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MPO®IA ETAIPEIQN

ACCENTURE

H Accenture atroteAei nyETIOA €TAIPEIQ TTAPOXNG UTINPECIWY TTPOG ETTIXEIPNOEIS OE
TTAYKOOMIO ETTITTEDO, ME KOPUQPAIEG OUVATOTNTEG OTOUG TOMEIC TWV WNQPIAKWY
TEXVOAOYIWY, Tou cloud kal TNG ac@AAElag. 2uvoudadovTag atmapAauIAAn EPTTEIPIO Kal
eCeldIkeupéveg OeI0TNTEG O TTEPIOOOTEPOUG atmd 40 KAAdOUG, TTPOCPEPOUNE
OAOKANPWHEVES AUCEIC OTOUG TOMEIG OTPATNYIKAG KAl CUUPBOUAEUTIKAG, d1adpaCTIKWV
UTTNPECIWY, TEXVOAOYIOG KOl  ETTIXEIPNOIAKWY  AEITOUPYIWY, OEIOTTOIWVTAG  TO
MEYOAUTEPO TTAYKOOMIO OiKTUO KEVTPpWV [lponyuévng TexvoAoyiag kalr Euguwv
NEITOUPYIWV.

ADVANTAGE FSE

Advantage FSE (AFSE) is a leading supplier of Digital banking solutions, Funds
Transfers and Payments. Our mission is to provide high-end solutions in the
Finance sector by coupling State-of-the-Art Technology & Innovative Business
Principles.

Our two notable solutions OMNIA, an omni-channel Digital Banking solution and
Advantage Payment Solution (APS), a leading solution for Payments are market
leaders.

We have successfully implemented projects in innovative & leading Financial
Institutions in countries of all 5 Continents, under the strategic partnership of
FISERYV, the global leader in financial services’ technology and services innovation,
including award-winning solutions for mobile and online banking, payments, risk
management, data analytics and core account processing.

We pride ourselves on the quality and engagement of our Associates and envision
our Company to continuously create sustainable value for our Clients delivering our
innovative Software around the globe.

The Core Values that drive our People are:

4 Client Centric — We are always willing & able to meet and exceed our Client’s
expectations
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& Ownership & Accountability — We respond reliably and with persistence to
overcome obstacles & achieve results

4 Innovation — We seek new and improved techniques, solutions and approaches
to continuously improve our work

4 Quality — We always deliver high quality work and continuously work to excel in
what we do

& Teamwork — We enjoy working as a team & actively participate to achieve great
results

& Meritocracy — We are consistent, honest, fair and impartial in everything we do,
even when faced with difficult situations

ANALOG GROUP

2TIG apxég Tou 2006, o ZyapdéAng MavayiwTng, KaTtagiwuEVog TTayyeAUQTIag OTOV
KAGOO TNG EAEYKTIKAG, WE TTOAUETA EUTTEIPIA OE KOPUQPAIEG TTOAUEBVIKEG ETTIXEIPATEIG
TOou KAGdoU, 10pUel TNV eTalpeia «SaaS Consulting».

Me dpapa Tn dnuioupyia PIag eTaiPEiag TTou Ba TTaPEXEl ECEIDIKEUPEVEG AOYIOTIKEG KOl
QPOPOTEXVIKEG UTTNPETIEG, ME 1DI1aiTEPN €UPacn OTO accounting management, n
«SaaS Consulting» kata@épvel va KaTaypdyel agloonueiwTn TTOPEIQ, OUVATITOVTAG
OUMQWVIEG UE PEYAAEG ETAIPIEG TOU EUTTOPIKOU KOI KATAOKEUAOTIKOU KAGdOU Kal va
XTIOEI JOKPOXPOVIEG OXETEIG EUTTIOTOOUVNG UE TOUG TTEAATEG TNG.

Apyotepa, 10 2014, 10pUeTal N oUPBOUAEUTIKN eTaipeia «Analog A.E.», n otroia £xel
£€0pa o€ 1010kTNTa ypageia otov [Meipaid. H etaipeia onueiwvel €€icou PeyAAn
ETMTUXIA — KUPIWG OTOV €OWTEPIKO EAEYXO MEYAAWV  ETTIXEIPACEWY, TTOU
dpacTNPIOTTOIOUVTAl TOOO EVTOG OO0 Kal EKTOG TNG EAANVIKAG ETTIKPATEING.

H ouvexAg €EENIEN, N TTOAUETNAG EUTTEIPIA KAl N APECN TTPOCAPHOYH OTO CUVEXWG
METABAAAOUEVO VOUOOBETIKO TTEPIBAAANOV TTOU TTAQICIWVEI TIG ETTIXEIPNOEIG, OiveEl OTNV
eTaIPEia €va OIAKPITO AVTAYWVIOTIKO TTAEOVEKTNHA.

APIVITA

H APIVITA gival pia TTpwToTTOp0og EAANVIKR ETAIPEIA TTOU TTAPAYEI KAIVOTOUA QUOIKA
KAAAUVTIKA a1mé 10 1979, TToUu TTpowBolV £vav I00pPOTTNUEVO KAl OPPOVIKO TPOTTO
C(wNG, Baoliopévo otnv eAANVIKY @UON Kal 0T JOVADIKI KOIVWVIA TWV HEAICCWV.
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H APIVITA a1é 10 2017 avikel otov OpiAo PUIG kal TTAéov dpaoTnpIOTTOIEITAI O€
mavw amo 50 xwpesg, Ommwg laAAia, Taipav, Pwaoia, Xovyk Kovyk, Kutrpo,
Poupavia, BéAyio, MoptoyaAia, Kpoaria, Kiva, TauAdvdn, N. A@pikr, Oukpavia,
BouAyapia, IpAavdia, MdaAta, Hvwpévo Baoilelio, Ouyyapia, Italia, Noppnyia
oupTtrepIAapBavouévng TG BuyaTtpikng TG oTnv loTravia, KATT.

2tnv APIVITA poipaféuaote éva oOpaua yia Biwoiun avamruén kKal atroAuTo
ogBaoud kal aydrn yia TN @Uon Kal Tov avBpwTro. Emmouévwg, avadntouue droua
TTou evoTepvifovtal Tn @IAoco@ia kal TI¢ agieg TnG APIVITA kal TTpowBouv Kai
TTWAOUV ATTOTEAECHUATIKA TA TTPOIOVTA KAl TIG UTTNPETIEG TNG.

APPLY2DAY

apply2day is a pioneering company based in Athens which deals with the factor of
recruitment. In cooperation with the biggest companies, it provides high quality HR
solutions as well as a unique experience for all our candidates. High skilled
professionals will guide you and advise you through this journey, standing next to
you every step of the way. Our team always a step further and deeply into the
demanding job market will fulfill all your requests, finding the most suitable carrier
for you.

ATRIUM HOTELS & RESORTS

Atrium Hotels & Resorts constitute one of the most profitable and radically
developing Hotel Groups in Greece. Their leading position and multi-year presence
through a group of luxurious five-star hotels in Rhodes is certified by the perpetual
awards granted, the high ratings, as well as the consistently healthy financial
condition of the Group.

The success of Atrium Hotels & Resorts stems from our people, who share a
passion for hospitality and at the same time take pride in providing high-quality
services. From the very first moment we are focusing on our team members,
regardless of their rank, through integration programs, trainings and reward systems
all contributing to their constant professional development.

If you bear a real passion for hospitality and would like to be employed in a dynamic
environment where you can share your ideas and constantly develop, then perhaps
you consist our new team member. Please send us your CV via hr@atriumhotels.gr

Company information and benefits:
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The company offers a competitive remuneration package in a dynamic and highly
professional working environment. Accommodation, meals and recreational facilities
are also provided. Furthermore, educational lectures and personalized training plans
are conducted in order to meet employee needs. Finally, a merit-based performance
appraisal system is implemented, and a cash bonus is provided per month based on
employee performance. For more information about our Group of Hotels you can
visit our webpage.

AUTOHELLAS

H Autohellas dpaoTtnpiotroicital ammd 10 1974 01O XWPO TOU QUTOKIVATOU, KAl ATTO TO
1999 cival gionyuévn oto XpnuaTtiotrpio Agiwv ABnvwv. ATTOTeEAEl TNV apXIKA
eTaipeia kal PéAOg Tou euputepou Opidou ©O. BACIAGKN O OTT0iog PETAEU GAAWV
OPACTNPIOTIOIEITAI KAl OTO XWPEO TWV CAEPOUETAPOPWYV WE TNV ETTIONG €I0NYUEVN
Aegean. Oi eTaipeieg Tou Opihou gival o1 Hertz, Autotechnica, BeAudp, Hyundai, Kia,
Seat, Cupra, Eltrekka.

O1 Baoikoi TTuUAwveg TTAvw OTOUG OTToioUG aTnpifovTal oI dpacTnEIOTNTEG TOU OiAoU
givai:

e Evoikiaon AutokiviTtwy (Bpaxuxpovia kai Makpoxpoévia MicBwaon).

e AiBviAg Apactnpidétnta (Bpaxuxpovia, Makpoxpoévia MioBwon kai Eptropia
AuTOKIVATWY).

e Epmopia autokivitwy (Elcaywyry/ Aiavoury/ Aiavikr) MNwAnon).

Katéxel To ueyaAuTePO 1810KTNTO OTOAO oxNUATWYV TTou getrepvael Ta 47.000 oxrpata
Kal e Tavw ato 143 onueia e§uttnpétnong otnv EAAGda kai 10 €€wTePIKO, 0 OpIAog
TTPOCPEPEI OAOKANPWHEVEG KAl TTPWTOTTOPIOKES AUCEIG TTOU KAAUTITOUV TIG QVAYKEG
KAOe TTEAATN, KABE OTIYUA KOl OUVEXICEl VO KAIVOTOUEI, TTIPOCQPEPOVTAG DIOPKWG VEES
uttnpeoieg. H Autohellas divel yeydAn onuacia oto avBpwTivo dUVAUIKO TNG, TTOU
mAéov Eetrepvael Ta 1.500 dTopa, Kal aTToTEAE TO BACIKO TTUPR VA AEITOUPYIOG TNG.

Kavte KAIK €dw -> https://www.autohellas.gr/anthropino-dynamiko/theseis-ergasias/
Kal avakaAuWTe OAEC TIC avoixTEC BEaelg epyaaiag Tou Ouilou pag!

AVIS

Auvis is the 1st rental and leasing company in Greece. With a wide network of 80 car
rental stations, a modern fleet that exceeds 45,000 vehicles and 500 specialized
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employees, Avis responds to all customer needs in the Car Rental sector, as well as
in the Leasing and Used Car Sales sectors. Today, Avis is one of the largest
companies that operate in Greece since 1960, with assets exceeding €600 million in
value, while the annual turnover exceeds €200 million and EBITDA exceeds €100
million. Avis is the national master franchisee of Avis Budget Group that is globally
active in 180 countries with more than 11.000 car rental stations, serving more than
ten million customers annually.

At Avis, we cooperate with all leading car manufacturers providing a wide range of
innovative and high-quality services to meet all customers’ needs.

Every time a customer chooses Avis, a world of unique driving experiences unlocks,
as we offer a great variety of quality products & special benefits.

All the above would never be possible if it weren’t for our one and unique asset, our
People. Our experienced & talented professionals have led our company into
continuous growth and strive with passion to make each day an innovative reality;
an answer to tomorrow’s disruptive environment.

It is, thus, our only mission, “Avis People” to always be “Happy People”.

AVRAMAR

H AVRAMAR ¢&ekivnoe wg Téooepig avetdptnteg etaipeies: Avopopéda, Nnpeug,
2eNovTa Kail Mepoeus. 211G apxég Tou 2019, evwBnkaue yia va dnUIoupyHooulE Evav
eviaio opyavioud, Tnv. AVRAMAR. To 6vopa AVRAMAR avTiTpoOwTTeUEl TN
ouvOUAOHEVN EPTTEIPIO KAl TEXVOYVWOIa Pag, TO TTAB0G Kal TNV KANPOVOUI& Uag.

BAKER TILLY

H Baker Tilly South East Europe €ival pia kopu@aia eTaipeia EAEYKTWY, AOYIOTWYV,
POPOTEXVIKWYV KAl ETTIXEIPNMATIKWY OCUMPBOUAwY, TToU OPaCTNPIOTIOIEITAI OTNV
EANGOa, Tnv Kotrpo, Tn BouAyapia, Tn Poupavia kai Tn MoAdaBia. Ta ypageia pag
gival avegdptnteg etaipeieg-péAn Tng Baker Tilly International, éva amé 1a Top 10
MeyaAUTeEpa SikTua Tou KAGdou. ‘Evag ouvduaopudg vEwV TITUXIOUXWV KAl WPIKMWVY
ETTAyYEAUATIWV ONMUIOUPYEI €va PPECKO, KAIVOTOUO KaI UE TTPOOTITIKN, TTEPIBGAAOV
epyaociag. O1 avBpwTtroi pag BpiokovTal otV TTPWTN YPOUUA, ME TNV €TaIpEia va
KaAAIEPYET JIa KOUATOUPQ ouveXOUC BeATiwONG KAl CUVEPYATIag.

H etaipeia pag emmevdolel oe avBpwTtmoug uwnAou emtédou, avatTTUOCOVTAG TIG
0e€IOTNTEG TOUG Kal evOappUVOVTAG TOUG VO CUMMETAOXOUV OTNV ETMITUXIO TNG
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emxeipnong. Ta Trpoypduuatd Pag yia Tnv ekTaideucn, Tnv KAtapTion Kal Tnv
avatTuén dlao@alifouv OTI, TTEPA ATTO TNV QUENON TNG TEXVIKAG IKAVOTNTAG, Ol
AvOPWTTOI POG ATTOKTOUV TIG ATTAPQITNTEG YVWOEIG, OECIOTNTEG KAl TEXVIKEG. AUTO
ETTITUYXAVETAI HEOW EVOG OUVOUAOHOU EVOOETTIXEIPNOIOKNG KATAPTIONG, ECWTEPIKWV
MaBNUATWY Kal ouveXOUG EKTTAIOEUONG.

