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NMPOO®IA ETAIPEIQN

ACCENTURE

H Accenture amotelei nyétida etaipeia MAPOXAC UTNPECIWV TIPOC EMIXEIPHOEIC OF
TTAYKOOILO eMimeS0o, Ue KOPUPAieC SuVATOTNTEC OTOUC TOUEIC TWV YNPLAKWY TEXVOAOYIWV,
Tou cloud kat TNG aoc@dAelag. Xuvdudalovtag amapduAAn eumelpia kat e€eldIKeLUEVEC
Se€1otnTeC o meploodtepou amd 40 kKAASoucg, MPooPEPOoupE ONOKANPWUEVEC AUOEIC
OTOUC TOMEIC OTPATNYIKAC KAl GUPPBOUAEUTIKAC, S1adpacTIKWV LTTNPECIWY, TEXVOAOYIAC Kal
ETTKEIPNOIAKWY AEITOUPYIWY, AEIOTIOIWVTAG TO UEYOAUTEPO TTAYKOOMIO SIKTUO KEVTPWV
Mponypévng Texvoloyiag kat Eupuwv Agitoupylwv.

Ta 710.000 oteAéxn Hag VAOTTOLOUV KaBnuepIvA €pya He Yyvwpova TNV aAAnAemidpaon tng
TEYVOAoyiag Kal NG avOpwmivng €QEVPETIKOTNTAG, €EUMNPETWVTAC TIEAATEG Of
meploodtepeg amd 120 xwpec. Q¢ Accenture, aykaAidlovpe tn d0vaun g aAayng Ue
oT1oX0 va Snuioupynoouue agia Kal Kowvr emrTuyia yla Toug meEAATES, TOUG UTTAAAAAOUC,
TOUG ETOXOUC, TOUG CUVEPYATEC KAl TNV KOWVWVIa.

>tnv ENN&Sa, n Accenture Spaotnplomoleital ta teAevutaia 30 xpdvia -amacyoAwvTag
mAéov mreplocdtepouc amd 1.150 cupPovAoug oe ABriva Kat O@ecoalovikn.

ADVANTAGE FSE

Advantage FSE (AFSE) is a leading supplier of Digital banking solutions, Funds Transfers
and Payments. Our mission is to provide high-end solutions in the Finance sector by
coupling State-of-the-Art Technology & Innovative Business Principles.

Our two notable solutions OMNIA, an omni-channel Digital Banking solution and
Advantage Payment Solution (APS), a leading solution for Payments are market leaders.

We have successfully implemented projects in innovative & leading Financial Institutions
in countries of all 5 Continents, under the strategic partnership of FISERV, the global
leader in financial services’ technology and services innovation, including award-winning
solutions for mobile and online banking, payments, risk management, data analytics and
core account processing.
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We pride ourselves on the quality and engagement of our Associates and envision our
Company to continuously create sustainable value for our Clients delivering our
innovative Software around the globe.

The Core Values that drive our People are:

@ Client Centric - We are always willing & able to meet and exceed our Client’s
expectations

@ Ownership & Accountability — We respond reliably and with persistence to overcome
obstacles & achieve results

@ Innovation - We seek new and improved techniques, solutions and approaches to
continuously improve our work

€ Quality - We always deliver high quality work and continuously work to excel in what
we do

®Teamwork — We enjoy working as a team & actively participate to achieve great results
@ Meritocracy — We are consistent, honest, fair and impartial in everything we do, even
when faced with difficult situations.

ALPHA BANK

O Oupido¢ Alpha Bank eivat évag amd Toug peyolutepou¢ Opiloug ToOU
XPNMUATOOIKOVOUIKOU Topéa otnv EAAGSQ, pe toxupr mapousia otnv gyxwpla Tpamedikn
ayopd. Mpoo@épel eupl @Acpa VYNAAG TTOLOTNTAG XPNMATOOIKOVOUIKWY TIPOIOGVTWY Kal
UTTNPECIWY, cuumepAapBavopévwy TNG AMlaviking TPamellkng, TN Tpane(IKAG HeCAiwY Kal
peYAAwV emixelprioewy, TG Slaxeipnong ke@alaiwv kat tou private banking, tng S1dBeong
A0PANOTIKWV TTPOIOVTWY, TNG eMeVOUTIKAC TPATECIKAG, TWV XPNMATIOTNPLIOKWY EPYACIWV
Kal Tn¢ Staxeipnong akivntng meplouaciag,.

Mntpikr Etaipia kat Baoikn Tpdmela tou Opihou gival n Alpha Bank, n omoia 16puBnke to
1879 and tov lwdavvn O. Kwotomouho. H Alpha Bank, Tpdmela eumotoouvng katl otabepd
onueio avagopdc oto eAANVIKS Tpame(iko cvotnua Stabétel évav amd Toug LPNASTEPOUC
OeikTeg KEQAAAIOKAG EMApPKeLaG oTnv Evpwrn.

AMPLUS TECHNOLOGIES

H etaipeia AMPLUS A.E. 16pUBnke to 2006 pe okomd va TapEXEl OAOKANPWUEVEG AUCELG
TMANPOYOPIKNAG TTou Bacifovtal o TPWTOTTOPIAKA Kal KAVOTOUA TTPOIOVTA UAIKOU Kal
AoylopikoU vPnAR ¢ texvoloyiag kat alomoTiac. Baoikoi meAdteg TnC eTaipeiag amoteAolv
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XPNMUATOOIKOVOUIKOI( KAl TIIOTWTIKOI OPYAVIOUOI, ETAIPEIEC TNAETIKOIVWVIWY, ACQANOTIKEC
eTalpeieg, ekmalOeVTIKOl QPOPEIC Kal opyaviopoi Tou gupuTtePoL SNUOGIou Kat ISIWTIKOU
TOMEQ.

H AMPLUS amaoxoA&l TTPOOWTIIKO HE aVWTATEC OTTOUSEC, METATITUXIOKOUC TITAOUC Kal HE
TOAVETH eumelpia kat e€eldikevon oto oxedlaopd kal avamtuén ouoTnUATWY, TN
Slaxeiplon peYOAwV Kal oUVOETWV €pywv TIANPOYOPIKNAG, TNV Sloiknon avBpwmivou
SuVauIKoU KaBw¢ Kal TIG TWANCEILC.

>ta oxédla tng emxeipnong mephapPdvetal n avamtuén VEWV OCUVEPYAOIWV  ME
KAIVOTOMOUC Kal TAXEWS avanmtuoodpevoug Kata&lwpévoug oikoug tng EAAASag kat tou
E€wTteptkoL yia tn dnuioupyia kat S1dBeon MPWTOTTOPIAKWY TTANPOPOPIAKWY TTIPOIOVIWY
Kal UTTNPECLWV, TO0O oTnV ayopd TG EAAASag 600 Kal 0to e€WTEPIKO.

