%CE%B3%CE%BA%CF%8C%CF%83%CE%BC%CE%B9%CE%B1%20%CE%AD%CF%81%CE%B5%CF%85%CE%BD%CE%B1%20%CE%BA%CE%B1%CF%84%CE%B1%CE%B3%CF%81%CE%AC%CF%86%CE%B5%CE%B9&text=%CE%95%CE%AF%CF%84%CE%B5%20%CF%80%CF%81%CF%8C%CE%BA%CE%B5%CE%B9%CF%84%CE%B1%CE%B9%20%CE%B3%CE%B9%CE%B1%20%CE%BD%CE%AD%CE%BF%20%CF%86%CE%B1%CE%B9%CE%BD%CF%8C%CE%BC%CE%B5%CE%BD%CE%BF,%CF%80%CE%BB%CE%AE%CE%BE%CE%BF%CF%85%CE%BD%20%CF%84%CE%BF%CE%BD%20%CE%BA%CF%8C%CF%83%CE%BC%CE%BF%20%CF%84%CF%89%CE%BD%20%CE%B5%CF%80%CE%B9%CF%87%CE%B5%CE%B9%CF%81%CE%AE%CF%83%CE%B5%CF%89%CE%BD
https://www.kathimerini.gr/investigations/special-reports/562751782/mayri-trypa-stin-paragogikotita-chathikan-8-tris-dolaria-se-12-mines/#:~:text=%CE%B4%CE%BF%CE%BB%CE%AC%CF%81%CE%B9%CE%B1%20%CF%83%CE%B5%2012%20%CE%BC%CE%AE%CE%BD%CE%B5%CF%82,-%CE%A0%CE%B1%CE%B3%CE%BA%CF%8C%CF%83%CE%BC%CE%B9%CE%B1%20%CE%AD%CF%81%CE%B5%CF%85%CE%BD%CE%B1%20%CE%BA%CE%B1%CF%84%CE%B1%CE%B3%CF%81%CE%AC%CF%86%CE%B5%CE%B9&text=%CE%95%CE%AF%CF%84%CE%B5%20%CF%80%CF%81%CF%8C%CE%BA%CE%B5%CE%B9%CF%84%CE%B1%CE%B9%20%CE%B3%CE%B9%CE%B1%20%CE%BD%CE%AD%CE%BF%20%CF%86%CE%B1%CE%B9%CE%BD%CF%8C%CE%BC%CE%B5%CE%BD%CE%BF,%CF%80%CE%BB%CE%AE%CE%BE%CE%BF%CF%85%CE%BD%20%CF%84%CE%BF%CE%BD%20%CE%BA%CF%8C%CF%83%CE%BC%CE%BF%20%CF%84%CF%89%CE%BD%20%CE%B5%CF%80%CE%B9%CF%87%CE%B5%CE%B9%CF%81%CE%AE%CF%83%CE%B5%CF%89%CE%BD
https://www.kathimerini.gr/investigations/special-reports/562751782/mayri-trypa-stin-paragogikotita-chathikan-8-tris-dolaria-se-12-mines/#:~:text=%CE%B4%CE%BF%CE%BB%CE%AC%CF%81%CE%B9%CE%B1%20%CF%83%CE%B5%2012%20%CE%BC%CE%AE%CE%BD%CE%B5%CF%82,-%CE%A0%CE%B1%CE%B3%CE%BA%CF%8C%CF%83%CE%BC%CE%B9%CE%B1%20%CE%AD%CF%81%CE%B5%CF%85%CE%BD%CE%B1%20%CE%BA%CE%B1%CF%84%CE%B1%CE%B3%CF%81%CE%AC%CF%86%CE%B5%CE%B9&text=%CE%95%CE%AF%CF%84%CE%B5%20%CF%80%CF%81%CF%8C%CE%BA%CE%B5%CE%B9%CF%84%CE%B1%CE%B9%20%CE%B3%CE%B9%CE%B1%20%CE%BD%CE%AD%CE%BF%20%CF%86%CE%B1%CE%B9%CE%BD%CF%8C%CE%BC%CE%B5%CE%BD%CE%BF,%CF%80%CE%BB%CE%AE%CE%BE%CE%BF%CF%85%CE%BD%20%CF%84%CE%BF%CE%BD%20%CE%BA%CF%8C%CF%83%CE%BC%CE%BF%20%CF%84%CF%89%CE%BD%20%CE%B5%CF%80%CE%B9%CF%87%CE%B5%CE%B9%CF%81%CE%AE%CF%83%CE%B5%CF%89%CE%BD
https://blogs.lse.ac.uk/usappblog/2023/06/23/falling-reputations-mean-that-women-and-minorities-no-longer-want-to-work-for-the-police-in-the-us-or-uk/
https://blogs.lse.ac.uk/usappblog/2023/06/23/falling-reputations-mean-that-women-and-minorities-no-longer-want-to-work-for-the-police-in-the-us-or-uk/
https://hrpro.gr/magazine_issues/hr-207/
https://www.acg.edu/wp-content/uploads/2023/07/People-Analytics-Report_Final.pdf

