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A. Zuvorttikr Nepypadn

To Npoypappa Mpomtuxtakwv Irmoudwv (MMNX) tou TuAUatog AoyloTIKAG & XPpNUOTOOLKOVOULKAG UE TNV Omo
10/9/2019 amdédaon tou IupPouliou t™g Apxng Alaoddaliong kat Miotomoinong otnv Avwrtotn Exkmaibeuon
(AAIN), é\aBe TLoTOMOiNON pE SLdpKELA LOXUOC TECOAPWY ETWV, and 10/9/2019 £wc 9/9/2023".

H mwotomoinon xopnynlnke, kabwg Hetd tn Slevépyela Twv TPoPAEMOUEVWY Sladikaolwy Samotwonke OTL To
Mpoypappa Mpomtuxlakwy Imoudwv Tou TUARATOC CUUHOPOWVETAL TIARPWE HE TG apXEG Tou [Mpotumou
Motdtntag NN tng AAIN kat tig Apxég AtaoddaAiong Mowdtntag tou Eupwnaikol Xwpou Avwtatng Ekmaidsuong
(ESG).

tnv EkBeon Miotomoinong onuewwdnkav (amd tnv emtporn afloAoynong) mPotAacel aA\d Kal CUOTAOELC-
napatnpioelg mou adopoloav TV TPOOTIABELN QVTLHETWIILONG TIPOKANOEWVY TIOU avtlpetwrilel to MME tou
TUAMOTOC AOYLOTLKAG & XPNOTOOLKOVOULKAC 0TO SLeBVEG avTaywvioTiko TeplBAAAov oTo onoio Spaotnplomoteitot
KOl KAAUTITOUV TO YVWOTLKA aVTIKELpEVA (AOYLOTIKAC Kot XpNLOTOOLKOVOULKAC) TTOU TO TURUa OeparmeveL.

Me amoddoelg tng Mevikng Zuvéleuong tou MM éywvav SEKTEC OL MAPATNPHOELG TG EMLTPOTNG afloAdynong mou
gumintouv ota mAaiola tou Loxvovtog vouoBetikol mAaloiou yla TNV opydvwon Kol Asltoupyict TNG avwtatng
eKTAOEVONAC KAl TwV OXETIKWV pubuicewv ylo tnv épeuva, KaBwg kol mpaypatomnoldnkav Kot mpdobeteg
EVEPYELEG Ao ta PEAN AEM yia tnv BeAtiwon Tng Aettoupylag Tou MPOYPAULATOG OTIOUSWY TOU TUHMATOG,.

H yevikfy cuvéleuon tou MMNI TUANATOC EVEKPLIVE CUYKEKPLUEVEG EVEPYELEC YLO TNV a€LOTIOLNON TWV TAPATNPHOEWY
™G €kBeong sfwtepkng afloAdynong Kot Oplos TO amaltoUpevo xpovodiaypopupa (BpoaxumpoBeopa oAAd Kot
HaKpompOBeopa ) UAOTIOINONG TWV EVEPYELWV AUTWV ATIO TA apuodia opyava (cUudwva e To cuvnupévo Mivaka
1).> Emunp6oBeta N yevikr ouvéheuon tou MME mapakolouBsel, e evepyr CUMHETOXH Twv HeAOV AEM, to Badpd
eMiTEVENG TWV AMOTEAEOUATWY TWV SpAcewV Tou TéBnKav (cUUbwWvaA Pe Tov cuvnupévo Mivaka 2) Kot mpoxwpd
o€ POCOETEC -6LOPOWTIKEG AMOPATELS OTIOU AUTO KplveTal avaykaio.

Evlelktika avadEépovtag , n YeVIK cuvéleuon tou MMIME MPoXWPNOE O EVEPYELEG: EVEPYOTIOLNONG TNG ETLTPOTNG
TpOypPAUATOG oroudwy, (n omoia peAétnoe tn duvatotnta avadldpOpwaong Tou MPOoYPAUUATOS OTIoUSWY KaBwg
KoL omola EAaPe Kol TPOTACELG yLa Snpoupyia VEwv pabnuatwy and ta péAn AEM, Ty e€wtepikr) CUPBOUAEUTIKA
ETUTPOTIN KOL TOUG EKMPOCWTIOUE TwV OLTNTWV); EVEPYOTOINONG TNG €EWTEPLIKAG CUMPBOUAEUTLKNAG EMLTPOTAG,
oXNUaTopd B€0nG CUVTOVLOTH €PEUVAC TOU TUAHOTOG KaBwe Kal avadlapBpwon tng otoxoBeoiag Tou TURUATOC
(KPIs) Aappavovtag umon TIg MPOTACELG-TIAPATNPACELS TNG EMLTPOTING A§LOAOYNONG OTA CNUELX TTOU AUTO ATAV
suvartd.? EmunpooBeta ta péAn AEM tou tunpartog 6ivouv éudacn oe SieBveic ouvepyaoies , 0TV CUUETOXN OTO
npoypappa Erasmus , otnv €peuva Onwg Kal epdaviletal kal ano tn B€on otnv katataén tou OMNA otilg Siebveig
AMOTEC KATATAENC OTA YVWOTIKG AVTIKELEVA AOYLOTIKFC KAl XprILATOOLKOVOLLKFC TTOU TO THAHA Beparmevel’.

' H'EkBeon Miotonoinonc (Accreditation Report) eivou Stadéoun otn StevBuvon :
https://www.aueb.gr/sites/default/files/modip/accredidation/Final%20Accreditation%20Report Accounting%20%
20Finance AUEB.pdf

2 SNHELWVETAL OTL N AELTOUPYIA TWV AKASNHAIKWY LEPUUATWY KAl wE EK TOUTOU Kot Tou MIME €XeL EMNpeoTel amnd
tnv COVID-19 1o Xpovikn mepiodo ouvtagng tng evdlapeonc ékBeong aflohoynong . H Suvatdtnta uAomoinong Kat
BaBuog ohokAnpwong twv Spdcewv mou neplypddovtal oTnv mapoloa £KBeon eVOEXETAL VA EMNPEACTOUV OO
TLG OUVONKEG IOV Bal ETKPATOUV OTO APECO XPOVIKO SLacTna.

Y€ OPKETEC MEPUTTWOELG N 0TOX0DETIA TOU TUAMATOC evapovileTal Le TV otoxoBeaoia Tou I6puatog
* 0L 8Lebveic Motec katdraine elvat Stabéotuec otn Stevbuvon :
https://www.dept.aueb.gr/el/loxri/content/%CE%B4%CE%B9%CE%B5%CE%B8%CE%BD%CE%AE%CF%82-
%CE%B1%CE%BD%CE%B1%CE%B3%CE%BD%CF%8E%CF%81%CE%BI%CF%83%CE%B7-



https://www.aueb.gr/sites/default/files/modip/accredidation/Final%20Accreditation%20Report_Accounting%20%20Finance_AUEB.pdf
https://www.aueb.gr/sites/default/files/modip/accredidation/Final%20Accreditation%20Report_Accounting%20%20Finance_AUEB.pdf
https://www.dept.aueb.gr/el/loxri/content/%CE%B4%CE%B9%CE%B5%CE%B8%CE%BD%CE%AE%CF%82-%CE%B1%CE%BD%CE%B1%CE%B3%CE%BD%CF%8E%CF%81%CE%B9%CF%83%CE%B7-%CE%BB%CE%AF%CF%83%CF%84%CE%B5%CF%82-%CE%BA%CE%B1%CF%84%CE%AC%CF%84%CE%B1%CE%BE%CE%B7%CF%82
https://www.dept.aueb.gr/el/loxri/content/%CE%B4%CE%B9%CE%B5%CE%B8%CE%BD%CE%AE%CF%82-%CE%B1%CE%BD%CE%B1%CE%B3%CE%BD%CF%8E%CF%81%CE%B9%CF%83%CE%B7-%CE%BB%CE%AF%CF%83%CF%84%CE%B5%CF%82-%CE%BA%CE%B1%CF%84%CE%AC%CF%84%CE%B1%CE%BE%CE%B7%CF%82