APIVITA

APIVITA SA is a pioneering Greek company that has been producing innovative natural
cosmetics since 1979. APIVITA products provide safe and effective care protection and
natural beauty solutions for the face, body and hair, derived from bee products and the
powerful Greek flora. APIVITA since 2017 is a member company of the PUIG Group and
has a worldwide distribution, such as France, Taiwan, Russia, Hong Kong, Cyprus,
Romania, Belgium, Portugal, Croatia, China, Thailand, South Africa, Ukraine, Bulgaria,
Ireland, Malta, United Kingdom, Hungary, Italy, Norway, etc.

AT APIVITA, we share a vision for sustainable development and we conduct our business
with the utmost respect and love for nature and mankind. We therefore seek people with
an outstanding ability to communicate the APIVITA brand philosophy and values and
effectively promote and sell its products and services.

ATC

ATC Certified Public Accountants is a member of MGl Worldwide, a Top 20 international
accounting network of independent audit, tax, accounting, and consulting firms, which
brings together the expertise of some 10.000 professionals in over 455 locations around
the world. We provide audit, consulting financial advisory, tax and related services to
public and private clients in spanning multiple industries.
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Atos is a global leader in digital transformation with 110,000 employees in 73 countries
and annual revenue of € 12 billion. The European number one in Big Data, Cybersecurity,
High Performance Computing and Digital Workplace, The Group provides Cloud services,
Infrastructure & Data Management, Business & Platform solutions, as well as transactional
services through Worldline, the European leader in the payment industry. With its
cutting-edge technologies, digital expertise and industry knowledge, Atos supports the
digital transformation of its clients across various business sectors: Defense, Financial
Services, Health, Manufacturing, Media, Energy & Utilities, Public sector, Retail,
Telecommunications and Transportation. The Group is the Worldwide Information
Technology Partner for the Olympic & Paralympic Games and operates under the brands
Atos, Atos Consulting, Atos Worldgrid, Bull, Canopy, Unify and Worldline. Atos SE
(Societas Europaea) is listed on the CAC40 Paris stock index.

Atos Unify is the Atos brand for communication and collaboration solutions. At the core
of the Atos Digital Workplace portfolio, Unify technology enables organizations of all sizes
to transform the way they collaborate, creating a more connected and productive
workforce which can dramatically improve team performance, individual engagement
and business efficiency.

Atos Unify products represent a strong heritage of technology innovation, reliability, and
flexibility. Their award-winning intuitive user experience can be delivered through almost
any device and in any combination of cloud or on-premise deployment. Augmented by
Atos’ secure digital platforms, vertical solutions and transformation services, they set the
global standard for a rich and reliable collaboration experience that empowers teams to
deliver extraordinary results.

ATYPON SYSTEMS

Atypon, a John Wiley & Sons company, is the world’s largest technology company in the
scholarly and professional publishing industry. Headquartered in Silicon Valley, California,
and spread in five different countries, Atypon is renowned for its technological leadership
when it comes to management and online delivery of professional and scholarly
publisher content. Atypon's online publishing platform hosts more than 50% of the
English-language Science, Technical, Engineering and Mathematics (STEM) publications
in the world.
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AVIS

Avis is the 1st rental and leasing company in Greece. With a wide network of 80 car rental
stations, a modern fleet that exceeds 45,000 vehicles and 500 specialized employees, Avis
responds to all customer needs in the Car Rental sector, as well as in the Leasing and Used
Car Sales sectors. Today, Avis is one of the largest companies that operate in Greece since
1960, with assets exceeding €600 million in value, while the annual turnover exceeds
€200 million and EBITDA exceeds €100 million. Avis is the national master franchisee of
Avis Budget Group that is globally active in 180 countries with more than 11.000 car
rental stations, serving more than ten million customers annually.

At Avis, we cooperate with all leading car manufacturers providing a wide range of
innovative and high-quality services to meet all customers’ needs. “We Try Harder” is our
philosophy and promise to deliver excellent & consistent customer service.

Every time a customer chooses Avis, a world of unique driving experiences unlocks, as we
offer a great variety of quality products & special benefits.

All the above would never be possible if it weren't for our one and unique asset, our
People. Our experienced & talented professionals have led our company into continuous
growth and strive with passion to make each day an innovative reality; an answer to
tomorrow’s disruptive environment.

It is, thus, our only mission, “Avis People” to always be “Happy People”.

BAKER TILLY

Baker Tilly South East Europe is a leading firm of auditors, accountants, tax consultants
and business advisors, operating in Greece, Cyprus, Bulgaria, Romania and Moldova.
Country offices are independent member firms of Baker Tilly International; one of the Top
10 largest networks of the sector.

A blend of young graduates and mature professionals create a fresh, innovative and
forward-looking working environment. Our people are at the forefront, with the firm
nurturing a culture of continuous improvement, collaboration and inclusion.
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BDO

H BDO Greece &ival n pévn amokAELOTIKN gTalpeia péAog Tou diebvouc Siktvuou BDO otnv
EAN\GSa, €voc amd Toug HeEYOAUTEPOUC TTOAUEBVIKOUC OPYAVIOUOUC EMAYYEAUATIKWV
UTTNPECIWV OTOV KOOWO, TTOU €EUTTNPETOUV TTAYKOOUIEC Kal €OVIKEC emixelprioelc. H BDO
Greece €ival WA Taxéwg avamtuooduevn etalpgia mou  e8IkeVETAL OTNV TTAPOXH
EANEYKTIKWV, CUMPBOUVAEUTIKWV Kal GOPOAOYIKWVY UTNPEeCIwv. Me ypageia otnv ABrjva kal
™ ©gooalovikn Kal éva 1.oxupod meAatoAdylo avw twv 350 etalpeiwv Tou IIWTIKOU Kal
dnuociou Touéa, pag B€touv og nyeTIKA Béon og eBVIKO emimedo, mapéxovtag umnpeaieg
VPNANC TOLOTNTAC O OAOUC TOUC TOUEIC TNG ENNVIKAC olkovouiag. Eipaote n emixeipnon-
oUPBOoUAOC Yia TIOAEC eTalpeie¢ He OIAPOPETIKO AVTIKEIUEVO €PYACIWV TIOU E€ival
ElONYUEVEC OTO XPNUATIOTAPLO KABWCE Kat Twv Buyatpikwy TOUG.

BOLD OGILVY

Ogilvy has created legendary marketing campaigns and cultural innovation since 1948,
when David Ogilvy founded the agency. Ogilvy Greece is a group of 300 professionals
passionate about advertising, public relations, technology, and social platforms. The
company has a history of 45 years and currently is the strongest and most awarded
Agency in the country as well as the most awarded Greek agency abroad. Besides
winning 1275 Ermis Awards and 63 Effie Awards in Greece, the Agency has won
numerous international distinctions, including 8 Cannes Lions, 2 Clio Awards, 1 One Show
Pencil, 1 D&AD Pencil, 4 London International Awards, and 2 Webby Awards.

Our capabilities range from Brand Strategy to Advertising, Experience, Public Relations,
Activation & Shopper Marketing, Social & Performance Marketing, Health and Branded
Entertainment. We inspire brands and people to impact the world”. That is our vision and
the reason why brands have always trusted Ogilvy. By forging long lasting partnerships
with its customers, Ogilvy bridges the gap between people’s expectations and the brand
value created by the companies, leaving an impactful footprint on the planet, the society
and the client business.