[Na TTEPIOTOTEPEG TTANPOPOPIEG OXETIKA YE TNV ETAIPEIN KAI TIG EUKAIPIEG KAPIEPAG
MTTOPEITE VO  ETTIOKEQPTEITE TNV NAEKTPOVIK Hag  OlelBuvon oTnv  o€eAida
https://www.bakertilly.gr/

BARILLA HELLAS

O oOuiNog Barilla givar pia ITaAikr) OIKOYEVEIOKA £TAIPEIA TPOPIUWY KAl ATTOTEAEI TOV
TTAYKOOWIO NYETN OTNV KATNyopia Twv uhapikwy. 1dpubnke To 1877 otnv Parma Kai
EXEl AVaTITUEEI euTTOPIKA dpacTnEIoTnTa ot TTEPIcoOTEPES aTTO 100 XWpPES, o€ OAEG
TIG nmeipoug. AtraoxoAwvtag Treplocotépousg atmo 8.700 epyaldpevoug oe 30
Blounxavikég eykataoTAaoelg Kal o€ 30 EUTTOPIKA OnuEia, TTAPAUEVEI TTAVTA TTIOTOG
oTIG agieg Tou: TTéB0G, BAPPOC, EUTTIOTOOUVN, OKEPAIOTNTA KAl AVACUXO TTVEUQ.

H Barilla Hellas cival n peyaAutepn etaipeia (upapikwy otnv EAAGda. Mapdyer kai
dlavéuel Kopugaiag troidétTnTag Trpoidvta Barilla kar MISKO otnv EAAGda kal og 20
XWPESG avd Tov KOOMO, evw e€EAyel  €TNCiwg TTeEPIcoOTEPOUG atmo 20.000 Tévoug
Cupapikwyv. ‘Exer otnv katoxn Tng OU0 UTTEPOUYXPOVES TTAPAYWYIKEG EYKATAOTACEIG
state of the art otov EAswva Boiwtiag kai otov BéAo. Me €0pa tnv ABriva, o
EAANVIKOG opyavIoNOG €xel TNV euBUVN yia 13 ayopég otnv NoTioavartoAiky Eupwtrn,
ouptrepiAapBavouévwy  Twyv BaAkaviwv, g Ouyyapiag kai tng Kotpou, Kai
aTTaoXOAEi OUVOAIKA TTAvVWw aTTrd 200 aTopa.

To xaptopuAdkio TnG Barilla Hellas, ekto¢ amd 1a Cupapikd Misko kai Barilla,
eutrAouTiCouv pe T duvapiky Toug Trapoucia Ta ummokéTta GranCereale kai ol
Tpayaveg gpuyaviEg Wasa. H eTaipikr) KouAtoupa Bacifetal oTnv TTETT0ION0oN TTWg
OIAPOPETIKOI AvOPWTTOI, UE DIAPOPETIKES IKAVOTNTEG Kal OECIOTNTEG, divouv uTTEPASia
o¢ MIa ouyxXpovn E€Talpia TTPOKEIJEVOU auTA va dlaTnpei KAl va €TTEKTEIVEI TO
AVTAYWVIOTIKO TNG TTAEOVEKTNUA OTNV ayopd Kal TNV KOIVWVid, PE TNV OTPATNYIKN
AIa@OPETIKOTNTAG & ZUPTTEPIANWNGS va BPICKETAI OTO ETTIKEVTPO TWV TTPOTEPAIOTATWY
NG eTaipeiag. YTAPEE MIa atrd TIG TIPWTEG ETAIPEIEC TTOU BECUEUTNKAV KAl ETTICNNA
yla TNV €yyunon Tng 100TNTAG KAl TNV evioxuon NG OIAQOPETIKOTNTAG OTO EPYATIAKO
NG TEPIBAAAOV, uTToypd@ovTag TNV XAapTa AIQQOPETIKOTNTAG, aTTd TNV idpuon TnNG
otnv EAAGBa 10 2019, o¢ ocuvéxeia Tou EupwTraikou lMNpoypduuatrog DIMAIN. OAeg
ol OpAOEIC TNG ETAIPEING, £XOUV WG OTOXO VA €CAAEIYPOUV TA OTEPEOTUTIA WOTE VA
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avoig¢el 0 OPOUOG TTPOG £va €PYAOIAKO TTEPIBAANOV XWPIG TTPOKATAANWEIG Kal
QATTOKAEIOUOUG, OXI HOVO £0WTEPIKA AAAG Kal ouvOAIKG aTnv EAANVIKR ayopd.

BDO OPKQTOI EAETKTEZ

H BDO Greece gival n govn atmokAEIoTIKN eTaipeia péAog Tou dieBvoug dikTuou BDO
otnv  EANGda, evég ammd TOug MEYOAUTEPOUG  TTOAUEBVIKOUG Opyaviopoug
ETTAYYEAUATIKWY UTTNPECIWV OTOV KOOUO, TTOU €EUTTNPETOUV TTAYKOOWIEG KAl EOVIKEG
emyeipnoeic. H BDO Greece cival pia Taxéwg AVOTITUOOOMEVN ETAIPEIA TTOU
€IOIKEVETAI OTNV TTAPOXI EAEYKTIKWYV, CUMPBOUAEUTIKWY KAl QOPOAOYIKWY UTTNPECIWV.
Me ypageia otnv ABrva kai Tn ©ccocalovikn Kal €va 1IoXupo TTEAATOAGYIO Avw TWV
350 eTaipgiwv ToU 10IWTIKOU Kal dnudoiou Touéd, oG BETouv Ot nYeTIKA Béon o€
€OVIKO eTTITTEDO, TTAPEXOVTAG UTTNPETIEG UYWNAAG TToIOTNTAG 0 OAOUG TOUG TOUEIG TNG
eAANVIKAG oikovouiag. EipaoTte n emixeipnon-cUPBOUAOG yia TTOAAEG €TaIPEIEG UE
OIAPOPETIKO AVTIKEIUEVO £PYACIWV TTOU Eival €I0NYUEVEG OTO XPNUATIOTAPIO KABWG
Kal TwWV BuyaTPIKWVY TOUG.

BRITISH AMERICAN TOBACCO

H BAT Hellas cival pia a1md TIG KOpUQAieG €TAIPEiEG 0TV €AANVIKI ayopd, ME
ONMAVTIKA ouveIoPOopPd TNV EAANVIKA OIKOVOWIa KAl KOIVWVIQ, UPNAEG OIOKPIOEIS O€
Béuara BILLOINNG AVATITUENG, ETAIPIKAG €UuBUVNG Kal atTacxoAnong, We éupaon o€
KalvoToueg TTpwToPouAiec. H etaipeia avrikel otnv British American Tobacco plc,
évav 01eBvr) Opiho tmou Acitoupyei ammd 10 1902, atmmacyoAei TTEPICTOTEPOUS ATTO
52.000 epyaldpevoug Kal OpaCTNPIOTIOIEITAI OE TTEPIOOOTEPEG aTTO 175 ayopég. H
EANGDOQ €xel TTIAEYET WG TTEPIPEPEIOKO KEVTPO Kal yia TO lopanA, Tnv KUTrpo kal Tnv
MdaATa.

CAMPEON GAMING

Campeb6n Gaming is an innovative i-gaming hub with a highly engaging and
effective affiliate network. Since the beginning, we have focused on delivering the
best gaming experience, building trustworthy partnerships, offering excellent
customer service and providing an unrivaled iGaming solutions platform.

We stay motivated through our people, who are the driving force behind our
company's success. Our diverse team consists of open-minded, passionate, and
multi-skilled individuals with deep industry knowledge. We make a positive impact in
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our community, enforcing pillars of the society that require our support, because we
are better together.

At Campedn Gaming, innovation is a state of mind. We turn innovation into action,
adapting to the needs of the market. With a focus on delivering an exceptional
iGaming experience, we provide the ultimate iGaming technology stack needed to
build, deploy and manage the most engaging gaming experience within the iGaming
industry.

CEPAL HELLAS FINANCIAL SERVICES

Cepal is a pioneering company in the Greek market, specializing in providing
servicing management for loan and credit receivables, regulated by the Bank of
Greece. Our unique approach and 1200 talented people allow us to optimize the
services we provide to both our clients and borrowers, while implementing our vision
of marking a new era in the evolution of the Greek banking sector.

Using a customer-focused and friendly approach, advanced Data Analytics & IT
systems, as well as long term amicable solutions, we bring a revolutionary
methodology to the Greek loan servicing market, equivalent to the highest
international practices. In Cepal, we take pride in our solution-providing capabilities
and high ethical standards and we are fully transparent and committed to complying
with the Code of Conduct issued by the Bank of Greece (BoG), as well as with the
relevant regulatory provisions governing our operating framework.

CKH HELLAS

CKH is a boutique accounting & financial services firm that provides local expertise
aided by global experience. We have presence in Atlanta, South Africa, Ukraine,
Poland, France, Germany, Spain and Greece.

Our tree logo is representative of CKH’s ideals:

. The roots of the tree remind us to stay grounded and humble.

. The trunk represents the support we have for each other, making our team
strong. But we also like to shake the tree!

. Churning up new ideas and positive change as the world around us grows.

. The fruit our tree grows reminds us to never stop growing, producing the best

quality service for our clients.
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. The treetop helps us reach higher, always stretching to new heights and
goals.

COCA-COLA 3E

H etaipgia pag, €ival n kKopu@aia eTaipeia un aAKkooAouxwv TTotwv otnv EAAGDQ,
MéAOG Tou Opidou Coca-Cola HBC kai otpatnyikdg ouvepydtng Tng The Coca-Cola
Company. ApaoTtnplotroicital otov FMCG kAddo oe EANGda kal KUTTpo pe TToIoTIKG
TTPOIOVTA TTOU IKAVOTTOIOUV TIG ETTIBUMIEG TWV KATAVAAWTWY KABE OTIYUR TNG NUEPAS
O€ OTTOIOdATIOTE TTEPIOTACN. Z€ AUTA TTEPIAQUBAvOVTal EUTTOPIKA oiuaTa TG The
Coca-Cola Company, ottwg avayukTikd (Coca-Cola, Sprite, Fanta, Schweppes), 10
Taywpévo Todl FUZETEA kal o kagég Costa Coffee, aAAG kal TTPOIOVTIKEG HAPKEG
Tou avrikouv oTtov Opiho Coca-Cola HBC, 6mmwg o1 xupoi Amita kai Frulite , 10
Puoikd MetaAAiké Nepd AYPA kai Ta Tsakiris Chips.

EmimrA€ov, n eTaipeia atroTeAEi Tov etTionuo dlavouéa otnv EAAGDQ, TwV EVEPYEIOKWYV
TToTwV Monster aAAG Kal Twv AGAKOOAOUXWV TTOTWV Twv Oikwv Edrington, Brown-
Forman, Gruppo Campari kai lodwpou ApPavitou. lMepioodtepeg TTANPOYOPIES
MTTOPEITE Va OEITE KAl OTO Site pag

DELOITTE

Deloitte Greece is a member of Deloitte Touché Tohmatsu (DTT) since 1975.
Having followed a 45-year period of successful and dynamic activity in the Greek
market, our organization has experienced the largest growth among all international
advisory firms by offering services to large public, private, commercial, and industrial
companies in every major sector of the Greek economy.

With offices in Athens, Thessaloniki and Heraklion we employ more than 2,000
professionals. Deloitte today enjoys one of the highest positions in the Greek market
with a blue chip portfolio of clients. We work with our clients to address their
individual organizational challenges and opportunities, drawing on our extensive
strategy, people, processes and technology capabilities to deliver targeted and
integrated business improvement programs.

Deloitte Alexander Competence Center (DACC), was setup in 2017 as a hub for the
development of specialized skills and competencies, with the aim to capitalize on
the abundant talent in Greece and reduce brain drain. The center is located in
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Technopolis (Thessaloniki's ICT Business Park), where talented technology
university graduates are hired, following focused training, to support our clients
across Greece and Europe.

EBURY PARTNERS BELGIUM

Ebury is a hyper-growth FinTech firm, named in 2021 as one of the top FinTech's to
work for by Glassdoor and AltFi. We offer a range of products including FX risk
management, trade finance, currency accounts, international payments and API
integration.

ELPEDISON

ELPEDISON, the first Independent electricity producer in Greece and one of the
biggest and most reliable electricity and Natural Gas suppliers, is the outcome of the
collaboration between Hellenic Petroleum and Edison.

With its two power plants running on natural gas, ELPEDISON ensures a clean and
continuous electricity flow, based on a highly environmentally-friendly power
generation process.

ELPEDISON aspires to always be a leading company in its sector, playing a
significant role in power generation, while offering its high-quality energy products
and services with stability and consistency, contributing to the path to Sustainable
Development. Read more on our website: elpedison.gr

EDENRED

H Edenred, cival pia kopugaia yn@iakh TTAATQOPUA UTTNPECIWY KAl TTANPWHWY Kal
KABNUEPIVOG OUVEPYATNG YIa TOV ETTIXEIPNMATIKO KOOMWO, TIoU @QEPVEl KOVTA
TTEPIOOOTEPOUG aTTO 50 eKaT. £pyalOPEVOUG KAl 2 €KAT. EUTTOPIKOUG OCUVEPYATEG,
pMéow 900.000 eTaipikwv TTEAATWY O€ 45 XWPEG.

H Edenred tpooc@épel AUCEIC TTANPWHMNAG €10IKOU OKOTTOU VYIa oiTiIon (TTapoxEg
YEUUATWY), KivTpa (0TTWG SWPOKAPTEG, TTAATOOPUESG OQPOTiwoNG ePYAlouEVWV),
mobility (516810, oTGBPEUON, HPETAPOPEG), Kl ETAIPIKEG TTANPWHEG (OTTWG AUAEG
KAPTEG).
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Me déopeuon oto 6papa Tou Opidou «Enrich connections. For good», o1 Auoeig
QUTEG EVIOYXUOUV TNV €UNUEPIA KAl TNV AYOPAOTIKr dUVAUN TwV XPNoTwyv. BEATIWVOUV
TNV EAKUCTIKOTNTA KAl TNV ATTOTEAECPATIKOTNTA TWV ETTIXEIPATEWVY Kal avalwoyovouv
TNV Ayopd €pyaciag Kal Tnv TOTTIKA olkovopia. EvBappuvouv ettiong tTnv mpoofacn
O€ TTIO UYIEIVEG BIOTPOPIKEG ETTIAOYEG, TTIO QIAIKA TTPOG TO TTEPIBAAAOV TTPOIOVTA.