SNUELWVETAL OTL TNV XPOVIKA Tepiodo Omou to akadnuaikd idpupa Asitoupyoloe UTIO TOUG VOUOBETIKOUC
TeplopLopol g tTng COVID-19 ta péAn AEM tou TUAPATOC uTtootnpilav evepyd Kal oSLAAELTTA TNV EKMALSEUTLKA
Sadikaoia pe tn xprion NAektpovikwv péowv (g€ amootdoew Si6aokaAia, mapoxy MPOCOeTOU EKMALSEUTIKOU
UALKOU , Olevépyela €§ amooTAOEwWS €EETACEWY) KAl TNV €mikowwvia pe toug doltntég katafdAlovrag Kabe
Sduvatn mpoomnddela StadUAafng TG MOLOTNTAG TWV MAPEXOUEVWY UTINPECLWY Tou MMZ.

MapatiBevtal mivakeg pe a) to eykekplpévo oxedlo dpaong (Mivakag 1), B) NapakolouBnong amoteAeoudTWY
(Nivakag 2)

%CE%BB%CE%AF%CF%83%CF%84%CE%B5%CF%82-
%CE%BA%CE%B1%CF%84%CE%ACY%CF%84%CE%B1%CE%BE%CE%B7%CF%82



https://www.dept.aueb.gr/el/loxri/content/%CE%B4%CE%B9%CE%B5%CE%B8%CE%BD%CE%AE%CF%82-%CE%B1%CE%BD%CE%B1%CE%B3%CE%BD%CF%8E%CF%81%CE%B9%CF%83%CE%B7-%CE%BB%CE%AF%CF%83%CF%84%CE%B5%CF%82-%CE%BA%CE%B1%CF%84%CE%AC%CF%84%CE%B1%CE%BE%CE%B7%CF%82
https://www.dept.aueb.gr/el/loxri/content/%CE%B4%CE%B9%CE%B5%CE%B8%CE%BD%CE%AE%CF%82-%CE%B1%CE%BD%CE%B1%CE%B3%CE%BD%CF%8E%CF%81%CE%B9%CF%83%CE%B7-%CE%BB%CE%AF%CF%83%CF%84%CE%B5%CF%82-%CE%BA%CE%B1%CF%84%CE%AC%CF%84%CE%B1%CE%BE%CE%B7%CF%82

B. Zx£61w0 Apaong (Mivakag 1)

2YZITAZEIZ ITOXOI ENEPTEIEZ YNEYOYNOTHTEZ XPONOAIATPAMMA ANnAgsg:Ol
1. To expedite the activation 1.1 EKOGUYXPOVIGUOG 1.1.1 ArtootoAn Tou O MNpobebdpog Tou 9/2021 MNpoedpog
of the External Advisory Mpoypadppatog Zrmoudwv accreditation report tng AAIM | TpARpatog f/kaL to pékn TuRuaTog
Group. ota HeEAN tng E§wtepLkng ¢ OMEA amootéAAouv OMEA
(Recommendations for SUMBOUAEUTLKAG ETLTpOTAG To accreditation report
Follow-Up Actions) yla avadpaon oTa HEAN TG
EEwtepKAG
JupBouleuTikig
Erutponng
1.1.2 AtootoAr Tou obnyou O MNpo6edpog Tou 6/2021 MNpoedpog
omoudwv tou TUARATOG ota TuAMOTOC f/KaL Ta LéAn TuRuaTog
UEAN TG EEwTepLKAg NG EMLTPOTING Erutponn
JUMBOUAEUTIKAG ETLTpOTNG T(POYPAUUATOG Mpoypaupatog
yla avatpododotnon OTIoUS WV ATOOTEAOULY Srnoudwv
Tov tpéxovta 08nyd
omnoudwv tou MNZ ota
HEAN TG E§wTePLKAG
SUUBOUAEUTIKAG
Emutporng
H Emtponn 6/2021 Emutponn
1.1.3. Oeopobetnuéveg Mpoypdppatog Mpoypdppatog
OUVOVTNAOELG HETAED STOUSWY 0PYOVWVEL TLG Snoudwv

E€wTEPIKAG ZUMPBOUAEUTIKAG
Emitpomnng ko Emutportig
Mpoypdppatog Emoudwy o
TOKTA XPOVLKA SlaoTrpata

OUVAVTNOELG JE TNV
E€wtepikn
JupBouleuTtiki
Ertponn




ANATKAIOI

2YZITAZEIZ ITOXOI ENEPTEIEZ YNEYOYNOTHTEZ XPONOAIATPAMMA noroI
1.2 Aptidtepn cuppopodwaon 1.2.1 Anédaon ya O/H Npdedpog tou 1/2022 Mpoedpog
E TIG CUOTAOELG TWV €VEPYOTEPN EUITAOKN KLl TuAMaTog f/KaL T PéAn TuRuaTog
e€wTtepkwV afloAoyntwy g @QuEeCn evepyomoinon Twv ™G OMEA evhuepwvouv OMEA
AAIN UeAWV TNG EEwTePLKAG OXETLKA TO LEAN TNG
JUMBOUAEUTIKAG ETLTpOTNG E€wtepkng
otn dtadikacia aflohdynong JupBoUAEUTIKN
Tou TuAMaTOog Ertponng yia to oxédlo
Spdong kaL tnv
evblapeon €kBeon
2. To encourage a stronger 2.1 Evéuvauwon tng 2.1.1 IXNUaTIopOG TG B€ong H Zuvéleuon tou 2/2021 Juvéleuon
research culture within the TOLOTNTAG KAL TTOCOTNTOG KOLL OPLOOG TOU ZUVTOVLOTH Tunuatog opilet To TuRuaTog
Department, and in line with £PEUVNTIKOU TWV HeEAWV AEMN ‘Epeuvag OUYKEKPLUEVO PENOG
the recommendation of the ToU TUAUATOG MECW TNG AEN otn 6€on tou
External Evaluation Panel, a TapoxnG cupBoulwv Tou Juvtoviotn Epeuvag
research active member of AleuBuvtn mpog ta véa LEAN 2.1.2 Napoxn cupBoulwv O Suvtoviotng Epeuvag | 2/2021 JUVTOVLOTNAG
staff with track record of AEN Tou Tuniuatog,. Tpo¢ Ta véa éAN AEM tou TapEXEL CUBOUAES oTal ‘Epeuvag
research excellence should TUAMOTOG yLa TV KOAUTEPN véa péAn AEN ya tnv
undertake the role of TPoaywyH TG £€PEUVAG TOUG TPOAYWYN TNG £EPELVOG
Research Director. TOUG
(Recommendations for 2.1.3 Kataypadn O zuvtoviotrig Epeuvag | 9/2019 JUVTOVIOTAC
Follow-Up Actions) €PELVNTLKOU €pyOU PEAWV KataypadeL To TPEXOV ‘Epeuvag
AEM EPEUVNTLKO £PYO TWV
peAwv AEM
2.1.4 JuvtovIopog O Zuvtoviotng Epeuvag 2/2021 JUVTOVLOTAG
Mpoypdupatog ALSOKTOPIKWY | TIaPEXEL CUMPBOUAEG ‘Epeuvag

Srnoudwv

OTOUG VEOUG
unoyridloug
SL8AKTOPEG yLa TNV
Tipoaywyn g EPEUVAC,
YL TOUG TTOPOUG TIOU
SlabéteL To
TIOVETILOTIULO KO YLOL
NV Xpnuatodotnaon mou
urnopei va AaBouv