https://pure.port.ac.uk/ws/portalfiles/portal/52189796/Experimental research in_publ
ic_administration PDF.pdf

Tacoving, K., KpaBapit, @., Kvprakidov, O., XovkovAn, I1., IMaratlypov, B., &
KoAepidov, I'. (2022). People analytics: n oliomoinon dedouevav avBpwomivoo
ovvopukodv otig exiyeipnoels oty EAlada. Deree — The American College of Greece &
KPMG Greece. https://www.acg.edu/wp-content/uploads/2022/04/People-Analytics-
Report-March-2022-revised-logo.pdf

. Warren, S. & Kravariti, F. (2021). 2020 AFEM gender diversity in the electronic music
industry survey. AFEM 2020.

EINNIXTHMONIKA APOPA YIIO AZIOAOI'HEH

Tasoulis, K., Theriou, G., Kravariti, F., Scullion, H. & Hylton, Y. Talent
conceptualisations, talent management bundles and their drivers in small and medium
enterprises: a polycontextual perspective. Human Resource Management Journal
[under third review].

MEAETEX XE EZEEAIZH

Dibia, C., Kravariti, F., Oruh, E. & Sims, S. Constructive failure. Emotnpovikéd
nePLodIKo dmov o apBpo Ba katatedel: Studies in Higher Education [data analysis].
Kravariti, F. Who owns talent management in the new normal of hospitality and
tourism? Emiotnpovikd meplodikd 6mov 1o dpbpo Ba katatedel: The International
Journal of Contemporary Hospitality Management [data collection].

Kravariti, F., Bezuidenhout, A. & Johnston, K. (2024). Mapping the literature on
women’s talent development through a systematic approach. Emotnpovikd meplodikd
6mov 10 GpBpo Ba katatedel: Human Resource Development Review [final edits].
Panagiotopoulou, L., Theriou, G., Tasoulis, K., Pappas, I. & Kravariti, F. Embracing
or escaping quiet quitting? A configurational approach to a career transition [ready for
submission].

Tasoulis, K., Kyriakidou, O., Kravariti, F. & Chatzoudes, D. Learn to walk before you
run: strategic fit and HR skills as prerequisites of HR analytics adoption. Emiotnpovikd
nePLodIKo Omov to Apbpo Ba xatatebel: International Journal of Manpower [writing
up].

Usanova, K., Kravariti, F. & Vaiman, V. Talent management of assigned expatriates.
Emotpovikd mepodikd émov 1o dpbpo 0o katatebel: Human Resource Management
Review [writing up].

ITPOEAPIA XE ENNIIXTHMONIKA YXYNEAPIA

. 22" Organisational Storytelling Seminar on Leadership in the Post-Truth Era:

Storytelling for Good or Evil?, Faculty of Business & Law, University of Portsmouth,

Portsmouth, Hvopévo Baciielo (08/06/2017).

. 32" International Business Research Conference on Research for Advancement,
MeABovpvn, Avotparia (23-25/11/2015).

. Second 21" Century Academic Forum Conference, Harvard University, Bootdvn,

H.IT.A. (10/03/2015).