O1 10.000 epyalduevol Tng Edenred, deopevovTal KaBnuepivd oTo va KAVOUV TOV
KOOHO TNG €pyaciag, 1o ao@aAr], o atrodoTIKO Kal o QIAIKG. To 2021, o OpiAog
TNG Edenred, xd&pn otnv Tmaykoouia TAATQOpUO  TeXVoAoyiag Trou  OIaBETel,
Katéypaywe OyKo epyaciwv Uyoug oxedov €30 dI0., KUpPiwg JEoW E£QApUOYWY Yia
KIVNTA, NAEKTPOVIKWYV TTAATQOPHWYV KAl KAPTWV.

ENTERSOFT

H Entersoft A.E. cival pia kKalvoTopiKr) €Taipgia TTANPOQPOPIKNG, EIOIKEUPEVN OTNV
TTapaywyr AOyIOUIKOU Kal TTapoXr UTTNPECIWV VYIa ETTIXEIPACEIS. H  eTaipeia
TTPWTAYWVIOTEI 0TV ayopd AOYIOUIKOU VIO ETTIXEIPAOEIG TTPOCPEPOVTAG EVOTTOINUEVO
mePIBAAAOV AciToupyiag ae OAa Ta TrpoidévTd Tng, ERP, CRM, Retail, Mobile, WMS,
e-Commerce & B.l. Eival oxediaopéva otnv mo ouyxpovn mAateopua .NET tng
Microsoft kal diaBéaiua yia eykardoTtaon o€ ToTmkr uttodoun 1 oto Cloud, pe adeia
XpAong n kar w¢ utmpeoia Software as a Service (SaaS). H eraipia
dpacTnplotroigiTal TOo0 oTnv EAAGOa 600 Kal 0To €CWTEPIKO OIABETEI BUYATPIKES
eTaipeieg oe BouAyapia, Poupavia kai Tnv EAANVIKA eTaipeia Wedia. ‘Exel egaywyikn
opacTtnpidtTnTa 0 40 XWPES NECW QVTITIPOOWTIWY. Ta oTeAéxn TnG Entersoft tmou
cetrepvouv mAéov Ta 500, diaBETouv TTOAUXPOVN EUTTEIPIO KAl ATTOTEAOUV €va aTTO TA
Baoikd TTAcOVEKTAUATA TNG ETaIpEiag TTou €TmevOUEl OIOPKWGS OTNV  TTOIOTIKN
avaBdaduion Twy YVWOEWVY TOUG.

ERGO AZOQAAIZTIKH

H ERGO aTtroteAei évav atrd Toug Kopu@aioug ao@aAIoTIKOUG opidoug otn Mepuavia
Kal Tnv EupwTrn. Maykdéopia, o OPIAOG dpaaTnPIOTIOIEiTAl O 26 XWPEG o€ Eupwtrn
kar Acia. Mg kupio pétoxo 1N Munich Re, €vav amd TOUG MEYAAUTEPOUG
QvTao@AANIOTEC OTOV KOOHO, BIABETOUNE UWNAR TEXVOYVWOia Kal PEPEYYUOTNTA.

H ERGO Aoc@aAioTiky TpwTtaywvioTei yia mTadvw amdé 30 xpovia otnv eAANVIKA
AOQANIOTIKA ayopd WE:

v eyyeypaupéva ac@aAioTpa TTou ayyifouv Ta 240 eKaTOUUUPIO EUPW
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v 8iKTUO OuvepyaTwV TTou EETTEPVOUV Toug 2.700 Kal
Vv TTavw atrd 1 EKATOPPUPIO aOPAANICUEVOUG

‘Epyo pag va eTTeVOUOUE OTNV KAIVOTOMIA KAl TIG VEEG TEXVOAOYIEG. ..

ACIOTTOIOUPE CUVEXWG TIG VEEG TEXVOAOYIEG Kal ETTEVOUOUNE OTNV KAIVOTOUIO Kal TIG
WYNQIOKEG AUCEIG, yIa va AVTATTOKPIVOUAOTE AUECO KAl ATTOTEAEOUATIKA OTIG
OUYXPOVEG AVAYKEG TWV TTEAATWYV KAl TWV CUVEPYOTWV POG. EipaoTe Teprigavol yia
TIG OMAOEG PAG TTOU PE TA VEQ apps Kal tools TTou dnuioupyouv TTPoG OPEAOG TWV
AOQOAAICUEVWYV KOl TWV CUVEPYATWY HAG, €XOUV ATTOOTTACEl XPUOEG OIOKPIOEIG O€
dlaywviopoug Digital Transformation.

2TOX0G MO €ival N TTapoxr) OAOKANPWHEVWY OOQOAIOTIKWY UTINPECIWY OTOUG
TTEAATEG KAl TOUG OUVEPYATEG MaAG, MECA aTrd €va €upUu @QACUA  KAIVOTOUWYV
TTPOIOVTWY PE BACIKA XOPAKTNPIOTIKA TV £yyUTNTA KAl TO AVOPWTTIVO TTPOC WTTO.

‘Epyo MOG va €TTeEVOUOUUE OTOUG AVOPWTTOUG POG KAl VO ASIOTTOIOUME TA TAAEVTQ
TOUG.

2tnv ERGO Hellas kabnuepiva atrodidoupe agia kal evOappUVOUE:
£ TNV KAIVOTOMIa Kal TN oUyxXpovn TEXVOYVWOia JE ETTIKEVTPO TOV TTEAATN YAG
£ TNV TTPOCWTTIKY avATTTUEN Kal €CENIEN
£ Tov aAANAOCERACPO Kal TNV AVOIXTA ETTIKOIVWVia

£ TO TIVEUUQ OUVEPYOAOIAG KAl TNV OJadIKr) OOUAEIA

2AMEPA aTTaOXOAOUNE TTEPIOOOTEPOUG aTTO 430 epyalOuevoug ot €va OUVAMIKO
TEPIBAAAOV HIOG KOpu@aiag TTOAUEBVIKAG Aao@AAICTIKAG ETAIPEIAG, TTPOCPEPOVTAG
EUKQIPIEG ETTAYYEAPATIKAG OTABIOOPONIAG O DUVAUIKOUG TOUEIG, OTTWG:

Digital Business and Transformation

Data Analytics and Business Intelligence

IT and New Technologies

Financial Controlling, Reporting and Accounting

Project Management

O o o o o o

Product Development
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0 Etaipikry Eikoivwvia kar Koivwvikry EuBuvn (Corporate Communications and
CSR)

0 EowTepikdg EAeyxog (Internal Audit)

0 Alaxeipion Etrevduoswyv (Investment Management)

0 Alaxeipion Kivduvwy (Risk Management) kai AvaAoyioTikf (Actuarial)

0 Aioiknon AvBpwTrivou Auvauikou (Human Resources Management)

0 AvaAnwn Ac@aAioTikwy Kivouvwy (Underwriting)

0 E¢uttnpétnon MeAatwv (Customer Service)

0 Avarrtugn Aiktuoou MNwAnoewv (Sales Network Development)

0 Alakavoviopog AcealioTikwy Atrolnuiwoewy (Claims Management)

0 Alaxeipion tpounBeiwv  kal  Ytodopwyv  (Procurement and Facilities

Management)

0 Nouikég YTtnpeoieg (Legal Services) kai  KavovioTik Zupudpewon
(Compliance)

lMNa TTeEPIoCOOTEPES TTANPOPOPIES VIO TOV OPYAVIOUO KAl VIO VO EVOPEPWVEDTE YIA OAEG
TIG AVOIXTEC BECEIC EPYATiag, ETTIOKEPTEITE TN OEAIdA MOG.

EUROBANK

O Oupihog Eurobank, atrotedoupevog amd tnv Tpdamela Eurobank AE kai TIg
BuyaTpikéG TG, €ival évag SUVANIKOG XPNHATOOIKOVOUIKOG Opyavioudg PE TTapouaia
oe 6 xwpes. Me emikevipo TOV TTEAATn KOl TIG AVAYKEG Tou, OXEOIALEI
XPNUATOTTIOTWTIKA TTPOIOVTa Kal uTinpeoies. lMapéxel eEeAiyuéveg €TTIAOYEG Kal
oAoOKANpwuévn €EUTTNEETNON O€E IBIWTEG KAl ETTIXEIPAOEISC. AEITOUpPYEI PE dlapavelaq,
aglotaoTia kal guyxpovn €Taipikf dlakuBépvnon.

To O6paud pag civar va €ipacTte n MO avOpwTTOKEVTPIKN Tpdmela otnv EAAGDQ,
xTiCovtag padli ocag pakpoxpovieg oxéoelg eummoToouvng. Na ocog TTapEXouuE
TTPOoPRACN o€ WN@IOKESG €TTIAOYEG QIXUAG, OnMIoUPYwWVTAG agia yia Toug TTEAATEG,
TOUG £pYalONEVOUG, TOUG ETOXOUG HAG KAl TNV KOIVWVid.

ESG — lMepiBaAiov, Kovwvia, AlakuBépvnon

O Ouihog Eurobank emevdler otn Biwoiun avamruén pe Opdoeigc ESG —
Environment, Society, Governance yia TePIBOAAOVTIKA BIWOINOTNTA, KOIVWVIKHA
uTTEUBUVOTNTA KO ETAIPIKA SlaKuBEpvNON.
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E@apuolel pe OUVETTEIO €VIOXUMEVEG TTOMITIKEG TTOU OTOXEUOUV OTn dnuioupyia
KOIVWVIKNG agiag Kal JOKPOTTPOBETHWY BIWOINWY ETTIOOCEWV.

»

O1 agieg pagc:
Karavonon
Atia €xel va ptraivoupe otn B€on Tou dAAou.

AKOUME TTPOOEKTIKA, KATAVOOUUE TIG QVAYKEG OOG KOl AEITOUPYOUME TTPOG OPEAOG
oag.

Auvapiouog

Aia €xel va TTIOTEVOUUE TTWG €ival OTO XEPI MOG.
AeopeudPOOTE VIO ouveEX dpAoN KAl QVTATTOKPIVOUOOTE OTIG TIPOODOKIEG OAG.
2uvepyaaoia

Aia €xel va oTnpiCoupe TOUG CUVOBEAPOUG HOG.

EipaoTe opdda Kal a@ooiwvOouaoTe OTNV KOIvR TTPOCTTABEIq.
Kaivotopia

Atia €xel va xTiCouue To Kaivoupylo.

Emdiwkoupe Tn ouvexn €EENIEN O€ Pia Kovwvia TTou aAAAlel.
EummoTtoouvn

Atia €xel va 00g KOITACOUE OTA PATIA.

Evepyoupe pe etrayyeAuatiopyd Kai agloTmoTia ammévavTl OToug TTEAATEG POG, TOUG
OUVEPYATEG HOG KAl TOUG OUVADEAPOUG UAG.

EY GREECE

EY exists to build a better working world, helping create long-term value for clients,
people and society and build trust in the capital markets.

Enabled by data and technology, diverse EY teams in over 150 countries provide
trust through assurance and help clients grow, transform and operate. Working
across assurance, consulting, law, strategy, tax and transactions, EY teams ask
better questions to find new answers for the complex issues facing our world today.

To learn more about EY, please visit ey.com/el_gr.
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DIXONS SOUTH EAST EUROPE

21NV KwtodPBoAog, nEAog Tou di1eBvoug opilou Currys, TTIOTEUOUPE O OAA OOQ EXEIG
va TTpoo@épelg. [’ autd €dw, Ba Bpeig pia eTaipeia TTou €0TIAZEI OTAV TEXVOAOYIa Kal
TNV KAIVOTOMia, aAAG TTpwTa a1’ OAQ TTIOTEUEI KAl ETTIOILKEI TN OUVEXN €EENIEN TWV
2.800 avBpwTttwy TNG. Ta voupepd pag; 94 kataotiiuata o€ EAAGda kalr Kutrpo, 2
ouyxpova ekTTAIOEUTIKA KEVTPA Kal TTEPIOTOTEPEG aTrd 50.000 wpeg ekTTaidEUONG TOV
XPOVO, aQIEpwuEVEG O0TOUG avBpwtroug pag. O otdxog pag; Na oxedidalouue 1O
aupIo Kal va QEPVOUUE, TTPWTOI, VEEG TEXVOAOYieg TTou Ba Kavouv Tn (wr OAwWV Pag
KAAUTEPN. OEAEIG KI €0U va Yivelg HEAOG TNG opddag pag; Join us and be part of the
evolution!

FCNC FINANCIAL ADVISORS

H FCNC 16pubnke 10 1997 Kai é€xel mmepioooTepa amd 20 xpodvia emMITUXNHEVNG
TTOPEIAG OTOV TOUEQ TTAPOXNG ECEIDIKEUUEVWV XPNUATOOIKOVOUIKWY CUNBOUAEUTIKWV
UTTNPECIWY TOOO TTPOG TO Anudaoio, 600 Kal TTPog Tov I01wTIKG Touéa.

GRANT THORNTON GREECE

Grant Thornton Greece is part of a global network of independent audit, tax and
advisory firms, made up of more than 60,000 people in over 140 countries. In
Greece, we operate in 4 big cities with more than 1000 people going beyond
business as usual to deliver a different experience. We choose to do things
differently. We never settle for what's easy, we do what'’s right — right for our firm,
right for our clients, and right for society.

If you've imagined a career that goes beyond business as usual, then you are in the
right place. Here, you’ll learn about Grant Thornton Experience and you will discover
job openings that suit your expectations.

ICAP CRIF

ICAP CRIF (previously ICAP S.A. group of companies), with 58 years of successful
presence in Greece, Romania, Bulgaria and Cyprus, is the market leader in Credit
Risk & Business Information Solutions in Southeastern Europe. As of December 23,
2021, ICAP CRIF is a wholly owned company of CRIF.
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CRIF is a very successful global company with 6.500 professionals in 45 countries
on 4 continents and 608 million euros total revenues for 2021.

ICAP CRIF provides innovative solutions to a wide range of business challenges,
which are grouped into 5 categories: Business Information & Credit Risk Solutions,
Ratings & Analytics Services, Marketing & Sales Solutions, Technology Solutions &
Advanced Analytics and Consulting Services.

ICAP CRIF S.A. is the only company in Greece that has been recognized as an
External Credit Assessment Institution (ECAI) by the Bank of Greece, as well as,
certified as a Credit Rating Agency (CRA), by the European Securities and Markets
Authority (ESMA).