ANATKAIOI

2YZITAZEIZ ITOXOI ENEPTEIEZ YNEYOYNOTHTEZ XPONOAIATPAMMA noroI
3. Monitor and support the 3.1 Opotopopdia otig 3.1.1 H OMEA evnuepwveLltn | H Mpappateio tou 1/2022 Mpappateia
internal consistency in the peBodoug aglohdynong twv Juvéleuon TUANOTOG yLaL TIG TUAMOTOG CUYKEVTPWVEL TuRuaTog
modes of assessment across dortnTwv KOTAVOUEC TwV Babuwyv otig TO OTATIOTIKA OTOLXELQL OMEA
the programme, while €EETAOTLKEG TOU Twv Baduoloylwv.
reflecting international norms nponyoUupevou akadnpaikol | Eva péhogtng OMEA
of assessment. £€TOUG CUVTAOOEL TNV avadopd
(Recommendations for KalL TV UTIOBAAAEL oTn
Follow-Up Actions) Juvéleuaon tou
TuAuoTog
4. Monitor and support the 4.1 Emtiteuén opolopopodiog 4.1.1 Xpnowuomnoinon amno Alddokovteg tou MM2 9/2019 ALSAoKOVTEC
consistency in module guides Kal BeAtiwon Twv Toug 8LEACKOVTEG TNG TTaPOoXN tou NNZ
which will reflect the use of TEPLYPAUUATWY UANG TWV BonBelag kat Twv odnyLwv
up to date teaching material padnudatwv miou mpooadEpeL n MOAIM
and textbooks. 4.1.2 Anuoupyia mpdtumou YrievBuvol 08nyou 6/2022 YrniebBuvol
(Recommendations for TepLlypappatog UANG (1-2 Sroudwv 06ényou
Follow-Up Actions) oeAideg) Iroudwv
4.1.3 H MOAIN nén MOAIN 9/2019 MOAIN
mapakoAouBel Tig Siebveig
BEATLOTEG TIPOAKTIKES
TIAWVETILOTN LWV TOU
efwtepkoU
4.2 BeAtiwon tng EUMELpLag 4.2.1 Xpnon 1o npocdatng Awddokovteg Tou MME. 9/2019 ALBAoKOVTEC
eKMABnong twv potntwy Kat | kat emikapng BiBAoypadiag | Emomreia and tov Tou NN
NG EKMOVNONG TOU Mpoedpo tou TUAATOG Mpoedpog
SLdaktikol €pyou TuRMaTOC
4.2.2 Erukatpornoinon tou Alddokovteg Tou MM2 9/2019 ALBAoKOVTEC
SLdakTikoL UALKOU oto eclass Tou NN




ANATKAIOI

2YZITAZEIZ ITOXOI ENEPTEIEZ YNEYOYNOTHTEZ XPONOAIATPAMMA noroI
5. The Panel proposes that 5.1 AteukdAuvon dottntwv 5.1.1.Katomwy emkowvwviog Asdokovteg tou MNE 9/2019 ALBAoKOVTEG
assessment feedback (either TIoU €V Umopouv va Tou poltnth péow e-mail pe tou NNZ
personal or generic, TPOoEABOUV OTLG WPES tov Si6dokovta, kavoviletal
depending the type of vpadeiou Twv KaBnyntwy KAl | cuvAavtnon o NUEPA Kol WP
assessment) could be posted BeAtiwon g peANOVTIKAG mou BoAeleL TG00 TOV
through e-class for students enidoong Toug oto doutntr) 600 KaL TovV
who are unable to schedule a | ocuykekpluévo pabnua (oe S16dokovta, £T0L WOTE 0
meeting during normal nepintwon anotuyiog) doltntAg va propéoet va SeL
operating hours due to work TO YPAITTO TOU 1) TV gpyoaaia
and/or family commitments. TOU KoL va oUTNTrOEL [E TOV
(Recommendations for S16a0KOVTA OXETIKA LE TNV
Follow-Up Actions) aélohdynon toug
5.1.2 Auvatotnta €€ Alddokovteg tou MM2 9/2019 ALSAoKOVTEC
QMOOTACEWG EMUKOWWVIAG tou NNZ
Uéow Teams KATOTILY
OUVEVWVONONG LLE TOV
Siddokovta
6. In the interests of duty of 6.1. Evioyuon aAAnAGSpaong 6.1.1. To TuAua nén voBetel | Eva pélog tng OMEA 9/2019. OMEA

care and transparency, the
Panel recommends the
enrichment of the existing
online platform with an
additional section that
reflects on and responds to
the student evaluations.
(Recommendations for
Follow-Up Actions)

dortnTwv-616a0KOVTWY Kal
BeAtiwon molotnToag
SLdaktikol €pyou

TNV TPAKTLKA culATNONG TWV
QMOTEAECUATWY TWV

OVWVU LWV OTOTLOTLKWY
agloloynoswv ota mAaiota
¢ Zuvéleuong (6mou
napevpiokovtal Kat
EKTIPOCWTTOL TWV GOoLTNTWV)

TapouoLaleL ta
QTOTEAECOTA TWV
QVWVUMWY OTATLOTIKWY
a&loloynoswv ota
mhaiola tng Zuvéleuong




ANATKAIOI

2YITAZEIZ 2TOXOI ENEPTEIEZ YNEYOYNOTHTEZ XPONOAIATPAMMA noroI
7. In relation to follow-up 7.1 BeAtiwon mPoypAappHaTOoq 7.1.1 O Npoedpog Tou Mpoedpog TURUATOG, 6/2023 Mpoedpog
actions from this and future T(POTITUXLAKWY OTIOUSWV Tunuoatog kat n OMEA OMEA. TuRuaTog
reviews, it is strongly dpovtilouv yla tv OMEA.

encouraged the Department
to focus its endeavors on
actions that are directly
related to the points raised in
each review. Additionally, it is
strongly encouraged the
Department takes actions in a
timely fashion.
(Recommendations for
Follow-Up Actions)

ULOBETNON TWV TTEPLOCOTEPWV
arnd TG CUOTACELS TNG
EMLTPOTNG aloAOyNong tng
AAIN péow Ttou
TpoYPAuUpaTOG Spdong




ANATKAIOI

2YZITAZEIZ ITOXOI ENEPTEIEZ YNEYOYNOTHTEZ XPONOAIATPAMMA noroI
8. Improvement of 8.1. BeAtiwon Stdaktikou kat | 8.1.1. Xpnupatoddtnon yla H Zuvélevon Tunuatog | 9/2019 Juvéleuon
Departmental Key EPEVVNTLKOU €pyou PHEAWV €MUMPO0OEeTN ekmaibevon KaTaveipel Ta KovouAla TuRuaTog
Performance Indicators (KPIs) | AEN Twv peAwv AEM kat TOU £pyou ToU
and Goals OCUULETOXN O GUVESPLA TUAMATOC EVIoXUOVTAG
(Panel Recommendation / LG SpAOELG AUTEG
Principles 1 & 9)
8.1.2. Zuvéxion tou Beopov H Zuvéleuon tou 9/2019 Juvéleuon
Twv BpaPeiwv Stbackaliog Tunuatog anodaocilet TuAMaTOoC
ota HEAN AEN tou TUAMOTOC UE BAoN Ta AvVWVU O
OTATLOTIKA afloAdynong
Twv S1600KOVTWY TOU
MMZ tnv amovoun tou
Bpapeiouv oto péNog
AEN pe v kaAUtepn
eniboon
8.1.3 @¢omon véou Beopou H Zuvéleuon tou 6/2022 Juvéleuon
QUTTOVOUNG EPEUVNTIKOU Tunuatog Ba TuRuaTog
BpaBeiov ota puéAn AEM tou npocdlopilel tnv
TuAMATOC Stabikaoio amovoung
TOU EPEUVNTLKOU
Bpapeiov ota puéAn AEN
Tou TUApaTog
8.1.4. O¢omon Beopov H Zuvéleuon tou 2/2021 Juvéleuon
AlevBuvth Epeuvag oe TuAuotog opilel to TuAMOTOog