Ogilvy exists “TO BE THE BEST CREATIVE PLATFORM AND PARTNER FOR GROWTH ON THE
PLANET". This guiding principle is embodied in our mission and illustrates the company’s
dedication to create great ideas that deliver substantial results to both clients and brands.
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CEPAL HELLAS FINANCIAL SERVICES

Cepal is a pioneering company in the Greek market, specializing in providing servicing
management for loan and credit receivables, regulated by the Bank of Greece. Our unique
approach and 1200 talented people allow us to optimize the services we provide to both
our clients and borrowers, while implementing our vision of marking a new era in the
evolution of the Greek banking sector.

Using a customer-focused and friendly approach, advanced Data Analytics & IT systems,
as well as long term amicable solutions, we bring a revolutionary methodology to the
Greek loan servicing market, equivalent to the highest international practices. In Cepal,
we take pride in our solution-providing capabilities and high ethical standards and we are
fully transparent and committed to complying with the Code of Conduct issued by the
Bank of Greece (BoG), as well as with the relevant regulatory provisions governing our
operating framework.

CKH HELLAS

CKH is a boutique accounting & financial services firm that provides local expertise aided
by global experience. We have presence in Atlanta, South Africa, Ukraine, Poland, France,
Germany, Spain and Greece.

Our tree logo is representative of CKH’s ideals:
« The roots of the tree remind us to stay grounded and humble.

« The trunk represents the support we have for each other, making our team strong. But
we also like to shake the tree!

+ Churning up new ideas and positive change as the world around us grows.

« The fruit our tree grows reminds us to never stop growing, producing the best quality
service for our clients.

« The treetop helps us reach higher, always stretching to new heights and goals.

COCA-COLA 3E

Me 53 xpovia mapouciag otnv ayopd Kal eYyKATAOTACELG TAPAYWYRG OTO XXNUATAPL, TO
HpdkAelo Kpntng, to Aiylo kat Tnv AtaAdvtn mapdyet kat Slavépel éva amd ta o 1Ioxupd
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KAl €UENIKTA XAPTOQUAGKIO TOU KAASOU HE TTOIOTIKA TTPOIOVTA TTIOU IKAVOTIOIOUV TIC

emOuUieC TwV KATavVaAWTWV KAOe oTiyur TNS NUépag o€ ommoladmoTe TepioTaon.

Ye autd meplhapPBdavovtal eumopikd onpata NG The Coca-Cola Company, o6mwg
avaukTikd (Coca-Cola, Sprite, Fanta, Schweppes), 1o naywpévo todl FUZETEA kat o
kagéc Costa Coffee, al\d kal mpoiovTikéG Hdpkeg mou avrikouv otov Outho Coca-Cola
HBC, omw¢ ot xupoi Amita kat Frulite , to Quoiké Metaliké Nepod AYPA kat ta Tsakiris
Chips.

CONVERT GROUP

Convert Group is leading the Data & Analytics Market Intelligence space in the global
eCommerce and Omnichannel industry. With operations in 16 countries across Europe,
Latin America & Africa,Convert Group is leveraging its Al powered eRetail Suite platform
along with an experienced Customer Success team to unlock the digital potential of
Retailers and Manufacturers. The company boasts a rich portfolio of hundreds of
dominant online Retailers and 15 out of 20 biggest global FMCG & Consumer Healthcare
firms. Its clientele includes L'Oreal, P&G,Unilever, Johnson & Johnson, Adidas, The Coca
Cola Company, Mattel, Nestle, RB, Haleon, Henkel, Walt Disney, Bayer, Beiersdorf,
FrieslandCampina, Heineken, Barilla, Colgate Palmolive, Philip Morris International,
Perrigo, JDE, Pierre Fabre, Abbott and global retailers such as Ahold Delhaize, Carrefour
and Rakuten.

The firm was recognized in 2021 as Europe’s 4th best workplace for small and medium-
sizedcompanies from The Economist and the Great Place to Work® International Institute
and named as one of Europe’s 1000 fastest-growing companies for 2020 and 2022 by the
Financial Times and Statista.

DECATHLON HELLAS

As in the choice of your sport, you will find with us a job made for you. Don't panic,
we'll never put a label on you ... At Decathlon, we think about initiatives, personalization
and development.

Whatever your personality and if you give yourself the means, you will always have the
possibility of changing jobs or missions without changing company. A great opportunity
to help you find the job that suits you 100%.
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With us, you will be part of a real team that spans the globe. Yes, Decathlon is a company
present in 56 countries. There are more than 93,000 passionate teammates around the
world: that makes for great encounters!

Joining Decathlon means joining one of the largest sporting goods company in the
world with 93,000 team members present in more than 56 countries and 1.647 stores.

Here at Decathlon, everyone can have an impact on the business. It's pretty cool to tell
yourself that no matter your place on the field or your job, your voice matters!

No time to get bored, here your missions evolve by step with your ambitions and your
skills. You have talent, use it!

| promise, you will be well surrounded because you will be part of a collective! We will
support you in your daily challenges. This is also the Decathlon spirit: the assurance of
great solidarity!!

DELOITTE BUSINESS SOLUTIONS

Our Services. Deloitte offers integrated services that include Audit, Consulting, Financial
Advisory, Risk Advisory, Tax and Legal. Our approach combines insight and innovation
from multiple disciplines with global business and industry expertise to help our clients
excel anywhere in the world. We deliver outstanding impact on the reputation and
success of our clients, in Italy and globally. In pursuing this we contribute to a sustainable
and prosperous society, and are firm believers in the positive impact business can and
should have on the world it operates within.

Our Purpose. We are led by a purpose, to make an impact that matters with clients,
people, and society. This purpose defines who we are and what we stand for. It's not
about being the biggest. It's about being the first choice for the largest and most
influential clients, and the first choice for the best talent.

Our Values. At Deloitte we foster a collaborative culture where talented individuals can
produce their best work. We value innovative thinking, diverse insights and a genuinely
distinctive level of customer service through our expertise and professionalism. We value
difference, with respect at the heart of our inclusive culture.

Our talent experience. From day one at our firm, practitioners are part of a community.
Our development and career progression framework will help them develop the skills and
capabilities to succeed. The wellness of our people and the ability to offer agile working
arrangements is at the center of our unique talent experience. We create a workplace that
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encourages collaboration, creativity, inclusiveness to ensure our staff are supported,
encouraged and feel a sense of purpose and meaning in what they do each day.

DIALECTICA

EmBupeic va kdvelc Ta mpwta Bripata otnv KapiEpa oou; OEAELC va YiIVEIC évag amd Toug
enopevoug business leaders; N'vwploe tnv opdda tn¢ Dialectica, n omoia éxel Opapa va
BeAtiotomojoel T Sadikacia AYNG EMIXEIPNUATIKWV amo@Acewv TayKoopiwg! H
Dialectica ouvdéel OeouikoUC €mevOUTEC, OUUPOUAEUTIKEC €TAIPEiEC Kal MEYANEC
ETIXEIPNOEIC ME €EEIOIKEUUEVA OTENEXN (eXperts) TwV ayopwv PE OKOTIO va avtAjoouv
TTANPOPOPIEC Kal VA a&loAOYH OOV ETTEVOUTIKEC CUMPWVIEC EKATOUMUPIWV.