IMERYS

O Ouihog Imerys, pe €dpa T1Oo [Mapiol, eivar 0 PeEYaAAUTEPOG TTPOUNOEUTAG
BIOPNXAVIKWY OPUKTWY OTOV KOOWO PE ONPAVTIKR TTapouadia o€ TTavw atrd 50 xwpeg
0¢ 5 NTIEipoug, TTPOCPEPOVTAG ATTAOXOANONn o€ TrepIocoOTeEpoug amd 17.800
epyalopévoug.

Q¢ Tmapaywyodg Kal TTPOMNOEUTAC OPUKTWV TIPWTWV UAWV MPE nNYETIKA Béon
TTOYKOOMIWG, TTAPEXEI OTNV METATTOINTIKA Blopnxavia, AEITOUPYIKEG AUCEIS UWNARG
TIPOOCTIOEPEVNG aiag O HEYAAO EUPOG EQPAPUOYWYV KAl TOPEWY, EEKIVWOVTAG OTTO TNV
Bapid Biounxavia atcaAiou Kal o1drPoU, TNV AUTOKIVATORIOUNXAvid, TNV KOTAOKEUN,
€WG Kal TNV Blrognyavia Tropaywyng KAatavoAwTIKWY ayabwyv oTTwg KAAAUVTIKA,
QPAapuaKka Kal TPOPIua.

H Imerys otnv EANGSa katepydletal TeOOApwVY €10WV PIOUNXAVIKA OPUKTA KOl
METAAAEUaTa (UTTEVTOVITN, TTEPAITN, avBpakikd acféoTio, PBweitn), OlaBéter 21
ETIPAVEIOKA KOl UTTOyEIa  PETOAAEia-opuxeia, €€ €yKATAOTAOEIS KATEPYATIag,
ouvepyadetal pe €€ Aipavia @opTwong Kai €gayel 1o 80% Twv TTPOIOVIWV NG
€TTEVOUOVTAG KABE XPOVO PEYANO PEPOG aTTd Ta KEPON TNG.

MapdAAnAa 10 2019, 0 OpIAOG Imerys ammo@doice va avadlopyavwoel TIG
XPNUATOOIKOVOMIKEG TNG UTTNPETiEG dnuIoupywvTag oTnv EANGda 10 TTpwTto Shared
Service Center (SSC), ye oT16X0 TNV TTAPOXI AOYIOTIKWV UTTNEECIWY O€ TTOAQTTAG
VOMUIKA TTPpOCWTTa Tou opiAou, oe 14 eupwTraikéc xwpes. To SSC armroTeAei pia
onPavTikn d10pBpwWTIKr) aAAayry oTov TPOTTO AEITOUPYIOG TOU OMIAOU Kal UTTOOTNPICE!
TIG «back-office» AoyioTikég diadikaoieg: evikp AoyioTikry (Fevikrp AoyiOTIKR),
TTANPWTEOI AOYyapIOOUOi Kal AOyapIaouOi EICTTPOKTEWY O OAEG TIG ETAIPEIEG TOU
Ouihou Imerys otnv EupwTrn.
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INTERSPORT ATHLETICS

H INTERSPORT Athletics avikel otov 6uiAo FOURLIS kai dpaocTnplotroligital atrd
10 2000 oTnV €AANVIKA ayopd pe 54 kataoTruara. EiTAéov dpaoTnploTTolEiTal oTn
Poupavia pe 33 karaotriiuara, otnv Toupkia ye 20 karaoTthuata, otn BouAyapia pe
9 kataoTApaTa kal otnv Kumpo pe 6 kataoTApaTa. AIaBETel nNAEKTPOVIKA
kataoTAuaTta o€ OAeg TIG xwpes. H INTERSPORT, traykoopiwg, €ival o atréAuTtog
TTPOOPICHOGC VIO AyopES aBANTIKWY E1I0WV.

INTRACOM DEFENSE

INTRACOM DEFENSE (IDE) is a highly acclaimed Defense Systems Company in
Greece with an outstanding record of participation in domestic programs and
exports to quality-driven international customers. The company utilizes high-end
technologies in the design and development of advanced products in the areas of
Missile Electronics, Tactical IP Communications, C4l Systems, Surveillance, Hybrid
Electric Power Systems, and Unmanned Systems.

Moreover, IDE invests an important percentage of its annual turnover in new
technologies and participates in joint multinational R&D and production programs, in
cooperation with major international defense system companies. The company
retains its international recognition through the long standing participation in
European and NATO new technology development programs.

Utilizing advanced production capabilities, highly-skilled and experienced personnel
and large-scale project management know-how, IDE is a key player in the high
technology sector of the Hellenic Defense Industry. Through its participation in
domestic and international defense programs, IDE has achieved high levels of local
added value and supports the Hellenic industrial sector by allocating considerable
contracts to local subcontractors.

INTRALOT

NTRALOT, a publicly listed company established in 1992, is a leading gaming
solutions supplier and operator active in 41 regulated jurisdictions worldwide. With a
global workforce of approximately 1,800 employees in 2021, INTRALOT is
committed to redefine innovation and quality of services in the lottery and gaming
sector, while supporting operators in raising funds for good causes. In 2020,
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INTRALOT was distinguished as a top ten most attractive employer brands in
Greece.

INTRALOT is an innovation-driven company focusing its product development on
the customer experience. We have designed a new ecosystem of omni-channel
solutions for Lottery Games, Betting Games, Interactive Games and VLTSs.

Our motto is ‘Driving Lottery Digital Transformation with flexible, reliable, secure
solutions and systems.

INTRALOT has been awarded the prestigious WLA Responsible Gaming
Framework Certification by the World Lottery Association. We always act with
integrity and enjoy what we do.

INTRUM

Intrum is the industry-leading provider of Credit Management Services with a vision
to pave the way to a healthy and sustainable economy for all.

With presence in 24 European countries, as well as in Latin America, it employs
more than 10,000 people, while Intrum Hellas was founded at the end of 2019 and
already counts 1400 people. Through our four values: Empathy, Ethics, Dedication,
Solutions, we create value for our customers and society as a whole. We constantly
invest in the latest technologies, we focus on our people and sustainability is linked
to our purpose.

Having been certified as a Great Place to Work Certified™ company by the global
authority on workplace culture Great Place To Work® Hellas, we apply a hybrid
working model, we offer the possibility of experience in an international environment
and opportunities for development in a multinational organization

JUMBO

H kUpia dpaoTtnpidtnTta TG ETaipeiag cival n Alavikh TTwANCH TTaIXVIBIWY, PBPEPIKWY
€I0WV, ETTOXIOKWY €10WV, €10WV dlakOGounong Kal €1dwv BiBAIoxapToTTwAgiou. Mikpd
THAMA TWV dPACTNPIOTATWY TNG QTTOTEAEI KAl N XOVOPIKN EUTTOPIO TTAIXVIOIWY OF
TPITOUGC WG ATTOKAEIOTIKOG EI0AYWYEAG — TTPOUNOEUTAC EEVWV ETAIPEIWV TTAPAYWYNAS
TTaIXVIOIWV Kal ouva@wy 10wV, TTou dev dlaBéTouv avTITTpoowTreia oTnv EAAGDa.
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lve kal eou HENOG TNG OIKoyEvEIaG TwV epyalopévwy Tou Opilou etaipeiwv JUMBO
O Oupihog atraoyoAei oApepa TePIcoOTEPOUG atmd 4000 povipoug epyalopEVOUS
oTnv EANGOQ, otnv KuTrpo, otnv BouAyapia, ZkoTTia kal Poupavia

TO AUPLO!

Av emBupeic va egpyaoBeig o€ évav dUVAPIKA avATITUOOOUEVO OMIANO PE APIOTEG
ouvOnkeg epyaaciag, duvaTdTnTEG €EEAIENG KAl TTPOOTITIKEG KAPIEPAG, OTEIAE PAG TO
Bloypa@ikd cou onueiwpa yia TIG dIaBETIPES BECEIC EpyATiag TTOU O€ EVOIAPEPOUV.

KARIERA.GR

H 1oTopia pag &ekivnoe 1o 1997. Ekeivn TNV €TTOXNA NUACTAV Pia VEOOUOTATN £TAIPEIQ
ME OTOXO VO ONMIOUPYNOOUMPE ATTOTEAEOUATIKA KAVAAIA ETTIKOIVWVIAG KAl Onueia
ETTAQPNG METACU VEWV TITUXIOUXWV Kal €PYODOTWV. ZAMUEPQA, EiNAOTE O PEYOAUTEPOG
KOUBOG yia Tnv ammaoxoAnon otnv EAAGDQ, evioxuovTag €101 KABNPEPIVA, PEOCW TWV
UTTNPECIWV HOG, Eva £pyaTikd SUVAUIKG XWwPIG aTTOKAEIOUOUG Kal KABE pyodoTn yia
VO YEQUPWOOUWE TO XAoua BEEIOTATWY, AVTIOTOIXiag Kal atraoXoAnoiuétnTag. Kabe
pAva, oxedov 500.000 aropa TTOU avadnTouv epyacia eUTTIOTEVUOVTAI TO Kariera.gr
yla va Toug [PonBrijoouv va Bpouv OouAeid petagu  12.000 epyodoTwv
XPNOIUOTTOIWVTAG TO Site pag.

KPMG

Me 50 xpdvia dpaong otnv EAAGDQ, TTapEXOUUE HECW 4 €TAIPEIY, OANOKANPWUEVES
EANEYKTIKEG, (POPOAOYIKEG, AOYIOTIKEG, VOMIKEG KOl OUUPBOUAEUTIKEG UTTNPECIEC O€
eANVIKEG Kal BieBveic eTaipeieg oTnv EAAGSQ Kal 0TO £§WTEPIKO.

AtraoyoAoupe ota ypageia pag otnv ABAva kal atn @eccalovikn TTEPICTOTEPA OTTO
700 drtopa, uwnAou emITTEOOU ETTAYYEAUQTIEG, ME ONUAVTIKA Kol €EEIBIKEUPEVN
eutreipia. Eipaote moTotroinuévn etaipeia katd ta d1eBvA TpodTuTTa ISO 27001:2013
kal 1ISO 9001:2015 evw tapdAAnAa diabétoupe Kal eowTepIKO AIEBVEG ZUoTnua
MoidTNTag KaBWG Kal ZuoTnua Alaxeipiong Kivduvwy 1o o1T0io e@apudleTal Katd Tn
d1dpkela uhoTToinoNG £pywV TToU avaAauBAavoupE.

MAZARS

Mazars is an internationally integrated partnership, specialising in audit,
accountancy, advisory and tax services. Operating in over 90 countries and
territories around the world, we draw on the expertise of 44,000 professionals —
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26,000 in the Mazars integrated partnership and 16,000 via the Mazars North
America Alliance — to assist clients of all sizes at every stage in their development.

JOIN OUR TEAM

Mazars is all about its people. Our aim is to attract top talent, and to foster an
entrepreneurial spirit through innovative and cutting-edge talent management
initiatives.

YOUR YEARS AT MAZARS, YEARS THAT COUNT

At Mazars, we are looking for top talent to join our international integrated
partnership, who will contribute to our business, as well as building our future and
theirs. Much more than a professional experience, working at Mazars is a true life
experience. Your years with us are the ones that will shape you, push you forward
and leave a mark on you. They will allow you to travel, to venture and to contribute
to the growth of a strongly developing group. You will not find a better environment
to achieve your full potential!

IT°S NOT A FIRST JOB, IT'S AFIRST STEP...

Given the evolving nature of work, Mazars has designed an education-based
strategy to foster our staff's employability. To this end, our very own ‘Mazars
University’ has been built around a blended learning approach, encouraging
coaching & feedback, and offering modern on-site as well as online programmes.
More than training, we focus on world-class education and development. This is why
we have committed to creating a best-in-class university, to support our people as
they continue to development along their career path.

The learning experience includes technical training as well as seminars on
leadership, management and personal development, which take place at different
stages of your career. The goal is to prepare you not only to succeed at Mazars, but
also to enhance your global employability with skills that will be helpful both inside
the firm, outside the firm, and abroad. At Mazars, we seek to provide our recruits
with a real springboard for their career.

TO DARE, TO CREATE, TO INNOVATE... HOW DO YOU SAY « WORK » AT
MAZARS?

We specialise in audit, accountancy, advisory, tax and legal services, and quickly
empower you on projects that count by giving you access to an array of professional
challenges. We involve you on strategic projects, provide you with regular training
and give you the autonomy and space to thrive and quickly progress towards
managerial positions.
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At Mazars, we favour people over processes and are driven by collective
intelligence. This is why we foster our entrepreneurial spirit through modern and
cutting-edge initiatives, such as learning marathons and innovation challenges,
encouraging our staff to speak up, contribute and share their creative ideas.

WITH NEARLY 100 COUNTRIES, MAZARS IS YOUR DOOR TO INTERNATIONAL
OPPORTUNITY

Every year we recruit over 6,000 professionals into our global teams. Achieving high
levels of diversity is one of the primary goals of our talent management strategy, as
we know that diversity is the number one driver of growth, performance and
engagement

MOTOR OIL GROUP

Motor Oil Hellas (MOH) is committed to be a leader in the petroleum refining, energy
and utilities business thus providing the region that it serves with a reliable and
affordable supply of energy. We are an energy group that creates value with
consistency and responsibility. The extraordinary success that MOH has achieved
can be largely attributed to its Personnel. At MOH we strive to develop our people to
their highest potential, through continuous education and assignment of challenging
projects.

NESTLE

H Nestlé eival n peyaAltepn eTaipgia TPOQINWY Kal po@nudaTwy TTayKoouiwg. Me
TTapoucia o 186 xwpeg o€ 6Ao Tov KOOUO, 0 Opihog deopeveTal o€ €vav OKOTTO: va
avadeikvuel Tn duvaun TNG dIATPOPNG evIOXUOVTAG TNV TToioTNTAS (WS yia OAoug,
onuepa kai oto YENov. H Nestlé mmpoo@épel pia eupeia yKAPa TTPOIOVIWY Kal
UTTNPECIWVY YIO TOUG avOpWITTOUG Kal T KATOIKIOIA TOug, 0¢ KABe oTAdIo TNG (WNAG
Toug. O1 TrepIooOTEPEG atmd 2.000 pdpkeg TNG TTEPIAAPBAvVOUV ATTO TTPOIOVTA HE
TTayKOouIa avayvwplon, ommwg o Nescafé kar n Nespresso, HEXP! AyATTNUEVEG
TOTTIKEG MAPKEG, OTTWG O €AANVIKOG Ka®Eg Aoupidng lMatraydAog Kal To QUOIKO
METAAAIKO vepO Koprtmr). ZTnv EANGDA, n Nestlé é€xer mTapoucia mravw amo 120
XPOvIa. ZnuavTikoi OTaBuoi oTnv 10TOpia TNG ETAIPEIAG €ival N KUKAOQoOpia Tou
“rahaktouxov Aleupov Nestlé ” To 1899 kal n “epelpeon” Tou Nescafé Frappé 10
1957. 2nuepa n Nestlé EAANGG dpaoTnplotrolcital o€ 9 OIAPOPETIKEG KATNYOPIES
TTPOIOVTWYV Kal diatnpei dUo epyooTdaoia: TO EpyoOTACIO Tou Kagé ota OivoguTta Kal
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TO €PYOOTACIO TOou @QuUOIKoU peTaAAikou vepou KOPIMH otn  Bévitoa
AiITwAoakapvaviag.