eninedo TuApaATOg

OUYKEKPLUEVO PENOG
AEN otn B€on tou
Juvtovioth Epeuvag




8.2. AtacUvdeon g 8.2.1. Z0otaon yla Alddokovteg Tou MM, 9/2019 ALBAoKOVTEC
Sidaokaliog pe tnv €peuva mapakoAouOnon Kat Enomteia arnod tov tou NNz
UTIOOTHPLEN XPNONG Mpoedpo tou TUAUATOG Mpoedpog
ETUKOLPOTIOLNEVWV TuRuaTog
GUYYPOUUATWY KoL XPARoNG
EPEUVNTLKWY UEAETWV OTO
mAaiolo tng Stdaokaliog Twv
pabnuatwy
8.2.2. Yi00étnon os peydho Ertponn 6/2022 Ertponn
BaOuo6 TV MPOTACEWY TWV TIPOYPAUUATOG T(POYPAUHUATOG
£pyoSOTWV Kol KOWVWVIKWV omoudwy omoudwv
eTOipwV (OTWG AUTEG
StatunwOnkav Katd ™
Slapkela tng agloAdynong)
KOl TWV CUCTACEWVY TNG
E€wTEPIKNAG ZUMPBOUAEUTIKAG
Ertponng
8.3. KaAutepn opydvwon tou 8.3.1. Zuvéxion tou Oeopou H Zuvéleuon tou 9/2019 Juvéleuon
Mpormtuxtokol Mpoypdupatog | TupuBolAou Kabnynth o TuAuaTog opilel Toug TuAuaToC
Srmoudwy. oroiog Oa mapExeL SupBouAoug Kabnyntéc.
OUMPBOUAEG TTpoG Tou Ol teleutaiol £xouv TV
doltntég Oa oplotolv 2 HEAN | uToxpEwaon va
AEM avd akoSnuaiko €tog EVNUEPWVOUV,
¢dolitnong oulntouy, Kat
oupBouAelouy Tou
doltntég oe pLa oelpa
amno Buparta mou
amrovtat tou NN
8.3.2. Tuvéyion tng H Mpappateia Tou 9/2019 Mpappoteio
Stadikaoiog Tou evtumou TuRuatog avaAapBavel TuRuatog
Tapanovwy Omou ot ¢oLtnNTEG | va GUANEEEL Ta évtuma Mpoedpog
umopouUv va avadépouv TIOU €X0UV TuAMOTOog
omoLoSATOTE {ATNA TTPOG TO | CUMTANPWOEL OL Suvéleuon
TuAuo doutntég. TuAMOTOG
Y€ OUVEVVONON HE TOV
Mpoedpo tou TUAUATOG
EVNUEPWVEL TN
Suvéleuon Tou
TuAuaTog.
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H Zuvéleuon tou
Tunuatog anodaacilet
eni Twv Bepdtwy nou
€xouv BEoeL oL poLTnTEG.
H Mpappateio tou
TUAMOTOC EVNUEPWVEL
TOU OLTNTEG YLaL TIG
anodaoelg mou €Aape n
Juvéleuon

8.3.3. Evnuépwon tng ‘Eva uéhog tng OMEA 9/2019 OMEA
Suvéleuong avadopLka LE T | CUVTACOEL pLa avadopd
AMOTEAEOUATA TWV TPOG TN ZUVEAEUDN
E£PWTNHUATOAOYILWY TWV napouotalovrag Ta
anodoitwv QTOTEAECOTA TWV
£pWINUAToAOyiwy Twv
anodoitwyv
8.4. UV6EON TWV EMUEPOUG 8.4.1 Fulntnon oto mMAaioLo O MNpodebdpog cuvtaooel 6/2023 Mpoedpog
OTOXWV ME TN OTPATNYLK TOU | TNG ZUVEAEUGNG TOU €va KelEVO To omoio TuRuaTog

TUAMATOG KoL ETILPOCOETN
avaAuon TG AoyiknG iow
arno tn B€omion Twv oToXWV

TuAuartog ya tn Statinwon
€ekABOapng oTPATNYLKAG,
OPAUATOC KOLL OTTOGTOANG TOU
TUAHATOG OXETIKA HE TNV
enitevén aploteiog otnv
TLLPOXN UTINPECLWY
Sidaokaliog kat Se€aywyng
€PEUVOG KAL CUVEECHOG
QUTWV ME TOUG ETUUEPOUG
onueia tng otoxoBeoiag

ETMIKALPOTIOLE(TOL QVA 4-
etia Kot eykpivetal and
TN Zuvéleuon tou
TuApotog
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ANATKAIOI

2YZITAZEIZ ITOXOI ENEPTEIEZ YNEYOYNOTHTEZ XPONOAIATPAMMA noroI
9. It is suggested that thereis | 9.1. Avapopodwon NNZ pe 9.1.1 AtooTtoAn TPEXOVTOG O MNpodedpog Tou 12/2019 Mpoedpog
a clear and documented trail Baon Siebveig eeAifelg kat T(POYPAHUATOG ZTTOUS WV TuAMaTog f/KaL ta Péin TuRuaTog
of evidence of the rationale TAOELG OTO XWPO TNG otnv E€wtepikn NG EMLTPOTTAC Ertponn
supporting the design and AOYLOTIKAG KOl JupBouleutiki EMTpomn yla | mpoypappaTog Mpoypdppatog
approval of both modules and | Xpnuatootkovoptkng avatpododotnon onoudwv anootéA\ouv Inoudwv
programme and how changes Tov TpEXOVTa 08NnYyo TOoU
are implemented. It is MMz otnv E€wteptkn
suggested that any change SupBOUAEUTIKA
implemented is effectively Ertponn yia
communicated to students avatpododatnon.
and other stakeholders. The H E§wtepikn
panel recognises the SupBOUAEUTIKA
establishment of the External Eritportr) urtoBAANEL TIg
Advisory Group. However, the T(POTACELG TNG OTNV
Stakeholders indicated to the ETUTPOTN
Panel the need for the TIPOYPAUUATOG
Group’s activation as soon as oTIoUd WV
possible. 9.1.2 H Erutponn JUyKpLTLKr afloAdynon 12/2019 Emtponn
(Panel Recommendation / Mpoypdppatog Zroudwv opoetdwv MNZ and tnv Mpoypappatog
Principle 2) T(PAYUATOTIOLEL pLaL ETUTPOTN Srmoudwv
GUYKPLTIKA a§loAdynon TIPOYPAUUATOG
opoeldwy MM
9.1.3 OL 816dokovteg tou MME | O 8L6dokovteg 12/2019 AlSAoKovVTEC
UTIOBAAOUV TIPOTACELG OTNV | UTIOBAAAOUV TIPOTACELG nnz
ETUTPOTI TIPOYPAUUATOG oTNV EMLTPOTN Erutponn
omouSwv yLa TNV T(POYPARUATOG Mpoypdppatog
avapopdwaon tou MNL oToUSWV. Irnoudwv
H emutponn)
T(POYPAMUUATOG
onoudwv enefepydletal
TLG TPOTACELG TWV
SL8aoKOVTWY
9.1.4 OL pottntég OL pottntég 12/2019 Erutponn
UTIOBAAOUV TIPOTACELG OTNV | UTIOBAAAOUV TIPOTACELG Mpoypauuatog
ETLTPOTT TPOYPAUUATOG OTNV EMLTPOTN Srmoudwv

omoudwv yla TV
avapopdwon tou MM

TPOYPAHOTOG
omoudwv.
H emutponn)