. Innovation in Research, University of Manchester, Manchester, Hvopévo Baciieo

(05/2014).
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https://www.acg.edu/wp-content/uploads/2022/04/People-Analytics-Report-March-2022-revised-logo.pdf
https://www.acg.edu/wp-content/uploads/2022/04/People-Analytics-Report-March-2022-revised-logo.pdf

ITAPOYXIAXZEIX XE EIITETHMONIKA XYNEAPIA (petd and kpion)

10.

11.

13-14/06/2024: «Managing talent of assigned expatriates: current theory and future
research» 610 6" Global Conference on International Human Resource Management,
Gothernburg University, Zoundia.

16/04/2024-18/04/2024: «Representative bureaucracy and organizational
attractiveness: an experimental study of symbolic representation of the US and UK
police» oto 2024 IRSPM Conference: Hybrid Future for Public Governance and
Management, Tampere University, OwvAavoic.

02/10/2023-03/10/2023: «Talent conceptualisations, talent management bundles and
their drivers in small and medium enterprises: a polycontextual perspective» cto 12
EIASM Workshop on Talent Management, laelyon School of Management, Lyon,
ToAAda.

31/08/2022-02/09/2022: «Constructive failure: a systematic review and critical
investigation of the management education curriculum» oto 2022 British Academy of
Management Conference on Reimagining Business and Management as a Force for
Good, The University of Manchester, Manchester, Hvopévo Baciieto.
18/03/2022-22/03/2022: «Bureaucratic reputation: the impact on representative
bureaucracy» oto 2022 Conference of the American Society of Public Administration
(ASPA) on Democracy under Threat: The Future of Equality in a Post-COVID World,
Jacksonville, ®Lopvta.

30/09/2019-01/10/2019: «Star or smart talent management? An investigation of the
Greek private sector» oto 8th EIASM Workshop on Talent Management, Toulouse
Business School, TovAo0ln, ['aiAia.

03/07/2019: «Constructive failure: bringing failure back to classrooms for better
student success» oto Teaching in the Spotlight: Innovation for Teaching Excellence
Conference of the Advance Higher Education, Northumbria University, Newcastle,
Hvopévo Baoileto.

04/06/2019: «Societal and organisational cultural impact on talent management: the
Greek hotel industry» oto HR Opportunities & Challenges in SMEs: Strategic HR,
Working Conditions, Employee Voice & Talent Sustainability Conference of the British
Academy of Management, Birmingham City University, Hvopévo BaciAeto.
11/06/2018: «National and organisational cultural impact on talent management: the
Greek hospitality industry» oto Research and Innovation Conference, Faculty of
Business & Law, University of Portsmouth, Portsmouth, Hvopévo BaciAeto.
16/05/2016: «Cultural influences on talent management» oto Personhood: Mobility
and Space, University of Manchester, Manchester, Hvopévo BaciAgto.

09/03/2015: «International research collaboration: trends and trajectories from GCC
countries» oto Second 21*' Century Academic Forum Conference on Teaching,
Learning, and Research in the Just Google It Age, Harvard University, Bootdvn,
H.ILA.

XYMMETOXH XE EIIITPOXOETA XYNEAPIA/HMEPIAEX

05/12/2025: Redefining Management: Cultivating Sustainable Success Beyond

Numbers, 20" People Management Executive Seminar, AOfvo, EALGSa.
04-05/10/2021: 10" EIASM Workshop on Talent Management (510.81ktooxa).



19/11/2020: Global Talent Management, Global Mobility and Covid-19: Where have
we Been and Where are we Going?, Centre for Global Workforce Strategy at Simon
Fraser University (Kavaddg), the Penn State Center for International Human Resource
Studies (H.I1.A.) & ESCP Business School (Evpdnn), (Stadiktvakd).

30/06/2020: Update for Approved Centres: the new approach to CIPD accreditation of
Higher Education, CIPD (dtadtktookd).

20-24/05/2019: Human Resource Management in a Digital Era, MBA Society
Business Week 2019, Iavemotmuo [epardg, AdBnva, EAAGSa.

21/03/2019: Global Winners Starting from Greece: What does it Take to Make it?,
Apiotog Ao&idomg, Apepikaviko KoAréyio EALGSog, AGMva, EALGSa.