H eTaipgia ammaoxoAei Tepiocdtepoug ammo 800 epyalduevoug O€ TTOIKIAOUG TOMEIG
OTTWG €ival To marketing, o1 TTwANCeIg, n €PodiaocTiK aAucida, To finance K.a.
Mpoo@Eépel TTOANEG KOl DIAPOPETIKEG TTAPOXEG OTOUG UTTOWN®IOUG TNG KATA TO
gekivnua TnNG €TTayyeAUATIKAG Toug oTadlodpouiag, atd padnTeia Kal EKTTAIOEUTIKA
TIPOYPAPMATA PEXPI METATTTUXIOKA TTPOYPAMMATA KAl TTPAKTIKI) doknon. MNapdAAnAa,
Méow TNG TTpwToPBouliag Nestlé Needs YOUth BonBd Toug véoug va aTTOKTAOOUV
EUKAIpiEG gpyaciag, £@odIAlovTag Toug HE TIG OECIOTNTEG TTOU XpPEIAdovTal yia va
avaTrTuxBouv Kal va eTITUXOUV OTO £pYacIako TTepIBAAAoV Tou péANovTOoG. MAAioTa,
TO TTO000TO TwV TIPOCAAWEWV yia véoug KATw Twv 30 etwv ATav 75% vyia 10
dldoTnua 2014-2021.

21N Nestlé B oupe va ouvdpdpouue oTn dnpioupyia evog KAAUTEPOU KOGHOU, va
EUTTVEUOOUNE TOUG avBpwTToug va CAcouv TTo UyIEiG (wEG Kal va KAVOUPE TN
dlapopd. Autd 1O emTUyXAvouue pE€ca ammod éva TTEPIBAAAOV dIOPOPETIKOTNTAG,
UTTOOTAPIENGS Kal OUVEPYAOiag, TTou ayKaAIAZel TNV KAIVOTOMIa KAl EVOUVANWVEI TIG
ouddeg aAAG Kal Tov KaBéva EexwploTd. O1 epyalouevol TG Nestlé diakpivovTal yia
TOoV 0€Baouod Kal To opadikd Toug TTvVeEUUA.

NETCOMPANY-INTRASOFT

Netcompany-Intrasoft is a leading European IT Solutions and Services Group with
strong international presence and expertise, offering innovative and added-value
solutions of the highest quality to a wide range of international and national public
and private organizations. The Company’s Head Offices are located in Luxembourg
(2b rue Nicolas Bové, L-1253 Luxembourg).

Netcompany-Intrasoft (previously known as INTRASOFT International) was founded
in 1996 by Intracom Holdings and remained a member of it until October 2021. As of
November 2021, Netcompany-intrasoft became a member of the Netcompany
Group, a Denmark located IT company founded in 2000. Netcompany is the fastest
growing and most successful IT services company in the Nordics, owning vast
technology experience and deep industry-specific knowledge, creating innovative
solutions tailored to meet business goals.
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TO AUPLO!

NOVIBET

H Novibet cival pia d1eBviig¢ GameTech etaipeia, n otroia Tpooeépel dIAdIKTUOKA
aOANTIKA oToIXNUATA KAl Yuxaywyia kadivo o€ ayopég Tng Eupwtrng kal AdTIVIKAG
ApEPIKNG, Kal ouykekpiyéva aoe EANGDa, MAATa, IpAavdia, ITalia kar MeEIKO.

2Uyxpovn, Kai TTpocavaToAiopévn atov TeAATN, n Novibet €xel Tn &Ik TNG 1816KTNTN
TTAATQ@OPUA  ABANTIKWY OTOIXNUATWY, OXEDIAOMEVN KAl AVOTITUYMEVN OTTO TOUG
avBpwTroug T¢. Me trepiocodTepa ammd 5.000 traixvidia kaclivo kal 25.000 aBAnTik&
events ava priva, n Novibet £pxetal va TTPOCQEPEI AOUVAYWVIOTN EUTTEIPIQ Kalivo
KAl OTOIXAMATOG €TTEVOUOVTAG OUVEXWG OTOUG avBpwWITTOUG TNG KOl O€ VEEG
TEXVOAOVYiEG.

H eTaipeia autr TN oTIyur aTTaoXOAEi TTEpIocOTEPOUG 550 £pyalOPEVOUG UE YpaPEia
oe ABriva kai MaATa.

OCTANE

H OCTANE 16pu6nke 10 2007 ka1 ota 15 xpdvia TTAPOUCiag PAG €XOUUE EKTEAECEI
800+ £pya oTpaTnyIkng, PBEATIOTOTTIOINONG EUTTEIPIOG TTEAATN, ETAIPIKAG OpyAvwaong,
UTTOOTAPIENG ouvaAAaywy Kal dlaxeipiong €pywv. H emTuxia pag o@eiletal otnv
€TTEVOUCN TTOU OUCTNPATIKA KAvOUuue OTnV €CENIEN TWV OUPBOUAWV pag, Tov
ETTAYYEAUATIONO KAl TNV TTOIOTNTA TWV UTTNPECIWV PAG, KAI TV ECTIACTN OTAV TTOPOXI)
TIPOKTIKWY  OUMBOUAWY  uywnAAg TrpooTiBéuevng  adiag. Mag  eummoTedovTal
ouoTNUATIKG HEYOAEG eAAnVIkEG Tpdrmredeg, e€mevouTikA funds, TNAETTIKOIVWVIAKOI
OuIAoI, BlounxavikéG Kal EUTTOPIKES eTalpeieg, MME, kal gopeic Tou Anudoiou Touéa.
To 2022 n OCTANE atréktnoe otpatnyikr} ouvepyaoia ye To LATSCO Family Office
MEOW TNG MEIOWNQPIKNG CUPPETOXAG TOU OTO KEQPAAQIO TNG ETAIPEIAG.

OPTIMA BANK

ATo TNV idpuony TG, n Optima bank éxel B€oel ¢ekdBapo OTOXO va TTAPEXEl TN
BEATIOTN TPATTECIK EUTTEIPIA, TOTTOBETWVTAG TTEAATEG, IBIWTEG KAl ETTIXEIPNOEIG, OTO
ETTIKEVTPO TOU OXedIQOPOU TNG kal o€ OAn Tn Asimoupyia TngG. AglotroiwvTag TIg
OUYXPOVEG TEXVOAOYIEG, OIQUOPQPWVEI HIa VvEQ TPATTECIKA avTiAnyn T1600 OTA
UTTOKOTAOTAPATA TNG 600 Kal aTo Wwn@lakd tepIBAAAov, €icayovTag Tn ouyxpovn
phygital ekdoxr) TG TPATTECAG.

2AuePa, n Optima bank diarnpei pia TToAupeToxIKA dour, €xovTag dITTAACIACEl TV
KeQaAalokr TNG BAon PETA TNV ETTITUXNUEVN QUENON UETOXIKOU KE@aAaiou To 2021.
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‘Exovtag kepdioel TTOAATIAG Bpafeia Kal €XovTag €MITUXEI paydaia avatmTugn Tou
OIKTUOU KATOAOTNUATWY TNG, ONUAVTIKA au¢non Twv UTTOAOITTWV KATOBEoEwV Kal
daveiwv kal oTabepr AEITOUPYIKN KEPOOPOPIA, N TPATTECA QUTA TN OTIYMN ATEVICEl TO
MEANOV pE aio1000&ia WG TTPOG TN OUVAMIK UTTOOTAPIEN TOOO TWV ETTIXEIPNOEWV OGO
Kal TNG EAANVIKAG OIKOVOWIOG OTO OUVOAO TNG.

OPTIMAL HR GROUP

Since 2005, Optimal HR Group provides unparalleled, bespoke HR services to large
organizations. We pride ourselves on delivering a 360° business support platform to
our clients through 4 divisions: Talent Acquisition & Talent Development, Learning
Services, Workforce Management, Neuro Consulting.

OTE

OTE Group is the largest technology company in Greece. It is one of the top listed
companies with respect to capitalization on the Athens Stock Exchange and is also
listed on the London Stock Exchange.

OTE Group offers a wide range of services: fixed-line and mobile telephony,
broadband services, pay-TV and integrated ICT solutions. The Group is also active
in maritime communications and real-estate, and has the BOX online food ordering
service and the COSMOTE Insurance digital platform for comparison and purchase
of insurance. Abroad, the Group operates in the mobile telecommunications market
of Romania.

It is the largest investor in new technologies and infrastructure in Greece, with
investments of more than €5 billion over the past decade and €3 billion through
2027. OTE Group owns the country’s largest fiber optic network, COSMOTE Fiber,
while COSMOTE mobile network is the largest in Greece, with 8 consecutive wins in
the Speedtest AwardsTM of the independent network metrics company Ookla® as
‘the fastest mobile network in Greece’.

Sustainable growth is an integral part of OTE Group's business strategy, as the
sustainable growth principles are integrated into its operation. Key priorities include
improvement of the Group’s environmental and social footprint, as well as equal
access for all citizens to the digital opportunities of the future.

COSMOTE is the unified commercial brand for all the products and services of the
Group and its key message is ‘a better world for all’. Its mission is to bring
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technological capabilities to all, so that everyone can make full use of all the
opportunities of today, while also building a better tomorrow.

OTS

H OTS cival gtaipgia TTANPOPOPIKAG TTou €CeIBIKEUETAI 29 Xpovia TNV avATITUEN
OAOKANPWUEVWY TTANPOPOPIAKWY CUCTNPATWY TTOU KAAUTITOUV TTARPWG TIG AVAYKEG
Twv Popéwv Kal Tou Anudoiou Topéa kal GAAwv Opyaviouwy.

2TOX0G MOG, N Trapaywyr MNXavoypa@ikwv AUctwv, HE Bacikd yvwuova Tnv
KAIVOTOia TEXVOAOYIAG Kal TNV TTAPOXN UTTNPECIWV TTPOCTIOEPEVNG agiag yia Tnv
QATTOTEAEOUATIKI AEITOUPYIO TWV CUVEPYATWY PAG KAl TNV TaXUTEPN KAl TTOIOTIKOTEPN
ecuttnpéTnon Twv MoAItwy.

2tnv OTS ToTevoupe OTI oI AvBpwTtrol KAvouv Tn diagopd. To oUVOAo TOUu
avBpwTivou duvapikoU Tng ETaipgiag artroteAcital ammd €umreipa AToua, uywnAng
ETMOTAPOVIKNAG KATAPTIONG. 2TNV OTS gpyalovtal TrepiocdTepa atrd 180 oTeAEXN O€
MOVIUN BAon, ek Twv oTToiwv 10 75% atracyoA&iTal oTnv avatTtuén AOYIOUIKOU Kal
TNV UTTOOTHPIEN TWV TTEAATWYV HAG.

Aivoupe peydAn éupaon otnv ouvexn €EEAIEN Tou KABE ocuvadéA@ou. ATTO TIG TTPWTES
MEPEG, KABE VEOG OUVADEAYOG EVTACOETAI OE MIA TTAPAYWYIKH OUAdA Kal EEKIVAEI
OKOAOUBWVTAG €va OOPNUEVO  EKTTAIOEUTIKO TTPOYPAPMA, ME TNV  KABNUEPIVA
UTTOOTAPIEN €VOG pévTopa. Me Tnv OAOKAApwWON TNG eKTTAi®EUOAG Tou, €ival TTAéov
£TOINOG va avaAdBel TIG TTPWTEG TOU €UBUVEG OTO £pyo TNG OMAdAG. 2€ OAN TOU TNV
TTopeia 010 €€NG, €ipacTe OAoI BITTAQ Tou, PPOVTICOVTAC YIO TNV OUVEXN EKTTAIOEUCH
TOU OTa Véa TEXVOAOYIKG epyaleia, oe véeg uebddoug epyaciag, aAAd kal oTa
TTPOCWTTIKA Tou soft skills.

2TO ETAIPIKO HAG Site ots.gr YTTOPEITE va PPEITE TTEPIOCOOTEPES TTANPOYPOPIEC OXETIKA
ME Ta TTPOIOGVTA Pag, T OPaCTNPEIOTNTA HOG OTOV XWPEO TNG TTANPOPOPIKK, KABWGS Kal
yIO TO £pyaciakd Pag TTEPIBAAAOV.

We grow together!

OPAP

O OTMATI gival n kKopugaia eTaipeia Tuxepwv Tralyviwv atnv EAAGda kai pia atoé Tig
TAEOV KaTagIWPEVESC OTOV KAASO TNG TTAYKOOUIWG. To dpaud yag gival va kabiepwOei
o OlAIN wg eTaipgia yuxaywyiag Kal TUXEPWYV TTAIXVIOIWV TTAYKOOUIOU ETTITTEQOU.
MakpoTTpdBeouEG OTPATNYIKES TTPOTEPAIOTNTES TTOU €£O0TIA(OUV OTOUG TTEAATEG, TOUG
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avlpwTroug, To OIKTUO, TA TIPOIOVTA KAl TIG WNOIOKEG-TEXVOAOYIKEG OUVATOTNTEG,
£XOUV TTPOODIOPIOTEI KAl TEDEI OTO ETTIKEVTPO TWV EVEPYEIWV VIO TNV UAOTTOINGN TOU
opdaupatog. EmirAéov, o OlATI katéxel e¢Exouoa BEON PMETALU TWV TTAEOV KOIVWVIKA
UTTEUBUVWY ETTIXEIPACEWV OTNV EANGOQ. Méow ekTEVOUG TTpOYypAppaTog ETaipikig
YT1reuBuvotntag, To OTToi0 ETTIKEVTPWVETAI oTnv Yyeia, Tov ABANTIONG Kai Tnv
ATTaoX0ANoN, N eTaipgia oTNPEICEl EUTTPAKTA KAl OIAXPOVIKA TNV EAANVIKEA KOIVWVid.