TIPOYPAUUOTOG
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omoudwv enefepyaletal
TLG TIPOTACELG TWV

doutntwv
10. A major finding of the 10.1. Avapopowon NN pe 10.1.1. To Tprpa okomeUEL H emutponn 6/2021 Erutponn
committee emanating from Baon Siebveig eeAifelg kat va avapopowoel To NN T(POYPAULOTOG Mpoypappatog
the meetings with all social TAOELG OTO XWPO TNG AapBdavovtag urodn Tig omoudwv ota mAaiola Srnoudwv
partners revealed their desire | Aoylotikng kat TPOTAOCELC TNG EEwTepIKAC ™G avabewpnong tou
to be involved and/or XPNUOTOOLKOVOULKNAG JupPBoulevtikng Emttponng NNz Aappavel unoyn
consulted in the creation and TLG IPOTACELG TNG
assessment of new E€wtepkng
modules. Employers would SUMBOUAEUTIKAG
like to see the design of new Erutponnc.
modules highly relevant to 10.1.2. H Erutponn H Emtpomn 9/2021 Emtpornn
job skill requirements and Mpoypdppatog Zroudwv Mpoypdppatog Mpoypappatog
they emphasize the need to {ntnoe and péAn AEN tov Sroudwv IntdeL anod Irmoudwv
introduce new, highly topical oxXeSLAOWO KaL TNV péAn AEM tov
and relevant modules that TnpoeTolpacio TN UANG VEWY | OXESLAOUO Kat TNV
follow international pabnuatwyv TPOETOLUACia TNG UANG
developments in the financial VEWV HaOnUaTwy.
markets. To uéAn AEN
(Panel Recommendation / amooTéANOUV TNV UAN
Principle 3) TWV VEWV Habnuatwy
11. The Panel recommends 11.1. Opolopopodia otov 11.1.1 SVotaon ota péAN AEN | Ot Awddokovtegtou NNE | 9/2019 ALBAoKOVTECG
that when a specific module is | tpomo aflohdynong twv mou 818dokouv to i6lo mou 8tddokouv to iblo nnz

taught in two or more
different groups by different
instructors, the examination
topics and timings should be
the same for all cohorts of
students involved.

(Panel Recommendation /
Principle 3)

doltntwv

uadnuoa og SladopeTikd
tuipata A-A kat M-Q va
OUVEVVOOUVTOL PETAEV TNG
oTNV MPOETOLOGia TWV
Bepdtwy TWV EETA0EWY

puadnua og 800
TuApato avolapBavouv
TV and Kowou
TPOETOLUA GO TWV
Bepdtwv
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ANATKAIOI

2YITAZEIZ 2TOXOI ENEPTEIEZ YNEYOYNOTHTEZ XPONOAIATPAMMA noroI
12. As a further proposal 12.1 BeAtiwon nmpoypdppatog | 12.1.1 Ot Ekmpoowmot Exnpoowrot pottntwv 9/2019 Eknpoowmot
regarding quality procedures, | TpoOMTUXLOKWVY OTIOUSWV KO doLTNTWY CUUUETEXOUV OTN doutntwv

the Panel suggests the
creation of a Student-Staff
Consultative Committee
(S.S.C.C), as an official outlet
for involving student
representatives once a term.
This committee would discuss
issues surrounding
programme/module quality
such as content delivery,
assessment, student
satisfaction and recording of
issues pertinent to the
programme/module under
consideration up to that
point. This would enable the
instructor/Department to
proactively address any
pertinent issues.

(Panel Recommendation /
Principle 3)

GUUUETOXN TWV dpoLTtnTwy otn
AN anodpdoswy yla Bpata
TIOU TOUG adopouV.

l'evikn ZuvéAeuon Tou
TuAuatog Kat otnv Emttponh
Mpoypdppatog Znoudwv
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ANATKAIOI

2YITAZEIZ 2TOXOI ENEPTEIEZ YNEYOYNOTHTEZ XPONOAIATPAMMA noroI
13. The Department could set | 13.1. BeAtiwon tng 6€ongtov | 13.1.1°'Hén AapPavetal H Zuvéleuon tou 9/2019 Juvéleuon
up additional targets related Tunpatog oe SLeBveig cofapd untoY n mootnTa Tunpatog Ba TuRuaTog
to research outputs. These KATATAEELG TTAVETLOTN LWV TOU EPEUVNTLKOU £pYOU TWV npooblopilel Tnv
are not formally linked to OTO YVWOTIKA QVTIKEIEVA TNG | uroPndiwy yla mpoaywyn N Stadikaoio armovoung
academic staff members’ AOYLOTIKAG Kall npooAndn pehwv AEN TOU EPEUVNTIKOU
promotion procedures. These | XpnUATOOLKOVOULKNAG. BpaBeiov ota puéAn AEN
targets could be more focused Tou TuAMaTog
on the quality, instead of
quantity of outputs (e.g.,
number of outputs per
me'mber of staff in journals 13.1.2 Xpnuoatodotnon tng H uvéleuon tou 9/2019 Suvéleuon
which are Scopus Indexed or X \ , , ,

€peLVNTIKAG Spaotnpldtntag | TuApatog anodpacilel TuAMOTOG

are constituents of an
internationally accepted
Journal Ranking like the ABDC
in Australia or AJG (formerly
ABS) in the UK).

(Panel Recommendation /
Principle 5)

Twv pueAwv AEM amo to
TuApa

o€ etrola Baon tnv
KATOVO N TWV TTOPWV
TOU £pyou TOU
TuAuatog. Mépog twv
KOVSUALwV autwv
KATEUBUVETAL TIPOG TLG
EPEUVNTIKEG AVAYKEG
Twv peAwv AEMN
(uAkotexvikr umtoSopn,
OUUUETOXN OE
ouvESpLY, £€06a
Snuoaoteloswy, BACELG
Sebopévwy KATT)
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2YZTAZEIZ

2TOXoOl

ENEPTEIEZ

YNEYOYNOTHTEZ

XPONOAIATPAMMA

ANATKAIOI
noPoI

14. To enable a stronger and
more international research
culture, the Department
should pursuit further the
existing MOUs with foreign
institutions. To enable a
stronger and more
international research
culture, the Department could
set up MOUs for research
collaboration and staff
exchange with more/other
international institutions.
Ideally, these institutions
should be of similar — if not
higher - repute in relation to
the quality of research
activity in the specific
discipline. The plethora of
alumni from the Department
or University as a whole, who
are pursuing academic careers
in such institutions, could
enable the implementation of
such activities.

(Panel Recommendation /
Principle 5)

14.1. AieBvomnoinon
TuRuaTOC,.

14.1.1 OpLOOG EKMPOCWTTOU
yla B€pata oTpaTNYLKAG KoL
Siebvomoinong.

H Zuvéleuon opileL Tov
EKTIPOOWTIO.

0 ekmpOowmog
avohapBavet
KaBrjkovta Ko
OUUUETEXEL OTLG SPACELG
Tou 8pdoelg tou
TIAWVETLOTNUIoU.

6/2021

Juvéleuon
Turpatog

14.1.2 O Npobebdpog os
OUVEWONON ME TLG
MpuTaVIKEG apXES TPOWOEL
TLG OXETIKEG SPACELG ATTO TN
TAEUPE TOU TUAUATOG

MNpoedpog TUAUATOC

6/2023

MNpoedpog
TuApatog

15. To enable the attraction
of highly qualified academic
staff, the Department could
expand the policy of
advertising academic
positions in means beyond
these required by Law (e.g.,
on SSRN, EAA website,
jobs.ac.uk).