Méoa og AMiyotepo and entd xpovia, n Dialectica éxel katapépel va enektabei oe Aovivo,
Néa Yopkn, Movipeal kat Bavkoufep, amaoxolwvtag meplocdtepoug amd 700
epyalopevoug Siebvwc! Kabnuepivd, to Client Service Team tn¢ Dialectica, avalappavel
TTOLKIAQ projects mou a@opouv TNV digpelvnon mMoAAWV SiapopeTikwyv markets, anoé drone
industries péxpt grocery retailers, kat gumioutifel ouvexwe tn Pdon dedouévwv TNG Ue
véoug experts amo S1AQOoPOUC TOUEIG TNG EMIXEIPNMATIKAS SpaotnpldtnTac.

H opdda tn¢ Dialectica peyoAwvel ouvexw¢ Kat yla autd avalntd talavtoUxoug,
@\6do€oug Kat Suvauikoug véoug amo@oitoug, pe 0 €wg 3 xpdvia eumelpiag, mou
emObupoLV va eviaxbouv og éva Taxéwe avamtuooduevo mepifdilov. Gavidoou:tnv pia
pé€pPa, Ba BonBdg pia cupPouleuTiKA eTalpEia va e€epeVvOEL TNV AvATTTUEN TOU TOPEA TNG
Blotexvoloyiag otnv Meppavia, kat TNV dAAn Ba cuvdéeig e€eldikeupéva oTeNéxn (experts)
pE éva private equity firm wote va avtiAngBei Tnv ayopd Twv TnAemKoIvwviwy otnv Méon
AvatoAn."

DRUCKFARBEN HELLAS

O o6uho¢ Etaipiwv DRUCKFARBEN Spaotnpromoleital Siebvwg - ite aueoa gite éupeoa
péow BuyaTplKWV - O0TOUC KAAOOUC HEAAVIWV €UKAPTTNG OUOKELAOIAC, OIKOSOUIKWV
XPWHATWV Kal UAIKWV €€0IKOVOUNONG EVEPYELAC.

H etaipia Druckfarben Hellas AEBE 16p00nke 10 1970 kat §pacTnplomoIEITAl OTOUC TOUEIC
Twv:

. pedaviwv  EYKAMIMTHXE  XYZKEYAZIAY (moapaywyr MeAavViwv  @Ae€oypagiac,
BaButumiag),
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. otov KAAdo twv OIKOAOMIKQN XPOMATQON (mapaywyry ykauag xpwudtwv KRAFT
Kal avTimpdownog Twv poidviwy Pratt & Lambert).

H Etaipia epapudlel ta €€n¢ motomoinuéva CuoTAPATA CUP@WVA UE TA avtioTolxa
npétuna: Ataxeipiong Mootntag 1SO 9001:2015, Mepifarovtiknc Alaxeipiong 1SO
14001:2015 kat EMAS, Alaxegiptong Yyeiag & Aogdhetag otnv Epyacia OHSAS 18001:2007
kat Evepyelakng Alaxeipiong ISO50001:2011.

H NTPOYKOAPMIEN O&paoctnplomoleital otnv ayopd €UKAUNTNG OUOKELAGIAC, MEOW
mapaywyng Kat epmopiac pedaviwv OAe€oypagiac & Babutumiag kat epmopia StaAutikwv
Kal TPOoOeTWV yia S1APOPEC EPAPUOYEC OTN CUOKELATIA TPOQIUWY, TTAAOTIKEC COKOUAEC,
XQPTOKIBWTIA KAl cuva@r mpoiovta

3TOV TOMEQ TWV XPWMATWY, TIAPAYEL Kal EUMOPEVETAl TIPOIOVTA OIKOSOMIKWY Kal
QPXITEKTOVIKWV XPpWUATWY Me TO eumoplkd onua KRAFT PAINTS kat ta mpoiovta
e€olkovounong evépyelag / e€wteplkAg Oeppopdvwong Pe To eumoptkod orjpa BIOCLIMA.

O 'Opho¢ €xel onuavtikn Kat Slapkwe av€avopevn diebvry mapouasia otnv AvatoAikr Kal
Kevtpikny Eupwmnn péow Buyatpikwv etaipiwv oe BouAyapia, Poupavia, XepBia, Kompo,
emion¢ péow avumpoownwv o MdaAta, Toupkia, Tuvnoia, Aifavo, Ouyyapia, AoBeviq,
Kpoatia, ANBavia kat pe mwAnoelg otn Autikr kat B. A@pikr, lopadA kal xwpeg tou
KoAmou. Xtnv Autikiy A@piki n etaipia dpactnplonoleital péow evéc Joint Venture (JV) pe
Tov Opho AG Leventis otnv Niynpia kat otig yeitoveg xwpeg TG Okovouikrig Kowvétntag
Avtikoagpikavikwv Kpatwv (ECOWAS).

O 'Oupthog é€xel avanmtUéel OTPATNYIKOU XOPOKTAPO OCUVEPYACIEG HE KOPUPAIOUG
EupwmaikoUg kat Siebveic oikoug yla TNV amokAEIOTIKy Slavoun Kal avTimpooWwITeuon
MNXOVWYV EKTUTTWONG KAl AVTOAAKTIKWY otnv EAAAda kat Kumpo..

EBURY PARTNERS BELGIUM

Ebury is the fintech company specialised in international payments, collections, and
foreign exchange services. It offers financial solutions aimed mainly at SMEs and midcaps.
Ebury offers foreign exchange activity in over 130 currencies - for both major and
emerging markets - as well as cash management strategies, trade finance, and foreign
exchange risk management.

Founded in London in 2009 by Spanish engineers Juan Lobato and Salvador Garcia, the
company has grown its global market presence to a network of 31 offices in 21 countries
and more than 1,300 employees.
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Throughout its history, the company has received more than 20 international awards,
including the Financial Times 1000 Europe's fastest-growing companies 2020 or The
Sunday Times Tech Track 100. All these recognitions place Ebury as one of the leading
European financial technology companies.

EDENRED

H Edenred, eival pia kopu@aia Yn@lokn MAATEOPUA UTTNEECIWV KAl TANPWHWV Kal
KOONUEPIVOC OUVEPYATNG Yl TOV  EMIXEIPNMUATIKO KOOHO, TIOU  QPEPVEL  KOVTA
TEPIOCOTEPOUC amd 50 ekat. epyalouéVoug Kal 2 €KAT. EUTTOPIKOUC CUVEPYATEC, MECW
900.000 eTaIPIKWV TIEAATWV O€ 45 XWPEC.

H Edenred mpoo@épel AUoeIC TANPWUNG €18IKOU GKOTOU YIa OITIoN (TTaPOXEC YEUUATWVY),
Kivntpa (6mwg dwpokdpteg empPpdfevong epyalopévwy), mobility (61681, otdBueuon,
METAPOPEC), KAl ETALPIKES TIANPWUES (OTTWG AUAEG KAPTEQ).