20/03/2019: Are we Actually Ready to Create Sustainable Products and Brands?, B\
Mmnovydavn, Apepikaviko KoAréyro EAAGOog, AOnva, EALGSa.

13/09/2018: Simply Better: Researching Assessment Practices — Improving Student
Outcomes, University of Southampton, Southampton, Hvopévo Bacileto.

9. 08/06/2018: The Annual Learning & Teaching Conference, University of Portsmouth,
Portsmouth, Hvopévo BaciAeto.

10. 19/06/2017: The 13" BUS Research and Innovation Conference, University of
Portsmouth, Portsmouth, Hvopévo BaciAeto.

11. 09/06/2017: The Annual Learning & Teaching Conference, University of Portsmouth,
Portsmouth, Hvopévo BaciAeto.

12. 08/06/2016: The Implications of Chinese Economic Engagement in Africa, University
of Manchester, Manchester, Hvopévo Baciieto.

13. 18/05/2015: Making Social Impact, University of Manchester, Manchester, Hvouévo
Baoi)eto.

14. 05/05/2015: UNESCO'’s Missions, International Peace, and Genocides, UNESCO,
[apiot, F'aAlio.

15. 04/05/2015: Government at a Glance and Human Resource Management in OECD,
OECD, Ilapiot, I'aAria.

16. 28/04/2015: The World Bank’s 2020 Agenda and the Role of the National Bank of
Belgium, National Bank of Belgium, Bpv&éiiec, Bédyto.

17.02/12/2013: PhD Today Conference on the Reasons People Choose to Do PhD
Research and Why this Research is Important, University of Manchester, Manchester,
Hvopévo Baocileto.

18. 20/11/2013: School-University Partnership Initiative Networking Event, University of
Manchester, Manchester, Hvopuévo BaciAeto.

EPEYNHTIKEX XPHMATOAOTHZXEIX
2025 -2028 3n Hpoxnpuvén EAIA.E.K. ywa Tnv Evieyvon Meiov AEIT &

Epsovntov/prov - Emotipeg Mnyovikod & Teyvoroyiog

Tithog Epyov: Mapping the Terrain & Exploring the Potential of
Generative Artificial Intelligence Technology for Firms &Employees
in Greece

dopéag Xpnuotodotnong: EAAnviko Tdpupa ‘Epevvoc & Kawvotopiog
(EA.JA.E.K.)

Epgvvnrikn Opdda: Dr Dimitrios Chatzoudes (EY), Dr Georgios
Theriou, Dr Foteini Kravariti, Prof Ilias Pappas & Prof Konstantinos
Tasoulis

Oéon: Emompovikn Epgvvritpia
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03/2024 — 06/2025  University of Portsmouth — 2024/2025 Research Project Funds
Tithog Epyov: Women in STEM: Developing talent (WISE)
Dopéac Xpnuatoddtong: Faculty of Business & Law, University of
Portsmouth, Hvopévo Baciielo
Epguvnrikn Opdda: Dr Adele Bezuidenhout (EY), Dr Foteini Kravariti
& Prof Karen Johnston
Oéon: Emompovikn Epgvvritpia

01/2023 Research, Technology and Innovation Research Centre Fund
Tithoc Epyov: The use of people analytics by Greek businesses
dopéag Xpnuoatododtnong: The American College of Greece
Epsvvnrikn Opdda: Prof Konstantinos Tasoulis (EY), Dr Foteini
Kravariti, Dr Olivia Kyriakidou, Miss Panagiota Soukouli, Mrs
Veronica Papatzimou & Miss Georgia Kalemidou
O¢on: Emompovikn Epgvvritpia

06/2020 — 06/2021  University of Portsmouth — 2020/2021 Research Project Funds
Tithog Epyou: Assessing the impact of gender representation in
employment selection panel
®opéac Xpnuatoddtong: Faculty of Business & Law, University of
Portsmouth, Hvopévo Baciielo
Epgvvnrikn Opdda: Dr Federica Alberti (EY), Prof Karen Johnston &
Dr Foteini Kravariti
Oéon: Emompovikn Epgvvitpia