(Panel Recommendation /
Principle 5)

15.1. NpoggAkuon Lavwv
EAAnvodwvwyv unoPndiwv
peAwv AEM amo mMaveniothpLa
ToU €WTEPLKOU

15.1.1 Avdptnon
TPOKNPUEEWV VEWV HEAWV
AEM tou Tunuatog o
EPEUVNTLKEG LOTOOEALSEG
(SSRN, research gate kAm)

Mpoedpog TuAUATOG,
YPOUUOTEL

9/2022

Mpoedpog
TuApaTog
lpappateia
TuApoTog
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ANATKAIOI

2YZITAZEIZ ITOXOI ENEPTEIEZ YNEYOYNOTHTEZ XPONOAIATPAMMA noroI
16. Given that academic 16.1. KaAUtepn Staouvdeon 16.1.1 ExeL \6n emuteuxBel oe | MéAn AEN tou 9/2019 MéAn AEN
members of staff bring ™¢ SdaokaAiog pe Thv peyaho Babuo o padrpata | THAUOTOG TuRuaTog
publications in academic £peuva. UEYAAUTEPWY ETWV TIOU
journals to the attention of nephapPavouv gpyaacia kot
students, it is recommended Ba evioxuBel oto apeco
to encourage students to uéAAov
demonstrate use of these
sources in their essays.
(Panel Recommendation /
Principle 5)
17. To enhance the quality 17.1 BeAtiwon Sladikaotwy 17.1.1°ExeLAén MOAIMN, MéAn AEN. 9/2019 MOAIM, MéAn
assurance processes in terms Stacdaiiong moLotnToC npaypoatonolnBsei o emninedo AEN.
of staff development, it is T(POTITUXLALKWVY OTIOUSWV Wpupatog and tnv MOAIMN
encouraged the Department
(or the University) to run a
staff members survey. This
could bring to light areas of
excellence but also areas
which need further
improvement.
(Panel Recommendation /
Principle 5)
18. Given the continually 18.1. AteukoAuvon Twv 18.1.1 AwatiBevtal mpog autd | Ot umaAAnAot 9/2019 YriaAAnAot
increasing number of dotnTwy otn HEAETN Kal Tov okomo n BLBALoBNKN, To BiBAL0BNKNG KaL BiBAL0BNKNG
students at the University and | mpostolpacia Toug yla tig QVOYVWOTAPLO TOU KTnpiou avayvwotnpiou kabwg YriebBuvol
the Department, the library e€etdoelg ¢ Tpolag Kot ta Tévte Kat YrevBuvol Twv gpyaotnpiwv
and available student study EKTIALSEVTIKG/EPEUVNTIKA epyaotnpiwv tou

spaces are significantly
constrained. This is
exacerbated during exam
periods. Hence, the Panel
recommends that some of the
teaching space to be
temporarily offered to
students as a quiet study
space during exams period.
(Panel Recommendation /
Principle 6)

€pyaoTnpLa Tou TUAUATOG

TuRuatog SleukoAUvVouv
Toug dpoLTNTEG oTNV
T(POETOLLAOLA TOUG YL
TG e€€TAOELG
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I. NapakoAoUOnon AnoteAscpatwy (Mivakag 2)

2YZTAZEIZ

MPArMATONOIHOEIZEZ
ENEPTEIEZ

ENITEYXOENTA ANOTEAEZMATA

BAOMOZ ENITEYZHZ ZTOXQN

1. To expedite the activation
of the External Advisory
Group.

(Recommendations for
Follow-Up Actions)

1.1.1 ArtootoAn Tou accreditation
report tng AAIN ota PéAN TG
EEwTePKNAG SUUPBOUAEUTIKAG
Emutpomnng yia avadpoaaon

1.1.2 ArtootoAr| Tou o8nyou
omoudwv tou TUAMATOG ota HEAN
™G EEwTePIKAC SUMPBOUAEUTIKAC
Erutponng yia avatpododotnon

1.1.3. OeopOBETNUEVES
OUVAVTAOELG UETAEL EEwTepLKnG
SupBouleutikig Emttpomng kat
Erutponng Npoypaupatog
SMouSWV O€ TOKTA XPOVLKA
Staothpota

1.1 EKOUYXPOVIGUOG
MNpoypdupatog Zmoudwv

100%
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1.2.1 Anodaon yla evepyotepn 1.2 AptilOTEpn CUUHOPPWEN UE 90%
EUTAOKN KoL AEDN TIG CUOTAOELG TWV EEWTEPLKWY
EVEPYOTIOLNGON TWV HEAWV TNG aflohoyntwv tng AAIM
EEwTepKNG ZUPPBOUAEUTIKAG
Erutponng otn Stadikacia
aflohdynong tou TUAUATOG
2. To encourage a stronger 2.1.1 IxnUatLopog tng B€onc Kat 2.1 Evbuvauwon tg notdtntag 100%
research culture within the 0pLopAC Tou JuvtovioTh Epeuvag | Kal ToooTNTOC EPEVVNTLIKOU TWV
Department, and in line with peAwv AEM tou TUAHATOG HECW
the recommendation of the NG mapoxng cuBouAwv Tou
External Evaluation Panel, a 2.1.2 Napoxn cupBouAwv TPog AteuBuvtn mpog ta véa pén AEN
research active member of Ta véa peAn AEM tou TuAuatog Tou TUAUATOG.
staff with track record of yla TV KaAUTEPN TIPoaywyr] TNG
research excellence should €PEUVAG TOUG
undertake the role of 2.1.3 Kataypadr epeuvntikol
Research Director. £pyou peAwv AEN
(Recommendations for 2.1.4 Tuvtoviopdg NMpoypappaTos
Follow-Up Actions) ASOKTOPLKWV ZTIOUSWV
3. Monitor and support the 3.1.1 H OMEA evnueEPWVEL TN 3.1 Opolopopodia otig ueBodoug 90%

internal consistency in the
modes of assessment across
the programme, while
reflecting international
norms of assessment.
(Recommendations for
Follow-Up Actions)

Juvéheuon TUAUATOG VLA TIG
KOTOVOUEG TwV Babuwv oTig
€€€TAOTIKEG TOU TTpONYoUEVOU
akadnuaikou £€toug

aflohdynong twv doltnTwv
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MNPATMATONOIHGEIZEZ

IYITAZEIZ ENEPTEIES ENITEYXOENTA ANOTEAEZMATA BAOGMOZ ENITEY=HZ ZTOXQN
4. Monitor and support the 4.1.1 Xpnotuomnoinon and toug 4.1 Eniteuén opolopopdiog kat 90%
consistency in module guides | §.6dokovteg tng mapoxn BeAtiwon Twv MEPLYPOUUATWY
which will reflect the use of BonBelag kat Twv 0dnyLwv mou UANG TWV HoBnuaTwy
up to date teaching material | nmpoodépel n MOAIN
and textbooks. 4.1.2 Anpovupyia mpoTUTIOU
(Recommendations for TEPLYPANHATOG UANG (1-2
Follow-Up Actions) oeAibeg)
4.1.3 H MOAIN Adn
napakoAouBei tig Stebveic
BEATLOTEG TIPAKTIKES
TIWVETILOTN LWV TOU €€WTEPLKOU
4.2.1 Xprion 1o npdodatng Kat 4.2 BeAtiwon tng EUMELpLlag 100%
emnikalpng BBAloypadiog £KPAONONG TwV GOoLTNTWV Kat TNG
£KTIOVNONC TOU SL8aKTLkoU £pyou
4.2.2 Erukaipornoinon tou
SudakTikoU UALKOU oTo eclass
5. The Panel proposes that 5.1.1.Katomv enkovwviog tou 5.1 AteukoAuvaon doltnTwy mou 100%

assessment feedback (either
personal or generic,
depending the type of
assessment) could be posted
through e-class for students
who are unable to schedule
a meeting during normal
operating hours due to work
and/or family
commitments.
(Recommendations for
Follow-Up Actions)

doutntA péow e-mail pe tov
Sidaokovta, kavoviletal
OUVAVTNON O NUEPQ KL wPa
mou BoAeVeL TOOO TOV doLtnTh
600 Kat tov Stddokovta, £TotL
WoTe 0 GOoLTNTAG VA UMOPETEL val
S€L TO ypartto Tou 1 TV gpyacia
TOU KaL va oU{NTHOEL UE TOV
S516GoKOVTA OXETIKA LE TNV
alohdynon toug