Me S6éopeuon oto 6papa tou Opidou «Enrich connections. For good», ot AUoEIC QuUTEC
EVIOXUOLV TNV €UNMEPIa KAl TNV ayopaoTik SUvaun Twv XPNoTwv. BEATIVOUV TNV
EAKUOTIKOTNTA KAl TNV OTTOTEAECUATIKOTNTA TWV EMIXEIPOEWV Kal avalwoyovolv tnv
ayopd gpyaciag Kal TNV TOTTIKY) OIKOVOuia.

EvBappuvouv emiong TNV mpoofacn oe TTo LYIEIVEC SIATPOPIKEC ETTIAOYEC, Kal OE TTPOIOVTA
MO PIAIKA TTPOC TO TIEPIBANNOV.

Ot 10.000 gpyalopevol tn¢ Edenred, deopevovtal kabnueptvd oto va KAvouv Tov KOGHo
NG Epyaciag, o ac@aAr, mo amodoTiké Kal 1o PIALKO.

To 2021, o Ouilog NG Edenred, xdpn otnv maykoopia mAat@oépua TeXVoAoyiag mou
O100¢tel, Katéypae dyko epyactwv VPoug oxedov €30 S10., Kupiwg PECWw EQAPUOYWVY Yia
KIVNTA, NAEKTPOVIKWY TTAATPOPUWY KAl KAPTWV.

H Edenred eival eionypévn oto xpnuatiotipto Euronext Paris kal evtdooetal otoug
Oeikteg: CAC Next 20, CAC Large 60, Euronext 100, FTSE4Good, kat MSCI Europe.

E-FRESH.GR SMPC

H e-fresh.gr gival éva autévopo nAektpovikd super market kat o povadikog pure on line
player Tng eNAnVIKAG ayopdq. AkohouBwvtag S1eBvr) MPOTUTIA OTO NAEKTPOVIKO €UTTOPLO
TPoQipwy, n e-fresh.gr é€xet Adn ocuumAnpwoel 6 Xpdvia eUMOpPIKAG dpaoTnPIOTNTAG
Eemepvwvtag TG 1ek mapayyelieg mou mapaddOnkav pe emruyia.
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3Ta KEVIPIKA TNC YPaPEia SpaoTtnplomololvTal Td TURHUATA ayopwV, TTOIOTIKOU €AEYXOU,
marketing, development, b2b kal customer experience. H Aeitoupyia tn¢ umootnpietat
amd 3 amoBriKeC POMMOTIKAC TeXVOAOYiag Kat éva otolo 52 goptnywv Yuyeiwv mmou
mapadidouv mavw amd 1000 mapayyehie¢ kabnuepva.

H e-fresh.gr eival évag fast moving, data driven opyaviopog pe aydmn yia tnv texvoloyia
TNV KAVOTOoia Kal TNV ETIXEIPNUATIKOTNTA.

ELVAL

Elval is the only Greek producer of flat rolled aluminium products, distinguished for
world-class quality and services as well as for human resource management and
environmental protection. The company has grown over the past four decades from a
medium sized regional producer to a global force.This success is the result of sustained
efforts throughout the company in its pursuit of continuous improvement, a philosophy
that has led to investments in state-of-the-art production technology and world-class
research and development facilities.

ENTERSOFT

H Entersoft AE. eival pia Kawvotouikr etaipeia mMANPOPOPIKNAC, EISIKELUEVN OTNV
TTAPAYwWYr AOYIOUIKOU KAl TTAPOXH UTTNPECLWV YIA ETTIXEIPHOELC.

H etaipeia mpwtaywviotei otnv ayopd AOYIOUMIKOU Yid ETIXEIPHOEIC TIPOCPEPOVTAC
evorolnuévo mepIBarlov Asitoupyiag oe 0Aa ta mpoiovtd tng ERP, CRM, Retail, Mobile,
WMS, e-Commerce & B.l. Eivat oxediaopéva otnv mo olyxpovn nmAatgdépua .NET tng
Microsoft kat diabéoipa yia eykatdotaon oe tomkry umodoun 1 oto Cloud, pe ddela
XPAong 1 Kat wg unnpecia Software as a Service (Saas).

H etaipeia ameuBovetal o UIKPEG, UECAIEC KAl PEYANEG ETIXEIPNOEIC e TTPOIOVTA Kal
KABeTeC AUOEIC Og oXedOV ONEC TIC ayopEg Tapéxovtag TpooTiBéuevn aia Kat evioxuovtag
TNV AVTAyWVIOTIKOTNTA, TNV €€WOTPEPELA KAl TNV €aywYIKR SpacTtnPloTNTA TWV TTEAATWY
¢ H Entersoft SiaBétel emiong Buyatpikég etaipeiec oe BouAyapia, Poupavia kat tnv
EMnvikry etaipeia Wedia. Exel efaywyikry Spaoctnpidotnta oe 40 xwpeg MEOW
QVTITPOOWTTWV.
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EPIGNOSIS UK LIMITED

Epignosis is a leading technology vendor specializing in eLearning solutions. With a
strong and proven portfolio of products, we cater to the learning needs of modern
organizations, no matter their size or complexity. Our mission at Epignosis is to
democratize learning by making premium elearning technology accessible and
affordable to any single company or organization worldwide.

Our Products:

TalentLMS is a cutting-edge Cloud based Saas LMS offering a powerful yet simple and
affordable solution for businesses of any size.

TalentCards is a micro-learning solution that delivers training in the form of bite-sized
items. Built and managed on the web, delivered over native mobile apps.

eFront is an enterprise LMS geared towards businesses with high user volumes and
advanced customization and security requirements.

ERGO AZQAAIXTIKH

H ERGO amotelei évav amd Toug Kopu@aioug ac@alloTikoU¢ opiloug otn Mepuavia Kat tnv
Eupwrn. Maykoouia, o 6pho¢ dpactnplomoleital os 26 xwpec o Evpwrnn kat Acia. Me
KUplo pétoxo TN Munich Re, évav amoé Toug peyallTEPOUC AVTACPANOTEC OTOV KOOO,
S1abétoupe LYNAN TEXVOYVWOia KAl PEPEYYVOTNTA.

H ERGO Ac@paMOTIKN TPpWTAYWVIOTE! yia Tavw amd 30 xpovia otnv eEAANVIKK aoQAANCTIKN
ayopd ue:
Vv gyyeypaupéva ac@dhiotpa mou ayyifouv ta 240 EKATOUUUPLA EVPW

v 8ikTuo cuvepyatwy mou Eemepvouv Touc 2.700 Kal

v MAvw amd 1 EKATOUUUPIO ACPANICUEVOUC
'Epyo pag va emevOUOUE OTNV KAIVOTOUIA KAl TIG VEEC TEXVONOYIEC. ..