To MéNNov gival oTa xépla oou!

O OTIAIT atroteAei epyoddTn €TTIAOYNAG, KAl TTIPOCQPEPEI EUKAIPIEG OTADIOdPOUIOG Kal
Mia pgovadikr gutreipia amaoxoAnong oe tepitrou 1.500 €CaIPETIKOUG ETTAYYEAUQTIEG
Kal TaAQVTOUXOUG VEOUg, o€ £va BpaBeupévo gpyaoiakd TepiBaAlov. To 2018, 2019
kal 2020, o OMNATIT BpaBeutnke wg pia atrd TIG eTaipeieg pe 10 KaAutepo Epyaciakd
MepiBaAov (Best Workplace) otnv EAAGOa. ZT1ov Ol1Al, n déoueguor pag otnv
avaTTuén Twv AvBpwTttwyv pag TTnyadel atrd TIc Baoikég Atieg pag: Alaokédaon,
Auvapioudg, Mabog kar AkepaidTNTA.

Mpoo@époupe, €TTiONG, TNV €UKAIpia O€ VEOUG ETTAYYEAUATIEC va LEKIVAOOUV TNV
KapIEpa Toug o€ évav OIOKEKPIMEVO Kal agIOTTIOTO OMIAO, MECW TOU TTPOYPANUATOS
TIPOKTIKNG AoKnong opapinternship program-get in the game! kai Tou TTpoypauuaTOg
atmmo@oitwv Krtnviatpikwy ZxoAwv, Equine Veterinary Graduate Program — Ride
High! oto Markopoulo Park, Ta oTroia TTapéXouv OnUOVTIKEG EUKAIPIEG UABNONG Ki
avATITUENG.

Baoikdg pag otdxog ival n diauoppwaon eviaiag €TAIPIKAG KOUATOUPAG PECA ATTO
TNV avamTuén diag opddag uwnAng amoédoong Kal Tnv eEQ0PANION €PYACIAKAS
IKOVOTTOinoNG yia Toug AvBpwTToug Jag.

PEPSICO HELLAS

PepsiCo products are enjoyed by consumers more than one billion times a day in
more than 200 countries and territories around the world. PepsiCo generated more
than $79 billion in net revenue in 2021, driven by a complementary beverage and
convenient foods portfolio that includes Lay’s, Doritos, Cheetos, Gatorade, Pepsi-
Cola, Mountain Dew, Quaker, and SodaStream. PepsiCo's product portfolio includes
a wide range of enjoyable foods and beverages, including many iconic brands that
generate more than $1 billion each in estimated annual retail sales.

Guiding PepsiCo is our vision to Be the Global Leader in Beverages and Convenient
Foods by Winning with PepsiCo Positive (pep+). pep+ is our strategic end-to-end
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transformation that puts sustainability and human capital at the center of how we will
create value and growth by operating within planetary boundaries and inspiring
positive change for planet and people. For more information, visit
WWW.pepsico.com.

Building a more sustainable food system is critical for the health of our communities
and the planet we all share. Take a look at the latest efforts by PepsiCo to fight
climate change, protect natural resources, and more:
https://pepsico.com/sustainability/strategy

Why PepsiCo Hellas?

PepsiCo Hellas currently employs around 1000 people at its 2 sites, including our
headquarters in Athens. With well-known strong brands such as Pepsi, Lay’s,
Quaker and Lipton, we are constantly ranked in the Top 3 Employers in the Country.
We pride ourselves on being a great place to work and were rewarded for the the
7th time with the Top Employer certification Greece and Europe. Joining PepsiCo
means joining a dedicated team where innovation and forward thinking are
encouraged.

We are an equal opportunity employer, and we value diversity and inclusivity at our
company; it is an essential part of our success. We do not discriminate on the basis
of age, pregnancy or maternity, marital/civil partnerships, religion or belief, sex or
sexual orientation, gender or gender reassignment, disability or race including color,
nationality, ethnic or national origin.

PRAKTIKER HELLAS

H Praktiker Hellas atroteAei éva one-stop-shop yia 6Aeg TIC avAyKeg Tou OTTITIOU Kal
TOU KATTOU, TTPOCPEPOVTAC O OAOUG PAG MOVODIKEG EUTTEIPIEC AyOopwyv, Yia KABE
MIKPR 1 MEYAAN pag aAlAayr. Me Tnv opdda Twy 1.600 epyalopévwy POG, TO TAXEWS
avaTrtuooduevo e-shop, 1o €¢eIdikeupévo TuAPa b2b kai To TTaveAAadiké dikTuo 16
KATOOTNUATWY Pag, EpyadouacTe KaBNUEPIVA YIa va TTPOCPEPOUNE OAOKANPWHEVEG
uTTNPETieg Kal AUoelg o€ TTepIocoTeEPoug atrd 6.000.000 TTeAdTEG HOG £TNOIWG.

PRINTEC

Printec is a leader in business-to-customer transaction technologies in 16 countries
in Central and Eastern Europe, offering a wide range of technology solutions that
help improve human interactions, making everyday life easier. Through our
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solutions, we enable businesses to leverage innovative technology in order to
provide a superior customer experience while achieving operational efficiencies and
regulatory compliance.

What makes us special

Keep on innovating: We create the future of payments through people who are the
next game-changers. Our developer teams create innovative technology-based
solutions and services and work on projects that define payments.

Keep on interacting: We drive business-to-customer transaction technologies
through people who want to make a real difference. We create and deliver state-of-
the-art solutions based on the unique needs of our customers.

Keep on experiencing: We encourage our people to challenge themselves and
continuously improve in an engaging environment. As the market grows, we
understand how with the right people, we can grow together.

We are restless. We are technology creators.

We invest in research and development and design innovative hardware and
software products that matter. A dedicated team of software developers, designers,
and other experts work on creating new products or on customizing existing ones to
serve the unique needs of our customers.

We are ONE PRINTEC

Our people are our most valuable asset and our priority; at Printec, it doesn’t matter
where someone comes from or what they look like. We support equality, diversity,
and inclusion, and we are proud members of the SHARE Equality Label, reflecting
the active promotion of initiatives within companies to support gender equality.

Our culture, our open and collaborative workplace, and our passion for technology
inspire our people to bring their experience and true self to work, to reimagine
transactions, and take on new challenges. As we enter a new era for the workplace,
we prioritize the wellbeing of our people, we encourage diversity and inclusion, and
we embrace change by focusing on what really matters: achieving professional
success while making personal aspirations a reality.

PRODYNA

PRODYNA focuses on customer experience, by designing, implementing, and
operating custom software applications for mid to large-size enterprises. We are
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committed to offering our customers innovative and future-proof solutions, through
digitalisation and cloud computing strategies. As a member of Cloud Native
Computing Foundation (CNCF), PRODYNA promotes speed, agility, and scalability
in software development.

PUBLIC GROUP

We are driven by our purpose: We bring people more choices to enjoy life their way,
by creating a world of personalized experiences, innovative services, and huge
range of products; a world that cares about each of us and our common future.

Our key success driver is our people who share mutually the values of our brand:
we are human2human, we work wonders, we celebrate uniqueness, we embrace
betterness. We do our best to keep everyone excited and have the support they
need to bring their best.

Public Group strategically invests to create an ecosystem of innovative scaleups
around its core Omnichannel Retail business, with the objective to provide exciting
customer experiences powered by operational excellence. We bring together
technology, talent & entrepreneurship to create value in the Greek market & society.

Our Omnichannel retail, in Greece and Cyprus, consists of the love brand Public
and Media Markt, a consumer electronics retailer with long lasting heritage.
Innovation is part of our DNA. Through our ecosystem of startups and organizations,
-Douleutaras.gr, iRepair , Instacar, our tech Public Next, Endeavour & Venture
Friends - we offer pioneer services to our consumers. We operate 67 stores, 4
eShops and an ecosystem of digital properties such as: public ticketing, public
business and bookfriends.gr.

PWC GREECE

PwC in Greece is the largest professional services firm in the country, with premises
in Athens, Thessaloniki, Patras and very soon with a new office in loannina and with
approximately 1800 employees. More than 250,000 people in 158 countries across
our network share their thinking, experience and solutions to develop fresh
perspectives and practical advice. This enables us to provide top-quality industry-
focused assurance, tax and advisory services to our clients.
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QBC - QUALITY BUSINESS CONSULTANTS

Me aqioBnua €uBlvng OTO KOIVWVIKO OUVOAO, TIAPEXOUME uywnAou ETTITTEOOU
ZUMBOUAeUTIKEG, AoyIoTIKEG, Dopoloyikég, EAeykTikéEG kal  XpnuatodoTIKEG
UTTNPECIEG TTPOCAPHOCHEVEG ATTOAUTA OTIG AVAYKEG TWV TTEAATWV HOG.

H kopugaia opdada pag TreplAaupavel ZUpBouloug Emixeipioewy, /AoyIoTEG,
EocwTepikoug EAeyKTEG Kal POPOTEXVIKOUG TTOU DIABETOUV TNV TEXVOYVWOIa Kal TNV
eUTTEIPIa VIO Va BonBricouv Kal va cUPBOUAEUCOUY TOUG TTEAATEG PAG VA avaTITUEOUV
Mia Blwoiun Kal kKepdopodpa ETTIXEIPNON.

O1 avBpwTToi pag gival auToi TTOU BIAPOPPWVOUV TN QIAOCOPIa & TNV KOUATOUPO POG
Kal atToTEAOUV TO KAEIDI yIa TNV ETTITUXNUEVN HOG TTOPEIQ.

MpoTepaIdTNTA pOG va dlacPAAicoUpE TNV AcPAAEIQ, TNV TTOIOTNTA EPYACiag KAl TNV
ICOPPOTTIa PETALU £pyaoiag Kal TTPOOWTTIKAG (WG yia TO avOpWTTIVO SUVAMIKO UaG
TTAPEXOVTOG €va OTABEPO KAl UYIEG €PYACIOKO TTEPIBAAAOV OTO OTTOIO UTTAPXEI
ogBaocudg, avayvwpion TnG avlpwTrivn agiag Kal TTPooTTdbeIag, evw TauTdxpova
TIPOAYEI KaI EVIOXUEI TNV ETTAYYEAMATIKA aAvEAIEN.

RANDSTAD HELLAS
Eioal goitnm¢/amoéeoiTog Kal Bpiokeoal 0TO {eKivua TNG KAPIEPAG OOU;

H Randstad Hellas atroteAei Tov #1 Tdpoxo uttnpeciwv AvOpwtrivou Auvauikou Kai
MTTOpEl va o€ PonBrijoel otnv avalntnor cou yia uia véa B€éon epyaaiag,
EVNMUEPWVOVTAG O€ YIa KABE vEa TTAYYEAUATIKY EUKalpia aToug akdAouBoug kKAGdoug
: MIAnpo@opikr)/TexvoAoyia, Xpnuartooikovouiké & AoyioTikr, NMwARoeig, MApKeTIVYK
& Aiavikd6 Eutépio, Mnxavikoi, Blounxavia & Logistics, AvBpwTrivo Auvauiko,
E¢uttnpétnon MeAatwv, Nautidia, Nouikég YTrnpeoieg, Toupiopdg, TpatredikOg Kai
Ac@alioTikdg KAGdog, YTrooTnpikTikoi YTTAAANAol, ®apuakeuTikdg KAGSOG.

Mrtropeic va deig OAeg TIG dlabéoipeg BEocig epyaaoiag, TTou xelpi¢etal n Randstad
Hellas yia eTaipeieg meAdTES TNG, HEOW TNG 1I0TOOEAIDAG Pag www.randstad.gr.

Néyw Tou lMevikou Kavoviopou lMpootaciag Twv MNpoowtmikwyv Asdouévwy (GDPR),

OAol o1 uttoywn@iol TTou avalnTouv pia véa B€on epyaaciag, Ba TTPETTEI va KAVOUV ia
online aitnon, dNUICUPYWVTAG £Va TTPOCWTTIKO AOyapIaco.
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SARANTIS GROUP

Headquartered in Athens and boasting a history of over 50 years, Sarantis Group is
a multinational consumer products company with strong presence in Eastern
Europe via our 12 subsidiaries and significant exporting activity worldwide. From
Fragrances & Cosmetics to Personal Care, Health & Care as well as Household
Products, we offer a wide range of high quality brands that are top in consumers'
preferences. Operating in thirteen countries — Greece, Poland, Romania, Bulgaria,
Serbia, Czech Republic, Slovakia, Hungary, North Macedonia, Bosnia, Portugal and
Ukraine — the Group maintains its significant international presence and its strong
distribution network of more than 40 countries worldwide. Guided by our vision, we
follow and invest on a clear strategy that is shaped throughout our successful
history and creates sustainable profitable growth and value for all stakeholders.

SOFTONE

SOFTONE Group is one of the largest technology ecosystems in Greece and SE
Europe, that includes six leading brands (SoftOne, UNISOFT, PROSVASIS,
Regate, IMPACT and cosmoONE), currently employing more than 480 technology
and business professionals. In 2016, SoftOne Technologies became part of Olympia
Group, one of the most dominant group of companies in the Greek market, with
more than 4.000 employees in Greece and internationally.

The companies of the Group focus on the development of business and accounting
software solutions, innovative cloud services, enterprise mobility applications and
electronic invoicing and procurement solutions, having earned numerous awards
and distinctions for their innovation and contribution in supporting the digital
transformation process of companies.