5.1.2 Auvatdtnta €€ anooTAoEwWS
eTKoLVWViag péow Teams
KOTOTILV CUVEVVONONG LE TOV
Subdokovta

Sev unopoulv va tpocéABouy oTIg
wpeg ypadeiov twv kabnyntwv
Kal BeAtiwon TG LEANOVTLKNG
€Mi600NG TOUG OTO CUYKEKPLUEVO
padbnua (og mepintwon
amnotuyiog)

2Y2TAZEIZ

MNPATMATONOIHOEIZEZ
ENEPTEIEZ

ENITEYXOENTA ANOTEAEZMATA

BAOMOZ ENITEY=HZ 2TOXQN

20




MNPATMATONOIHGEIZEZ

IYITAZEIZ ENEPTEIES ENITEYXOENTA ANOTEAEZMATA BAOGMOZ ENITEY=HZ ZTOXQN
6. In the interests of duty of 6.1.1. To TuRua nén uvoBetel tnv | 6.1. Evioxuon aAAnAoSpaong 95%
care and transparency, the TPAKTLIKA oulATNOoNG TWV dortnTwv-816a0KOVTWY Kal
Panel recommends the OTOTEAECUATWY TWV OVWVU LWV BeAtiwon molotnTag Stdaktikol
enrichment of the existing OTOTLOTLKWY a€loAoyroewv ota £pyou
online platform with an mAaiola tng Mevikng Zuvéleuong
additional section that (6mou mapeupiokovtat Kat
reflects on and responds to EKTIPOCWTIOL TwV POoLTNTWV)
the student evaluations.
(Recommendations for
Follow-Up Actions)
7. In relation to follow-up 7.1.1 O NMpoedpog Tou TUAHATOG 7.1 BeAtiwon MPOoypappaToq 50%
actions from this and future kat n OMEA ¢povtilouv yia thv T(POTITUXLOKWV OTIOUSWV
reviews, it is strongly ULOBETNON TWV TIEPLOCOTEPWV
encouraged the Department | oo TG CUCTACELG TNG ETLTPOTING
to focus its endeavors on aflohdynong tg AAIN péow tou
actions that are directly TPOYPAPHATOG SpAong
related to the points raised
in each review. Additionally,
it is strongly encouraged the
Department takes actions in
a timely fashion.
(Recommendations for
Follow-Up Actions)
8. Improvement of 8.1.1. Xpnuatodotnon yla 8.1. BeAtiwon SL6aKTIkou Kal 90%

Departmental Key
Performance Indicators
(KPIs) and Goals

(Panel Recommendation /
Principles 1 & 9)

ETUNMPOOOETN ekmaibevon Twv
peAwv AEM Ko CUMETOXN OF
ouVESpLAL

8.1.2. Zuvéylon tou Becpol TwvV
BpaBeiwv Sdaockaliag ota HéAN
AEM tou TuApatog

8.1.3 O£omion véou Beapol
QTIOVOUNG gpeuvnTIKOU BpaBeiou
ota éAn AEM tou TuApatog

€PELVNTIKOU £pyou peAwv AEM
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8.1.4. O¢omon Beopol
AteuBuvtn Epeuvag oe eninedo
Turpatog

8.2.1. Z0otaon ywa
napakoAouOnon kal umooTpLENn
XPNONG EMKALPOTIOLNUEVWV
GUYYPOUUATWY KAl Xpnong
EPEUVNTIKWY PEAETWV OTO
mAaiolo tng StdaokaAiog Twv
padnudtwv

8.2.2. Yobétnon o peyaio
BaBuod Twv MPoTAcEWV TWV
£PYOSOTWV KO KOWVWVLKWV
£TaipWV (OMWG QUTEC
StatunwOnkav katd tn Stapkela
™¢ a&loAodynong) Kat twv
OUOTACEWYV TNG EEWTEPLKNAG
JupBouleutikig Emtpornig

8.2. AtacUvéeon tng Stbaokahiag
ME TNV €pEuva

85%

8.3.1. Zuvéylon tou Oeopol
Juppoulou KaBnyntr o omoiog
Ba mapéxel cupPBoUANEG TTpoG Tou
doltntég Oa opLotolv 2 HEAN
AEM avd akadnpuaiko €tog
doitnong

8.3.2. Zuvéyion tng Stadikaaoiog
TOU EVTUTIOU APATOVWY OTIOU oL
dortntég urmopouv va avadEpouv
onolodnmote {ATnua mpog To
TuApa

8.3. KaAUtepn opydvwaon Tou
MpormtuytakoL MpoypAUUATOG
Iroudwv.
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8.3.3. Evnuépwon tng
Juvéleuong avadopLka pE Ta
QMOTEAEOATA TWV
EPWTNUATOAOYIWV TWV
anodoitwv

8.4.1 Zulntnon oto MAaioLo TG 8.4. 20v6eon TwV EMUEPOUG 50%
JuvéAeuoNnG Tou TUAKMATOG YL TN | OTOXWV HE TN OTPOTNYLKA TOU
Slatunwon EekdBapng TUAMATOC KoL EMLMTPOCOETN
OTPATNYLKAG, OPAUATOG Kall avaAuaon tng AoyLkAG iow amod
QTTOCTOANG TOU TUNMATOG OXETIKA | T B€oTLoN Twv oTOXWV
ME TNV EMUTEVEN aploTeiag otnv
mapoxr urnpectwv Stdaokahiag
Kat Sle€aywyng £peuvag Kat
OUVOEOHOG QUTWV HE TOUG
ETUUEPOUC ONUEla TNG
otoxobeaiag
9. It is suggested that there 9.1.1 ArtooToAr TPEXOVTOG 9.1. Avauopdwon NN pe Baon 100%

is a clear and documented
trail of evidence of the
rationale supporting the
design and approval of both
modules and programme
and how changes are
implemented. It is suggested
that any change
implemented is effectively
communicated to students
and other stakeholders. The
panel recognises the
establishment of the
External Advisory Group.
However, the Stakeholders
indicated to the Panel the
need for the Group’s
activation as soon as
possible.