AloTTOlI00E OUVEXWC TIC VEEC TEXVOAOYIEC Kal €mevOUOUNE OTNV KAIVOTOMIA Kal TIC
PNELakéC ADOELC, YIa VO AVTOTTIOKPIVOUAOTE AUECA KAl ATTOTEAECUATIKA OTIC OUYXPOVEC
QVAYKEC TWV TTEAATWV KAl TWV CUVEPYATWV Ua¢. Eipaocte meprigavol yia Ti¢ opddeg pag
TTOU UE Ta véa apps Kal tools mou dnuioupyolv mPog 6PENOG TwV ACPANCUEVWY Kal TWV
OUVEPYATWV HaG, €XOUV ammooTidoel Xpuoég Olakpioelg o€  Slaywviopoug Digital
Transformation.
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>TOX0C HAC €ival N TTAPOXr) OAOKANPWUEVWV ACPAAICTIKWY UTTNPECIWV OTOUC TTEAATEC Kal
TOUC OUVEPYATEC MAC, Méoa amd éva €upl QGACUA KAIVOTOUWY TIPOIOVIWV UE PBactkd

XOPAKTNPLIOTIKA TNV €yyUTNTA KAl TO AVOPWTIVO TTPOCWTTO.

'Epyo pag va emevSUoUUE 0TOUC avOPWITOUC Hag Kal va a&lomoloVUE Ta TAAEVTA TOUC. XTNV
ERGO Hellas kaOnuepivd amodidoupue aia kat evOappUVOUuE:

TNV KAIVOTOW{a Kal TN oUYXPOVN TEXVOYVWOIA LIE ETTIKEVTPO TOV TTEAATN HAG
TNV MPOCWTIKN avamtuén Kat e€€NEn

TOV AAANAOCERACUO KAl TNV AVOLXTH ETTIKOIVWVIA

TO MveLA cuvepyaaoiag Kat TNV opadik SouAeld

YAuEpa amaocXolouue meplocdTEPOLC amod 430 epyalouevoug o€ €va  Suvauikd
meplBaAov  pag Kopugaiag mMOAUEBVIKAG OO@AANOTIKAG ETAlPEiag, TTPOCPEPOVTAC
eVKalpieg emayyeApaTiKAC otadlodpopiag oe SUVAUIKOUG TOUEIS, OTIWG:

Digital Business and Transformation

Data Analytics and Business Intelligence

IT and New Technologies

Financial Controlling, Reporting and Accounting
Project Management

Product Development

Etaipikrj Emkowvwvia kat Kowvwvikry EuBUvn (Corporate Communications and CSR)

Eowtepikog EAeyxo¢ (Internal Audit)

Awayeipion Emevduoewv (Investment Management)

Awayeipion Kivdovwy (Risk Management) kat Avahoytotikry (Actuarial)
Aoiknon AvBpwmivou AuvapikoO (Human Resources Management)
AvAaAnyn AcgalioTikwv Kivéuvwv (Underwriting)

E€unnpétnon Mehatwv (Customer Service)

Avantuén Aiktuou MNwAnoswv (Sales Network Development)

Aakavoviopog AogaiioTtikwv Ao{nuiwoewy (Claims Management)
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Awayeipion mpounOeiwv kat Yrmodouwv (Procurement and Facilities Management)

Nouikég Ynnpeoieg (Legal Services) kat Kavoviotikry Zuppdépewon (Compliance)

DIXONS SOUTH EAST EUROPE

MoANG meploocoTEpa amod pia etaipeia Texvoloyiag. Komog pag, pa kaAutepn (wn ya
OAou¢ Toug avBpwmoug péoa amd TNV TEXVOAoyid. Q¢ Kopu@AIiog TPOOPICUOC
TEXVOYVWOiag Kat Texvoloyiag, N KwtodBolog mpoo@épel pia eupeia YKAUA NAEKTPOVIKWY
Kal NAEKTPIKWY €18WV OTouC TEAATEC TNCG, OAAA Kal éva VEO OAOKANPWUEVO KOGUO
KQIVOTOUWYV UTTNPECLWV.

Me emikevtpo Tov dvBpwmo. H KwtoooAog motevel otn ouvexn €EAEN Kat avamtuén Tng
etaipeiag kat Twv 3.000 avBpwnwv TN Kal To amodelkvUel, emevdlovTag oToug idloug Toug
avOpwmoug. Mg 2 ouyxpova ekmatdeuTIKA Kévpa, 53.000+ wpeg ekmaideuong To Xpoévo
Kl OUVEXEIC EOWTEPIKEC EVKaLPieg eEENIENC, N eTalpeia avadelkvOEL Kal EVIOXVEL TO TANEVTO
Kat e€elioostal.

EY

>tnv EY, okomdc pag €ivat n Snuioupyia €vOC KOAAUTEPOU E€PYACIOKOU KOGUOU,
mapdyovtag pakpormpdBeoun aia yla Toug MEAATEC MAC, TOUC avOpwIToug Pag Kal TNV
KOIWVWVia, Kal 0IKOSOPWVTAC EUITIOTOCUVN OTIC KEQAAAIOYOPEC.

A€lomowvtag ta Sedopéva Kal TNV TEXVOAOYia, Ol TTOAUCUVOETIKEG OpddeC pag, o€
mePLoooTEPEG amd 150 xwpeg, 0lkoSOPOUV TNV EUMIOTOOUVN HECW TNG SLIACPANIONG TNG
KOAAG Aettoupyiag Twv emixelprioewv Kat fonBolv toug meAdTeg pag va avamtuxBouv, va
METOOXNUATIOTOUV KAl VO AEITOUPYROOUV AMOTEAECUATIKOTEPA. MéOow Twv EAEYKTIKWY,
JupPouleutikwy, Nopikwv kat Qopoloylkwv YTINPEoIWV Hag, KaBWE Kal Péow Twv
Y UPBOoVAEUTIKWY YTTNPECIWV ETalpIKAC ZTPATNYIKAC KAl ZUVOANaYWV, ot opddeg NG EY

B€Touv KAAUTEPEC €PWTNOELG, YO va KATAAAREOUV Oe VEEC AMAVTNOEIC OTA TIEPITAOKA
{ntuata mov avtipeTwifel 0 KOOUOC Pag CriUePa.

H EY Aeitoupyei otnv EAAGSa amd 1o 1926. H EY EAN&So¢ S1abétel ypageia oe ABriva kal
©eooalovikn, evw TPooeXwE avoiyel véo ypageio kat otnv Mdtpa. Evtdcoetal otnv
neploxn tNG EMEIA (Eupwrin, Méon Avatoln, Ivoia, Agpikr) Kat ival pia amé Tig 31 xwpeg
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GUIDEPOINT

Guidepoint, a leading expert network firm, connects clients with vetted subject matter
experts—Advisors—from their global professional network. Guidepoint clients leverage
the insights and perspectives shared by Advisors to stay informed and make better
business decisions. Its slate of services, including phone consultations, surveys, events
and proprietary data insights products, help professionals gain comprehensive
understanding of a topic before making strategic or investment decisions. Guidepoint’s
multinational client list includes 9 of the top 10 consulting firms and some of the largest
hedge funds, private equity firms and Fortune-ranked public companies.

IMERYS

O 'Opthog Imerys, pe €6pa 1o Mapiol, gival o peyahltePOG MPOPNBEVTAS BlOPNXAVIKWV
OPUKTWV OTOV KOOWO UE ONPAVTIKA Tapoucia o mavw amd 50 xwpe¢ o€ 5 nreipoug,
TTPOCPEPOVTAC amaocXOAnon o€ meplocdtepoug and 17.800 epyalopévouc.