TOYOTA HELLAS

H Toyota EA\&G ceivar péhog Tou [MoAueBvikou Opidou Inchcape Plc, Tou
ekTpoowTrei otnv EAAGda 1a Trpoidvra Toyota kai Lexus 1ng Toyota Motor
Corporation. H Inchcape Plc atmroteAei évav atmd ToUug pEYOAUTEPOUG QVEEAPTATOUG
Ouihoug eTalpeIllV EUTTOPIOG AUTOKIVATWY d1EBVWCS. ApaoTnploTroicital o€ 40 ayopég
TTAYKOOMIWG, QVTITTPOOWTTEUOVTAG KOPUPAIOUG KATAOKEUQOTEG KAl TTAPEXOVTAG
TTOAATTAEG UTINPECIEG OTO XWPO TOU AUTOKIVATOU, OTTWG E1I0AYWYES Kal OIAVOUEG,
NaVIKEG TTWAACEIG, XPNUATODOTACEIG KAl AOPAAEIEG.
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VODAFONE

2T1n Vodafone, TmioTevoupe oTtn dUVAPN TOU AvBPWITTOU KAl O0Q PTTOPEI va TTETUXEI
QgIOTTOIVTAG TNV TEXVOAOYIA, YIa VA OIKOOOUNCEI HIa WYn@IOKH Kolvwvida I00TIUN Kal
Biwoiun yia 6Aoug. AnuIoupyoUlE HIa TTAYKOOMIA KOIVOTNTA avOpWTTWY TTOU HAG
ouvdéel To TTABOG Kal N eTTOUHIa Pag yia Eva KAAUTEPO PMEAAOV yIa TOUG avOpwITOUg
Kal Tov TTAavATn.

#TogetherWeCan

WATT & VOLT

EipaoTte évag ammd Toug PEYAAUTEPOUG EVEPYEIOKOUG TTapdxoug otnv EAAGda. H
NAEKTPIKI EVEPYEIA, TO PUOIKO QEPIO KAl N eUPEia YKAUA OAOKANPWUEVWY UTTNPECIWV
Kal AUOEWV €EOIKOVOUNONG EVEPYEIAG TTOU TTPOCPEPOUNE OTOV TEAIKO KOTAVOAWTH
€ival auTd TToU Pag KaBIoToUV wg TOV KOPUPaio OAOKANPWHEVO TTAPOXO EVEPYEIQG.

Eipaote kdroxor Adeciag Eutmropiag kai MpoupnBeiag HAekTpikAG Evépyeiag otnv
eAANVIKA ayopd atrd 10 2011, evw 10 2015 atmrokTAcaue kair Adeia lMpounbeiag
Quoikou Aegpiou. Xdapn OTIG ouvexeic emmevduoelg Tng ETaipeiag o€ kaivoToueg
TEXVOAOYieG €CeIdIKEUPEVO avBpwTTIVO duvapikd, atmoAapBdvoupe AdN Kupiapxn
Béon oTnv TTpounRBeIa Kal eUTTOPIa NAEKTPIKAG EVEPYEIAG KAl TIG AUCEIG EVEPYEIAKNG
amodoong pe TexvoAoyia Internet Of Things (I0T) otnv EAAGDQ.

2TPATNYIKI) OTTOOTOA MOG €ival va €TTEKTEIVOUME Tnv €uPéAeid pag kalr va
AVTATTOKPIVOUAOTE  OTIC  QVAYKEG  Twv  TTEAATWV  POG  ME  apoaiwon,
QTTOTEAEOUATIKOTNTA Kal €UEAICia Kal yia va TOv ETMTUXOUPE €ETTEVOUOUMNE OTN
OUCTNPATIK €PEUVA KOl AVATTTUEN VEWVY TTPOIOVTWY KAl UTTNPECIWV.

H kavoTtroinon Twv TTeAaTtwyv BpiokeTal oTov TTUprva TNG QIAOCOPIag Pag Kal, yia
autdév TO0 AOYO, QvaTITUCOOUME €va EKTETAPEVO OIKTUO KATAOTANATWY AIQVIKAG
TTWANONG 0€ OAN TNV €MIKPATEIA. 2TA KaTaoTAMaTa WATT+VOLT, €1d1koi oUuBoulol
EVNUEPWVOUV TOUG KATAVOAWTEG VIO TIGC OAOKANPWHMEVEG EVEPYEIOKEG AUCEIG TTOU
TTPOCPEPOUE OE VOIKOKUPIA Kal ETTIXEIPAOEIS KAl TOUG TTPOTEIVOUV TPOTTOUG YIa ThV
ETTITEUEN MIOG TTIO ATTOTEAEOMATIKAG, AVETNG KAl A0PAAOUG KaBnUEPIVOTNTAG.
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AB BAZIAOMNOYAOZ

2tnv AB BaolAoTTOuNOG €xoupe €TTAEIa KOTAKTAOEl pIa Béon oTo TPATTE(l KAOE
€ANVIKOU VOIKOKUPIOU, JEoa attd TNV adiatTpayudaTeuTn moldtnTd Pag, Tn JOVAdIKN
MOG €CUTTNPETNON KAl TRV EEXWPIOTH] TTOIKIAIO PaG.

Me 0dnyo TOV OKOTTO pag va OivoUuue ToV KOAUTEPO PAG €QUTO yid v KAVOUUE TN
dlapopd oTIG CWES TwV avBpwTTwy, €ipacTe TTAVTA SITTAA OTOUG 2,2 €KATOPHUPIA
TEAATEG YAG WE BAPPOG, akePAIOTNTA, ouadIKOTNTA, @PovTida Kal xiouuop. MNdavta
OiTTAa o€ kKABe yeirovid TNG EAAGDAG, ekei 6tTou XTUTTdEl n Kapdid pag péoa atrd 1o
QiKTUG HaG TTou avép)eTal TTePiTTou oTa 600 KaTaoTiuata o€ OAn TNV EAAGSQ.

Ekei 6mmOoU o1 GvBpwTtroi pag yivovral ol dIKoi cag AvepwTrol, £TOINOI VO Odg
€CUTTNPETACOUV PE XApA Kal PHEPAKI KAl VO TTPOCPEPOUV HIO UOVODIKI) QYOPOOTIKI)
euTTEIpia o€ GAOUG Kal o€ KaBévav EEXwPIoTA.

AGOHNAIKH ZYQOMOIIA

Athenian Brewery is the largest beer producer and importer in Greece, with over 55
years of market presence. Originally founded in 1963 by a team of five Greek
entrepreneurs, the company is now part of HEINEKEN Group.

Athenian Brewery owns 3 plants in Athens, Thessaloniki and Patras, 2 private
malteries in Thessaloniki and Patras and a bottling plant for IOLI Mineral Water in
Lamia. It produces some of the most popular beer brands in Greece such as
Amstel, Heineken, ALFA, Fischer, MAMOS, NYMFI, and Buckler. Athenian
Brewery’s products follow a 100% Greek route, using locally produced raw materials
and barley cultivated by the 2,500 Greek farmers who are participating at the
company’s local sourcing programme. It also distributes a number of imported beer
brands such as SOL, Mc Farland, Erdinger, Affigem, Murphy’s, Duvel, Chimay and
many others. Moreover, the company is the Nol beer exporter in Greece with more
than 40 years of experience.

Athenian Brewery is brewing a better future for Greece and local communities by
investing on the improvement of its production processes, the adoption of a
comprehensive environmental policy, the creation of a safe working environment
and the promotion of responsible alcohol consumption.
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TO AUPLO!

AMBY=

H Appug A.E. civai n tmraAdaidotepn EAAnvVIKA €Taipeia eicaywyrg, marketing kai
EUTTOPIaG  aAKOOAOUXwWV TroTwv oTnv  EAAGda. Amoé 10 1917, n etaipeia
avTITpoowTrelel otnv EAAGSa  didonueg PAPKEG TTOTWYV, MWTTUPAG, Kal GAAwV
OAKOOAOUXWV (aAAG Kal un) TTpoidvTwy.

ATAANTIKH ENQzH

H AtAavtiki ‘Evwon €ival pia TTOAUEBVIKR) aO@AMNIOTIKA €Talpia PE OTABEPNR Kal
eUENIKTN EAAnvIKy Aloiknon. Eivalr n povadikp ac@aMoTIK ) OTn XWwpa TToU Ol
oTpatnyIKEG  atmro@dacelg  AauBdavovrar  €dw, atmd  Eutreipa oTeEAEXn. O
TPaTTECOA0PAAIOTIKOG €ABETIKOG Opihog Baloise cival pétoxog tng Etaipiag amd 10
1972, pe 1010 KepdaAaia uyoug 7,3 dig eupw Kal EvepynTikd TTou utrepPaivel Ta 88,4
dIG EUPW.

H AtAavtiki ‘Evwon €xel TTeTUXEl yia 6n ouvexn Xpovid va BpiokeTal oTnv TTpWTN
Béon Twv ac@alioTiIKwyv eTaipeiwy Mevikwv Aco@aliccwv & Zwng otnv EAAGSa, ue
Agiktn  Oepeyyuotntag 280,2%. Apaotnpiotroigital o 6Aoug Toug  KAAGdoug
aoc@AAiong, evw TTapaAAnAa diatnpei TTapdadoon cuveXoug Kepdopopiag 33 £TwV Kal
augnong Idiwv Kepahaiwv. Mg Bdon 1o TTAQICIO TWV KAAWV avOpWTTIVWV OXECEWV,
TNV TTPOOTITIKN €EENIENG KAl TNV OIKOVOMIKN Bwpdkior Tng, n Etaipeia diaBéTel 10
KATAAANAO Kai TTAEoV agIOTTIOTO TTEPIBAAAOY, PE OXNUA OTTOI0 PTTOPOUV EPYACONEVOI
Kal TTEAATEG va £¢ao@aAioouv To HEAANOV TOUG

EONIKH TPATNEZA THZ EAAAAOZ

NBG is one of the leading Greek financial organizations, with 180 years of
participation in the country's economic and social life. Its broad customer base,
respected brand name and strong market share in deposits provides it with the
liquidity needed to support Greek businesses and the economy as a whole, as well
as the prosperity of the society through its longstanding social accountability
initiatives. Nonetheless, NBG has proved to be the Bank winning the prize of "Best
Innovation in Retail Banking Greece" for 2020, upholding its leading position in
digital banking too.

One of the Bank’s priorities is to assist in the upgrade of the country’s technology
and growth model, encouraging the participation of mainly young generations of
bright and energetic people in the quest for pioneering and implementable ideas,
thereby fostering a culture of innovation for the country, especially in the field of
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digital transformation. To this end, it supports innovative and extrovert
entrepreneurship through “NBG Business Seeds Program” and rewards the
implementation of complex business plans developed by junior scientists in high-
tech sectors, through the annual “NBG Business Seeds Innovation & Technology
Competition”.

Looking ahead, NBG is systematically investing in creative young people,
generating job opportunities and offering valuable expertise and experiences in a
contemporary and well organized working environment. Through "i-work@nbg”,
Internship” program it provides post-graduate students the opportunity to come
across challenging projects in specialized business activities and develop
professional soft & technical skills that will support them in their future careers.

FTPHIOPHX

O I'pnydpng avoige 1o TTPWTO Tou KatdoTnua 10 1972 otn Adevn ATTIKAG. MNevivta
Xpovia JeTd, €gelixbnke kai €yive o pnydpng Tou onuepa. Bpioketar oe KAOe
yeIrovid kai g€ivar pépog TNG CwNG Twv avBpwTwy, TTIPOCPEPOVTAG TOUug Eva
eUXapioTo OIGAAeIya KABe oTiyul TNG nuépag. AlaBEtel TTeploodTepa atd 370
KataoTtiiuata oe EAAGOa, Kutrpo, Meppavia kar Poupavia, katéxel Tnv 9n 6éon otnv
Eupwtraiki Katdragn Pe TIG HEYAAUTEPEG AAUCIOEG KAPE KAl ECUTTNPETEI KaBNuUEPIVA
TeEPIooOTEPOUG aTTd 250.000 TTEAGTEG.

To 6paua ToU PnNydpen cival va petadidel To xapodyeAo o€ OAO TOV KOOUO ME TOV
Ka@é, TIGC YEUOEIC Kal Tn @IAOfevia Tou, va EUTTIVEEI TO TTPOCWTTIKO KAl TOUG
OUVEPYATEG, va aTnpilel TNV Kolvwvia he KABe duvatd TPOTTO Kal va OVEIPEUETAI Eva
KAAUTEPO auplo yia OAoUG.

2 autd TO TTAQiolo, o lpnydpng éxel dlauopPwaoel éva €CAIPETIKA EAKUOTIKO
EPYacIakd TTEPIBAAAOV, OTTOU O AvBpwTrog eival 010 KEVTPO. O ogBaocudg, n
evouvaiodnon, n aglokparia, n avrapoIBr kal n EENIEN, €ival oI akpoywviaiol AiBol
NG oTpaTnyIkNG NG AlicuBuvong AvBpwTrivou Auvauikou. Na 1o AOyo auto, PEXPI
Kal oAuepa ouveyifouv va gpyacovrtal otov pnydpn, avBpwTrol TTou €ixav {EKIVAOEI
OTA TTPWTA KATACTAMOTA KAl OTA TOTE KEVIPIKA ypageia. AUt Tn oTIyun, TTAvw aTrd
10 30% TOU TTPOCWTTIKOU TWV KEVTPIKWYV Ypa@eiwy, epydaletal otov [pnydpn mavw
atro 10 xpdvia, yeyovog TTou Tov EExwpilel oTNV ayopd Epyaaiag.

'AuTOUG TTOU 00U PTIAXVOUV TN MEPQ, TOUG EEPEIC PE TO MIKPO!'
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ZENOZ & NANNOIMOYAOZ

We are a leading Greek law firm known for its long heritage, legal acumen and
integrity. As a full-service business law firm, we take pride in our distinctive mindset
and offering. This shows not only in responsiveness, but also our ability to field
versatile, approachable, easy-to-work teams of practitioners who truly understand
our clients’ interests.

Our strong international orientation is echoed in our struc-ture, standards and
approach, and ultimately attested in the profile of our client base, our rankings and
the network of our affiliations and best-friend law firms around the world.
Established in 1893, we know that change, whether in the legal or economic
environment, is inherent to our jurisdiction; we are accustomed to implementing
untested legislation, structuring innovative solutions and putting our bold legal
argumentation to the service of our clients.

We advise corporations from all commercial and industrial sectors, financial
institutions, non-profits, startups and high-net-worth individuals, working closely with
regulators and all major professional service firms. For more details on our firm and
practice please visit our website at www.zeya.com.

KAYKAZ

H B. KAYKAZ A.E. katéxel nyemiki Béon otov KAA®O TOU nNAEKTPOAOYIKOU
€EOTTAIOUOU, TOU QWTIOUOU, TwV €I0WV TEXVOAOYiag KTipiwv Kal AUoewv dlaxeipiong
evépyelag. To ohoéva kal augavouevo dikTuo pag, TrepIAauBdvel 77 KaTaoTHUATA O€
EAGOa kal Kompo kai 10 avBpwTrivo duvauiké pag, &emepvael Toug 1300
epyalouevoug.