(Panel Recommendation /
Principle 2)

TPOYPAUUATOG ZTTOUSWVY 0TV
E€wtepikr) ZUupBoUAeUTIKN
Erutpon yla avatpopoddtnon

9.1.2 H Erutporn Mpoypapupuatog
SToUSWV TPAYUATOMOLEL pia
OUYKPLTIKA a&loAdynon opoeldwy
nnx

9.1.3 O 816aokovteg Tou MM
UToBAAAOUV TIPOTACELG OTNV
ETILTPOTI TIPOYPAULOTOG
omoudwv yLa Ty avapdpdwon
tou Nz

9.1.4 O pottntég umoBariouv
TIPOTAOELG OTNV EMLTPOTH
T(POYPAUUOTOG OTIOUSWV YLoL TV
avapopdwaon tou NN

SLeBveig e€elifelg kal TAOELG 0TO
XWPO NG AOYLOTLKNG KalL
XPNUATOOLKOVOULKAG
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MNPATMATONOIHGEIZEZ

IYITAZEIZ ENEPTEIES ENITEYXOENTA ANOTEAEZMATA BAOGMOZ ENITEY=HZ ZTOXQN
10. A major finding of the 10.1.1. To Tprpa okomevEL va 10.1. Avapopowon NN pe Baon | 100%
committee emanating from avapopdwoel to MNZ SLeBveig e€eliteLg kalL TAOELG OTO
the meetings with all social AapBdvovtag umoyn T XWPO NG AOYLOTLKNG Kall
partners revealed their TPOTAOELG TNC EEWTEPLKAC XPNUATOOLKOVOULKAG
desire to be involved and/or | upBouleutikng Emitpomrig
consulted in the creation and
assessment of new
modules. Employers would
like to see 'the design of new 10.1.2. H Ertpor
fnodu!es hlghly relevant to MPOYPAMATOC ZToUSWHY TiTnaE
job skill requl.rements and arno péAn AEN tov oxedlaopo Kat
.they emphasize t'he need .to ™V TpoeToLacia tg UANG VEwV
introduce new, highly topical LaBnudTwY
and relevant modules that
follow international
developments in the
financial markets.
(Panel Recommendation /
Principle 3)
11. The Panel recommends 11.1.1 ZVotaon ota puéAn AEM 11.1. Opolopopodia otov TpoTO 100%
that when a specific module | mou 8t6dokouv to (610 padnua alohdynong twv doltnTwv
is taught in two or more og SladopeTikd TUpata A-A Kot
different groups by different | M-Q va cuvevvoouvtal peta§u
instructors, the examination | tng otnv npostoacia Twv
topics and timings should be | Bepdtwy Twv eéeTdoewv
the same for all cohorts of
students involved.
(Panel Recommendation /
Principle 3)
12. As a further proposal 12.1.1 Ot EkmpdowroL pottntwv 12.1 BeAtiwon mpoypappatog 100%

regarding quality
procedures, the Panel
suggests the creation of a
Student-Staff Consultative
Committee (S.S.C.C), as an
official outlet for involving
student representatives once
a term. This committee
would discuss issues

OUMMETEXOUV oTN MeviknA
Juvéleuon Tou TUAKATOG Kat
otnv Emtponn Npoypdupatog
Sroudwv

T(POTITUXLAKWY OTIOUSWV Kalt
GUMUETOXN TwV GoLTNTWY 0TN
AN anodpdacewy ya Bpata
Tou TouG adopouv.
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surrounding
programme/module quality
such as content delivery,
assessment, student
satisfaction and recording of
issues pertinent to the
programme/module under
consideration up to that
point. This would enable the
instructor/Department to
proactively address any
pertinent issues.

(Panel Recommendation /
Principle 3)

13. The Department could
set up additional targets
related to research outputs.
These are not formally linked
to academic staff members’
promotion procedures.
These targets could be more
focused on the quality,
instead of quantity of
outputs (e.g., number of
outputs per member of staff
in journals which are Scopus
Indexed or are constituents
of an internationally
accepted Journal Ranking
like the ABDC in Australia or
AJG (formerly ABS) in the
UK).

(Panel Recommendation /
Principle 5)

13.1.1°'H6n AapBavetatl coBapd
UTOYILY N TIOLOTNTO TOU
EPEUVNTIKOU £€PYOU TWV
unoPndiwv yla mpoaywyn n
npooAnyn peAwv AEM

13.1.2 Xpnuoatodotnon tng
EPEUVNTIKAG SpacTNELOTNTAC TWV
pehwv AEM amd to TuApa

13.1. BeAtiwon tng Béong tou
TuAuatog o SleBveic katatagelg
TIAVETILOTN WY OTA YVWOTIKA
QVTIKELPEVA TNG AOYLOTLKNAG KOt
XPNUOTOOLKOVOULKAG.

100%

25




2Y2TAZEIZ

MNPATMATONOIHGEIZEZ
ENEPFEIEZ

ENITEYXOENTA ANOTEAEZMATA

BAOMO:Z ENITEY=HZ 2TOXQN

14. To enable a stronger and
more international research
culture, the Department
should pursuit further the
existing MOUs with foreign
institutions. To enable a
stronger and more
international research
culture, the Department
could set up MOUs for
research collaboration and
staff exchange with
more/other international
institutions. Ideally, these
institutions should be of
similar - if not higher -
repute in relation to the
quality of research activity in
the specific discipline. The
plethora of alumni from the
Department or University as
a whole, who are pursuing
academic careers in such
institutions, could enable the
implementation of such
activities.

(Panel Recommendation /
Principle 5)

14.1.1 OpLOUOG EKMPOCWIIOU yLa
Bépata oTPATNYLKAG KL
SieBvomnoinong.

14.1.2 O Npodebdpog o€
GUVEWONON UE TIC MPUTAVLKES
OPXEC TTPOWOEL TIC OXETIKEG
Spaoelg amo tn mMAeupd Tou
TuApatog

14.1. AieBvomnoinon TuApatog.

75%

15. To enable the attraction
of highly qualified academic
staff, the Department could
expand the policy of
advertising academic
positions in means beyond
these required by Law (e.g.,
on SSRN, EAA website,
jobs.ac.uk).

(Panel Recommendation /
Principle 5)

15.1.1 Avaptnon mpoknpuewv
VEWV pueAwv AEN tou TUAMATOG
OE EPEVVNTLKEG LOTOOEALSEG
(SSRN, research gate kAm)

15.1. MpooéAkuon Lkavwv
EAMnvodwvwv urmoPnoiwv
peAwv AEM amo mMaveniotr
ToU €€WTEPLKOU

60%
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2Y2TAZEIZ

MNPATMATONOIHGEIZEZ
ENEPFEIEZ

ENITEYXOENTA ANOTEAEZMATA

BAOMO:Z ENITEY=HZ 2TOXQN

16. Given that academic
members of staff bring
publications in academic
journals to the attention of
students, it is recommended
to encourage students to
demonstrate use of these
sources in their essays.
(Panel Recommendation /
Principle 5)

16.1.1'ExeL dn emutevybei oe
peyaAo Babuod os pobnuata
UEYAAUTEPWY ETWV TIOU
niepthapBavouv gpyacia kat Oa
evioxuBel oto Apeco puéAAov

16.1. KaAUtepn dlacuvdeon tng
Sidaokaliog e tnv €peuva.

100%

17. To enhance the quality
assurance processes in terms
of staff development, it is
encouraged the Department
(or the University) to run a
staff members survey. This
could bring to light areas of
excellence but also areas
which need further
improvement.

(Panel Recommendation /
Principle 5)

17.1.1'ExeL Nén mpaypatomnotlnOst
oe eninedo &pupatog and tnv
MOAIN

17.1 BeAtiwon Sadkaotwy
Slaopahiong moLlotnTog
T(POTITUXLOKWV OTIOUSWV

100%

18. Given the continually
increasing number of
students at the University
and the Department, the
library and available student
study spaces are significantly
constrained. This is
exacerbated during exam
periods. Hence, the Panel
recommends that some of
the teaching space to be
temporarily offered to
students as a quiet study
space during exams period.
(Panel Recommendation /
Principle 6)

18.1.1 AtatiBevtal mpog autd Tov
okomo n BLBALoBNKN, To
QVOYVWOTAPLO TOU KTNpiou NG
Tpolag kat ta mévte

EKTIALS EVUTLKA/EPEUVNTIKA
£pYAOTHPLO TOU TUAMATOG

18.1. AteukoAuvon Twv doLTtNTWwV
oTN MEAETN Ko TIPOETOLACLA
TOUG yLoL TG EEETAOELG

100%
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