Q¢ mapaywydg Kal mPoUNOeUTHC OPUKTWY TTPWTWV VAWV PE NYETIKN Béon maykoouiwg,
TTAPEXEL OTNV UETATIOINTIKY Bropnxavia, AeIToupylkég AUoELC UPNANC TTPOOTIOEUEVNC agiag
o€ HEYANO E0POC EQAPUOYWV KAl TOPEWY, EeKIvwvTag amd Tnv Baptd Brounxavia atcaiiol
kat odnpou, TNV autoklvntoflopnyavia, TNV KATAOKELN, €wg Kal Tnv Plopnxavia
TTAPAYWYNC KATAVOAWTIKWY ayaBwv omw¢ KAAUVTIKG, @dppaka Kal Tpé@iua. O ‘Outhog
BaociCetal otnv katavonon OAwv Twv TAPATIAVW EQAPUOYWV Kal dlaitepa TG
mapaywylkng dtadikaciag Kal Twv avaykwyv Twv TEAATWY, KaBwg Kal oTnv TEXVOyvVwaoia
TOU 0g Béuata opuKTWV Kal Twv I10TATWV Touc. O cuvduaouodg TNE KATavonong Twv
EQPAPMOYWV KAl TNG TEXVOyVWoiag ot Béuata opuktwv odnyei otn  avamtuén
e€e18IKELUEVWY BlopNXaVIKWY AVCEWV Kal OKEVACUATWY UE BAon T OPUKTA, QUOIKA 1
OUVOETIKA.

H Imerys otnv EAMASa katepydletal tec0dpwv €0WV BLOUNXAVIKA OPUKTA  Kal
MeETAAeVpaTa  (umevtovitn, mepPAiTn, avOpakiké aofBéotio, Pwitn), OwBéter 21
eMm@avelokd Kat  undysla  peTaMeia-opuxeia, €€l €yKATAOTACEI(  KATEPYAOIAG,
ouvvepydletal pe €& Ajpdvia @optwong kat €€dyel o 80% Twv TPOIGVTIWV TNG
enevdlovTag KaBe xpdvo peydho pépog amo ta kEpdn TnG.
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MapdMnAha 10 2019, o Oupdo¢ Imerys amo@doloe va avadlopyavwoel  TIG
XPNUATOOIKOVOUIKEC TNG umnpeoie¢ dnuiouvpywvtag otv EANGSa 1o mpwto Shared
Service Center (SSC), ye otéX0 TNV MAPOXN AOYIOTIKWV UTINPECIWV O€ TTOAATAA VOULKA
mpdowmna Tou opilou, oe 14 cupwmdikéc Xwpec. To SSC amoteAel MO ONUAVTIKN
S10pBpwTikr aAAayr] oTov TPOTTO AelToupYyiag Tou opilou Kat utootnpilel Ti¢ «back-office»
Aoylotikég Stadikaoiec: Meviky AoyloTikn (Mevikry AoyloTikn), TANPWTEOL Aoyaplacuoi Kal
Aoyaplacuoi eloTTpakTewV o€ OAEC TIG eTalpeieg Tou Opidou Imerys otnv Evpwmn.

INGROUP

O Ouhoc INGROUP mapéxel yia mavw amd 20 xpovia eEeIOIKEVUEVEG UTTNPETIEC OTIC
meplox€¢ tovu Human Resources, Outsourcing kat Trade Marketing. To épapd pag ivat éva
amAo, KaBnuepwvo 1davikd: Na  evioxvoupe kKat va SleuplUvouue KaBnuepivd tnv
EUMOTOOUVN TO0O TWV avOPWTTWV Hag, 600 Kal TwV MEAATWV pac. Na gipacte o OUIAOG
mou cuvdudlel 1bavikd To avBpwmivo Ke@AAalo He TIC MWANCEG. H otpatnylki Hag
Baoiletal oe mévte Paocikoug MUAwveg: Eumotoouvn, Eukalpieg, Kawvotopia, Xefaouodc,
2uvepyaoia.

INTERSPORT ATHLETICS

H INTERSPORT Athletics avrikel otov ouiho FOURLIS kat dpaotnplomoleital amd 1o 2000
oTnV EM\NVIKA ayopd pe 54 kataotruata. EmmiAéov dpaotnplomoleital otn Poupavia pe
33 kataotriipata, otnv Toupkia pe 20 kataoTApata, otn BouAyapia pe 9 kataotApaTa Kal
otnv KOmpo pe 6 kataoTtApata. AlaBETel NAEKTPOVIKA KATAOTAUATA O OAEC TIG XWpPeC. H
INTERSPORT, maykooUiwg, gival o amdAUTOC TPOOPIOUOG YIa ayopEC aBANTIKWYV 10WV.

INTRALOT

NTRALOT, a publicly listed company established in 1992, is a leading gaming solutions
supplier and operator active in 41 regulated jurisdictions worldwide. With a global
workforce of approximately 1,800 employees in 2021, INTRALOT is committed to redefine
innovation and quality of services in the lottery and gaming sector, while supporting
operators in raising funds for good causes. In 2020, INTRALOT was distinguished as a top
ten most attractive employer brands in Greece.
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INTRALOT is an innovation-driven company focusing its product development on the
customer experience. We have designed a new ecosystem of omni-channel solutions for
Lottery Games, Betting Games, Interactive Games and VLTs.

Our motto is ‘Driving Lottery Digital Transformation with flexible, reliable, secure
solutions and systems.

INTRALOT has been awarded the prestigious WLA Responsible Gaming Framework
Certification by the World Lottery Association. We always act with integrity and enjoy
what we do.

INTRUM HELLAS

Q¢ nyetikA etalpeia otov KAAdo TN dlaxeiptong motwoewy, n Intrum StaBétel peydAou
€VPOUC TEXVOYVWOIA OTIC UTTNPEDIEG giompaéng o@ellwv. ApacTtnplomoloVpacTe os 24
EVPWMAIKEC XWpPeg, KaBw¢ kat otn Aatwviki Apepiky (Bpalihia). Amacxoholue
meptoodtepoug amd 10.000 éumelpoug epyalopévouc. Kabe xpovo umootnpiloupue 80.000
ETKEIPNOEL, EVW KaBNUeEPIVA emKolvwvouue He 250.000 avBpwmoug OXETIKA UE TNV
Slayxeipion opeAwy TOUC.

UVUBANOUUE OTNV EUNUEPIA TWV ETAIPEIWV PPOoVTIoVTAC TOUC TTEAATEC TOUC

>tnv Intrum S&nuioupyolue aia yla Toug AUECOUC Kal €UPECOUC TTEAATEC MAC, TOUC
METOXOUC UAC Kal TNV Kolvwvia ouvoAikd. Mag kaBodnyei o oKoTmo¢ Hag Kal ol TEooEPIC
a&iec pacg: Katavénon, 'HBog, Apociwon, Avoelc. Autd npoadlopiouv molol €ipaoTe Kal
TIWG EVEPYOUE.