H KAYKAZ emrevduel otaBepd OTnVv €TMAYYEAPATIKA KAl TTPOCWTTIKN €CENIEN TwvV
OTEAEXWV TNG ME TIpOoypdupaTa  dlapKoUg ETINOPPWONG TToU  [onbouv oThv
QVATITUEN TWV YVWOEWYV, TWV TAAEVTWY KAl TWV OEEIOTATWY TOUG WOTE VA TTAPEXOUV
TPOOTIOEPEVN agia Kal KaIVOTOUEG AUCEIC OTOuG TTEAATEG TNG.  ATédeIign NG
OE0PEUCNAG HAG YIa TNV dNMIoUPYia EVOG €CAIPETIKOU EPYACIAKOU TTEPIBAAAOVTOG €ival
n Ppapeucn pag @ETog yia 8n @opd o1o Beoud Best Workplaces w¢ pia atréd Tig
oéka emmxeipnoelg ue 1o KaAutepo Epyaoiakd MepiBdAAov otnv EANGSQ.

Moia gival n oudda pag

H opdda pag atroteAeital atrd vEoug avBpwTToug Pe KEPI, Opegn kai TTaBoc. To Rbog,
O  ETTAYYEAUATIOMOG  Kal N oTroTeAeopaTikdOTNTA, €ival ammd Ta PaoiKd pag
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XAPOKTNPIOTIKA, TTOU avadelkvuovTal HEOoA OTTO £va APIOTO £PYACIOKO TTEPIBAAAOV
TTOU TTPOWBEi TO OPadIKG TTVEUUA Kal TOV apolBaio oeacud.

KOzZMOz zNOP

H Cosmos Sport, uéhog tng JD Sports Fashion Plc, 16puBnke To 1982 010 HpdkAgI0
NG KpATng Kal oAuepa apiBuei 71 @uoikd kataoTApaTa o€ EAAGda kai Kotrpo, 5
euTropIkéG  eTTwvupieg (Cosmos Sport, SneakerlO, Sports Factory, Slamdunk,
Rundome) kai 7 TpwToTTOpa NAEKTPOVIKA KaTtaoTAuata. H opdda pag arroteAsital
atmoé 1000+ TaAavTouyxoug véoug AvBpWwITOUG, TTOU ayaTTouv Tov aBAnTIouO, TN HOda
Kal €xouv TTaBo¢ va kaivotopouv! Opaud pag eival va pag avayvwpifouv wg tnv
KaAUTEPN epTTEIpia ayopwy sports & athleisure oe KABe onueio €TaPRg PAG UE TOV
meAATn. H etaipgia avadeixtnke yia duo ocuvamtd €tn wg “Growth Driver” 1ng
€AANVIKAG oIkovopiag, evw To online katdoTnua £xel BpaBeubei yia 7 auvexn £€Tn oav
TO KAAUTEPO e-shop aBANTIKWY OTNn Xwpea oTa e-volution awards.

MOTOAYNAMIKH

H MOTOAYNAMIKH eival o atrokAeloTikog diavopéag 1ng YAMAHA MOTOR Co.
Ltd. oe EANGOQ, Poupavia kar BouAyapia, Tng PORSCHE AG kai tng SIXT, otnv
EANGOA. Me TTEPICOOTEPO ATTO PIOO AIWVA I0TOPIA TTAPOUTia, gival évag opyaviouog
ME KIvNTAPIa dUvaun TNV Kivnon Kal Tnv EENIEN.

O1 avBpwTroi pag givar n dUvaur hag Kal atroTeEAOUV PJEAN MIOG MEYAANG OIKOYEVEIOG
TTOU TN XOpPakTnpilel To TTABOC yia Tnv €TTEUEN KOoIvwy OTOXWV. KdBe pépa, oMol
Madi kal kaBévag EexwploTd, ammodelkvUoupe oTnv TTPA¢n TTwe n (wn €ival kivnon,
gival eveépyela, ival duvauiopog. 2Apepa atraoxolouue Trepitrou 300 epyalduevoug
o€ 20 diapopeTIKA onueia otnv EAAGSA Kal 0TO EEWTEPIKO.

Avadntoupe ouvePYATEG TTOU €XOUV OvEIpa, Opegn yia avéNign, Kivnon kai Cwr. lNive
MEAOG TNG opadag pag yia va deig og Trola Béon Ba EeDITTAWOEIG TO TAAEVTO oou!

Kave kAik €dw -> https://apply.workable.com/motodynamics/ kai poipdoou padi pag
O0Aoug Tn @IAocogia Move Evolve Transform!

2APAKAKH

Me nyeTIK TTapoudia O0To €AANVIKO ETTIXEIPNMATIKO OIKOOUOTNMA TTAVW a1t évav
alwva, €iNacTe Ol ATTOKAEIOTIKOI €I0AYWYEIG KAl OIAVOMEIC pIag €uplTaTNG YKAPAG
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TPOIOVTWY TTou TTEPINAUBAVEl  QUTOKIVNTA, MOTOOUKAETEG, MNXavéEG BaAdoong,
ETTAYYEAPATIKA OXAUATA KAl  PnxaviuoTta €pyou, OIEBVWYV  KATAOKEUAOTWYV

TTAOYKOOWioU QAMNG.

21ov OpiIho Emixeipicewyv Zapakdkn Baci{OuaoTe OTIG YVWOEIG, TIG IKAVOTATEG Kal
TIC ATOMIKEG TTPOOTTABEIEG TWV avBpWTTWV pag. Avegtdptnta atmd tnv B€on oTtnv
lEpapxia, avayvwpi¢oupe OTI N TTAPAPOVI HAG OTAV TTPWTN YPAUMN Twv €EEAICEWVY,
OTO OUVEXWG METABAANOPEVO Kal avTaywvIoTIKO TEPIBAANOV TOou KAGdOU Tng
QUTOKIVNONG, OQEIAETAI OTNV TTIOTN, TNV OQOCiWaoN Kal TNV OJadIKr TTPOCTIABEIn TWV
avlpwTTWV Pag.

2TOX0G MOG €ival va TTPOCEAKUOUNE, va avaTITUCOOUUE Kal va dloTNPOUME IKava
OTEAEXN, ETTEVOUOVTOG OTNV ETTAYYEAMATIKA TOuG €EEAIEN Kal avTaugifovrag Thv
a1rdéd00T1] TOUG.

20N CROWE

H ZOA Crowe, ouykatoAéyeTal QvAUECO OTIC KOPUQAIEG €TAIPEIEC TTAPOXNAS
EAEYKTIKWV Kal ZUPPBOUAEUTIKWY UTTNPECIWY 0TV EAAGDQ Kal KaTéXel hia atrd TIG
TTPWTEG BE0€EIC OTOV KAGDO TWwV EAEYKTIKWV UTTNPEECIWYV. ATTOTEAEI pIa atmd TIg
MEYAAUTEPEG €OVIKEG eTaIpEieg OpkwTWV EAeykTWV AoyioTwy TNG Eupwtrng 0TTwg Kal
MIa a1Td TIG HEYAAUTEPEG ETAIPEIEG CUPPBOUAWY ETTIXEIPACEWY OTN XWPA.

H ZOA Crowe TTpoo@épel OUVOAIKA TIG UTTNPECIEG TNG O€ TTEPIOOOTEPES aTTd 4.000
emxelpnocig otnv EANGSa, evw pe Tn duvaun tou tmaykéouiou diktuou TG Crowe
Global, utrooTnpiel Toug TTEAATEC TNG OTTOU KAl av AuToi SPaCTNPIOTTOIOUVTAl OTOV
KOO HO.

OMIAOZ ETAIPEIQN ZOAKIANAKH

APAZTHPIOTHTEZ OMIAOY

AIANOMH AYTOKINHTQN: O Oupilog, €xel pia pakpdxpovn Kal  eEQIPETIKN
ouvepyaoia pe TN Suzuki Motor Corporation wg ATTOKAEIOTIKOG €l0aywyEéag Kal
dlavopéag. Katéxel 1o uwnAoTepo pepidlo ayopdg otnv Eupwtrn kai otnv EAANVIKNA
ayopd gival guveXOuEva PEOQ OTIG KOpuPaieg 15 pdapkeg autokivhTwy. MNa 1o 2022 n
Suzuki gixe ouvoAiko pepidio ayopdc 4,2% katahaupavovtag Tnv 11n B€on.

AFTER SALES SERVICES: O kA&d0¢ Twv uTTNPECIWV YETA TNV TTWANCH ava@opIKd
ME TNV ETTIOKEUN KAl TNV OUVTHAPNON OAWV TWV KATNYOPIWV TWV AUTOKIVATWY Kal yId
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OAEG TIG HAPKEG TOU OMiIAOU, KATEXEI £va TTOAU peYAGAO PEPidIO aTnV €AANVIKR ayopd
ME 15 ouvepyeia.

CAR RENTAL: O Opuihog péow Twv ATTOKAEIOTIKWY OIKAIWPATWY Tou brand
Enterprise Rent A Car, Tng PeyaAUTEPNG €TAIPIAG HICBWONG TTAYKOOUIWG, KATEXEI
NYETIKO pOAo oTnv EAAGDa, Tn BouAyapia kal og GAAeG 11 EupwTTaikéG XWPES UE
Tapoucia oe TepioooTepa amd 110 onueia egumtnpétnong, KaBwg kal oTdAo
MeyaAuTepo Twv 11.000 auTokIvATWY gUpEiag yKAUAG.

EMIMOPIA AYTOKINHTQN: O kAGd0¢ Twv AIavIKWV TTWAACEWY, avTITTPOoWTTEUEl 15
MApPKeG : Suzuki, Opel, BMW, Mini, Bmw i, Renault, Dacia, Cadillac, Volvo, Fiat, Alfa
Romeo, Abarth, Nissan and Skoda ot 18 ekBéoeig o€ 6An Tnv EAAGSQ. To pepidio
ayopdg Tou OMiAou oOTnv Katnyopia Tou emRaTikoU auTokivhTou €ival 8,9%
TTapouoiddovTag yia oTabepr) Kal avodikr) TTOPEia.

BAPEA OXHMATA & BIOMHXANIKOZ E=OMNAIZMOZ: O kA&dog Twv Papéwv
OXNUATWY TOU opiAou, €xel OUVAMIKN TTapoucdia 1600 w¢ ElocaywyEag aAAd kal wg
olavouéag oTig €€ng uapkeg:DAF & FORD @optnyd, TEMSA Asw@opeia, LINDE
Biounxavikdég  €€OTTAICNOG,CUMMINS  TTETPEAQIOKIVNTAPESG KOl YEVVATPIEG KAl
HITACHI KaTaoKeuaoTIKOG Kal BIOPNXAVIKOG EEOTTAIONOG.

CAR LEASING: O Ouidog péow tng Executive Lease pe yvwpova Tnv ApioTn
eCUTTNPETNON TOU TTEAATN KAl T  KAIVOTOPO TTPOIOVTa , KATEXEI TNV 4n Béon oTnv
ayopd £xovrag O0TOAO peyaAuTepo Twv 12.000 oxNPATWV.

AIANOMH MOTOZYKAETQN: O Oupihog, cival aTTOKAEIOTIKOG €l0aywyEag Kal
dlavouéag otnv Suzuki kail diavou€ag oTiG JOTOOUKAETEG BMW.

AZOANEIEZ: H Sfakianakis lNpdktopag Ac@aAicewv A.E., pédog Ttou Opilou
ETaipiwv Z@akiavakn, 0pacTnPIOTIOIEITAl TNV EAANVIKI] aO@QAMNIOTIKH ayopd atrd 1o
1999, Aeiroupywvtag wg avetaptntn Etaipia Meoireiagc Ao@alicewv (Insurance
Broker) kal OUYKOTOAEYETOl QVAUECO OTA ONUAVTIKOTEPA MPEAN TOU ZUVOEOHOU
Meoitwv Aogalicswy (Z.E.M.A.).

APAZTHPIOTHTEZ BOYAIAPIAZ: Suzuki Auto & Moto Retail, After Sales, Marine,
LTR & RAC (Enterpise), Ford Trucks.

TPANEZA MNEIPAIQZ

H Tpatrela Meipaiwg 10pubnke 10 1916. Zruepa KaTEXEl NYETIKA BEan oTNV €AANVIKN
TpatTedIK ayopd oTa dAvela Kal OTIC KaTabéoeig TreAatwy. Me €dpa Tnv ABriva Kai pe
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4
Madl,
1 J
oxsstazoups ZYNAEOYME THN EKMAIAEYEH ME THN ATOPA EPFAZIAZ

TO avpLo! E—:

epiTou 8,7 XIA. €pyalopEVOUG, TTAPEXEI £va €uplU QACHUA XPNMOTOOIKOVOUIKWYV
TIPOIOVTWYV KAl UTTNPECIWV O€ 5,7 ekaT. TTEAATEG 0TNV EAAGDQ.

H Tpameda deopeveTal va dIadpAUATICEl TTPWTAYWVIOTIKO POAO yia Tnv €AAnVIKA
OIKOVOMia, UTToOTNPICOVTOG E£UTTPAKTA TNV  OIKOVOUIKA OpaoTnpioTATA KAl TnV
eCwoTpéPela péoa ato CeIdIKEUPEVESG AUCEIG KAl UTTNPETIEG uWNnAOU ETTITTEDOU TTPOG
Toug TTEAATEG TNG. KUplol otdxol Tng Tpdtrefag Meipaiwg €ivar: a) n evioxuon Kai
dl0pOoPOTTIoINON TWV TINYWV £€000WV Kal N AEITOUPYIK ATTOTEAECUATIKOTNTA YIA TNV
TTapaywyn diatnenRoiung kepdogopiag, B) n eTEKTAoN Tou davelopou yia TN OTAPIEN
TNG OIKOVOMIKNG avAKaPWNnG TNG XWEAG, Y) N TTEPAITEPW MEIWON Tou OEIKTN HN
ecutTnPETOUPEVWY avolypatwy (MEA) og xapunAd povoyn@io TooooTd ocUPQWVA HE
TOV eUPWTTAIKSG HECO Opo, Kal 8) N dIATAPNON ETTAPKWY KEQAAAIOKWY ATTOBEUATWV.
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