11/2024 Research Travel Grant
Tithog Epyov: National and organisational cultural impact on talent
management’s implementation: Case studies from Greece
®opéac Xpnuaroddtmong: University of Manchester, Hvopévo
Baoiielo
Epgvvnrikn Opdda: Dr Foteini Kravariti (EY), Prof Aminu Mamman
& Prof Farhad Hossain
®éon: Emompovikd YrebOovvn

09/2013 — 09/2016  University of Manchester Scholar Award
Tithog Epyov: National and organisational cultural impact on talent
management’s implementation: Case studies from Greece
®opéac Xpnuaroddtmong: University of Manchester, Hvopévo
Baoiieo
Epgvvnrikn Opdda: Dr Foteini Kravariti (EY), Prof Aminu Mamman
& Prof Farhad Hossain
®éon: Emompovikd YrebOovvn

ATAKPIXEIX/YIIOTPO®DIEX

e Atbxpion «20 Under 40 Talent Management», HR Professional, A6nva, EALGSQ
(AexépuPprog 2025).
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Avdxpion «Researcher of the Monthy», Faculty of Business and Law, University of
Portsmouth, Hvopévo Baciielo (AekéuPprog 2021).

Auikpion « Best Reviewer of Human Resource Development Review (HRDR) in
2019», Editorial Board of HRDR and HRD Academy, Atlanta, H.IT.A. (®eBpovdpiog
2020).

Audkpron «Student Experience Excellence Award 2018: Best Newcomer», Faculty of
Business and Law, University of Portsmouth, Hvopévo Baciieio (IobAtog 2018).
Atbxpion «Student’s Union Award for Excellence in Learning & Teaching: Best
Supervisor», Faculty of Business and Law, University of Portsmouth, Hvopévo
Baoiieto (Noéuppiog 2017).

I[Mpng vrotpopion (Sidaxtpo omovdmv kot €£Eoda dwPimong), University of
Manchester, Hvopévo Baciieo (ZentépPprog 2013 — Xentéppprog 2016).

Agvtepn Bom otov maykoco diyoviopd «Global Management Challenge» (2009).
Apioteio mpoddov kot Emavol amd to Yrovpyeio [odeiog (2000-2006).

EINIBAEYH AIAAKTOPIKQN AIATPIBQN

Kopwa emBAémovca - University of Portsmouth

Bubshait Fouzi. Factors influencing the intention of Saudi Gen-Y talent to stay in the
Saudi mining industry. Oloxlnpwbnke 07/11/2022.

Nacu Gabriela. Stakeholder collaborations and talent development: a study on UK
hospitality and tourism placements.

Nsem-Nkongho Anna. The impact of perceived organisational support and line
managerial support on the development of talented nurses: The case of UK nursing
homes.

Archyangelio Annesha. Talent development of nurses within English NHS hospitals.

Méhoc emPAénovoac opnddoc — University of Portsmouth

Cox Andrew. Dynamic capabilities within a Saudi Arabian context. OlokAnpwOnke
29/09/2020.

Shah Ankur. Digital transformation of business school education: a change in
landscape for the next decade.

AEIOAOT'HXH AIAAKTOPIKQN AIATPIBQN

Eémtepikn aéroloynTpio

Oseki Precious Egharevba. Conceptualsiation of Talent Management in United
Kingdom (UK) Higher Education Institutions in the Context of New Public
Management: Academics Perspective. Salford University Business School,
Manchester, Hvouévo Baoilelo. Oloxinpwdnke 28/05/2024.

Liu Mengqiong. Talent Management in Chinese University Context: A Comparative
Case Study Approach. Hull Business School, Hvopévo Bacikero. OloxAnpwOnxe
08/08/2023.
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Johnson Deloris Olga. KPI Driven Banking Sales: Challenges in Enhancing Job
Satisfaction from a Manager Perspective. Edinburgh Napier University, Xkwtio.
Oloxinpabnke 13/06/2023.

Usanova Ksenia. Understanding Talent Management in a Context: Four Empirical
Essays. University of Luxembourg, AovEepfovpyo. OloxinpwBnre 08/12/2022.
Romero Francisco Oliva. The Role of Talent Development on Internal Succession
Planning for Higher Education People Managers: An Interpretative Phenomenological
Study. Liverpool University, Hvouévo Baciiero. OloxinpawOnixe 10/03/2022.
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