MNpwtootatoupe otn Snuioupyia Hag uylolg OLKOVOUIag

Méoa and 1o peydho €0POG TWV UTINPECIWV Slaxeiplong MOTWOEWVY TTOU TIPOCPEPEL N
Intrum, OTWC TIC XPNUATOTIIOTWTIKEC UTINPECiEC OANG Kal TIC umnpeociec eiompa&ng
o@e\wv, BonBdpe etalpeieg kKAOe peyéBouc va avamtuxBouv BeATIWVOVTAC TIC TAUEIAKEC
TOUC POE€C, au€dvovtag TN PEVCTOTNTA TOUC KAl EAAXIOTOTIOIWVTAC TOV TTAPAyovTd Tou
Kivduvou.

To péNov tn¢ eiorpa&ng opelAwy

H Intrum eivat pia etaipeia pe omoudaia kKAnpovould. Mavw amd OAd, OpwG Mag
ouvapmalel To péAovV. Me Pn@plakég mTpwToBoUAIEG Kal LOXUPN EMIKEVTPWON OTOV TTEAATN,
OTOXEVOUE VA TTAPAUEIVOUNE OTNV TTPWTN YPAMMN Twv e€eAifewv oTov KAASO pag.
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JUMBO

H Jumbo Avwvuun Eumopikry Etaipeia eivat eANnvikry etaipgia Mavikig mwAnong
maxvidlwv, Bpepikwv €dwv, emoxlakwv €ldwy, €dwv dlakdounong Kal  idwv
BiBAoxapTomwAeiou.

O 'OuNo¢, H€OW CUVEPYAOIWY, €XEL TTAPOUCIA PE KATAOTHMATA TTOU QEPOUV TO CHHA TNG
Jumbo, oe 6 xwpeg (ANBavia, KéooBo, XepPia, Bopela Makedovia, Maupof3olvio kal
Boovia, cuvtoua kat oto lopanA).

KAIZEN GAMING

Kaizen Gaming is one of the fastest growing GameTech companies in the world. With a
focus on Technology and People we aim to continually improve our products and
services to provide the best and most trusted online gaming experience to our customers
around the world.

We operate two brands in 10 countries: Betano (Portugal, Romania, Germany, Brazil,
Bulgaria, Chile, Peru, Czech Republic) and Stoiximan (Greece, Cyprus), and employ more
than 1,200 people across two continents. Obsessed with our customers, we use
technology and data to constantly push the boundaries of online gaming entertainment.

KPMG

Through helping organizations mitigate risks and grasp opportunities, we drive positive,
sustainable change for clients, our people and society at large. Whether addressing
complex business challenges or focusing on driving lifelong learning in our communities,
KPMG people have the same overarching goal: to make a difference today while making
the world a better place for future generations.

KPMG firms operate in 144 countries and territories, and in FY21, collectively employed
more than 236,000 people, serving the needs of business, governments, public-sector
agencies, not-for-profits and through KPMG firms' audit and assurance practices, the
capital markets. KPMG is committed to quality and service excellence in all that we do,
bringing our best to clients and earning the public's trust through our actions and
behaviors both professionally and personally.

We lead with a commitment to quality and integrity across the KPMG global organization,
bringing a passion for client success and a purpose to serve and improve the
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communities in which KPMG firms operate. In a world where rapid change and
unprecedented disruption are the new normal, we inspire confidence and empower
change in all we do.

For clients, that means working with a team of professionals who work with passion and
purpose every day to ensure the work they do is of the highest quality and delivers real
results. They know our teams understand how our work influences the world we operate
in.

For our people, it provides a sense of pride that our work helps to build confidence in the
capital markets and strengthen the economy - helping to drive progress and prosperity in
the societies in which we live and work.

For society, it provides confidence that in all we do, individually or collectively, we look to
make a lasting, positive impact on society, our communities and the wider world.

By applying our skills, expertise, passion and resources to enable change and find
sustainable solutions to local and global issues such as life-long learning, climate change,
food and water scarcity, poverty, security, development and economic growth, KPMG
firms can have a lasting impact.

LEROY MERLIN

H LEROY MERLIN €ivat péAog tou yaAAikoU Opidou Adeo (900 kataotrpata kat 150.000
ouvepydteg Leaders oe 13 XWpPeG MAYKOOMIWG), 0 omoiog Katéxel Tnv 1n Béon otnv
Eupwrn kat Tnv 3n maykoopiwg otnv ayopd tou DIY «DTid€’ to pévog coun.

#eimaste_mesa otoug KaAUTepoug yia va oxedldooupe padi tn Sikr) oou emayyeAuaTikng
eunelpial

#eisai_mesa o010 va SouAevelC og pia opdda émmou Ba avamTUoOoEIS CUVEXWC TIC YVWOELS
oouv; Wdyvelc yla Jia etaipeia 6mou pmopeic va maipvel mpwtoPoulieg, pioka kal va
S1a6éte1c autovouia;

H AmootoAn pag gival va xtiCoupe pia kaAutepn Kat Biwotun {wr oTto «oTity yia 0Aouc!

MASTERCARD ADVISORS

The Data & Services team is a key differentiator for Mastercard, providing the cutting-
edge services that help our customers grow. Centered on data-driven technologies and
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innovation, these services include consulting, loyalty and marketing programs, test-and-
learn business experimentation, data-driven information and risk management services.

Mastercard Advisors is the consulting arm of the Data & Services team. We work with
customers to uncover data-driven insights, but also lead direct execution, generate
sustainable growth and measure campaign success. Leveraging our wealth of
anonymized and aggregated transaction data, combined with our team’s expansive
expertise and proprietary software platforms, we enable our customers to answer critical
business questions and make informed strategy decisions. While specializing in the
payments industry, we also work closely with major retailers, airlines, and other
enterprises, leveraging data and insights garnered from within and beyond our network.

MAZARS

Mazars is an internationally integrated partnership, specializing in audit, accountancy,
advisory and tax services. Operating in over 90 countries and territories around the world,
we draw on the expertise of 44,000 professionals — 26,000 in the Mazars integrated
partnership and 16,000 via the Mazars North America Alliance - to assist clients of all sizes
at every stage in their development.

JOIN OUR TEAM

Mazars is all about its people. Our aim is to attract top talent, and to foster an
entrepreneurial spirit through innovative and cutting-edge talent management
initiatives.

YOUR YEARS AT MAZARS, YEARS THAT COUNT

At Mazars, we are looking for top talent to join our international integrated partnership,
who will contribute to our business, as well as building our future and theirs. Much more
than a professional experience, working at Mazars is a true life experience. Your years with
us are the ones that will shape you, push you forward and leave a mark on you. They will
allow you to travel, to venture and to contribute to the growth of a strongly developing
group. You will not find a better environment to achieve your full potential!

IT'S NOT A FIRST JOB, IT'S A FIRST STEP...

Given the evolving nature of work, Mazars has designed an education-based strategy to
foster our staff's employability. To this end, our very own ‘Mazars University’ has been
built around a blended learning approach, encouraging coaching & feedback, and
offering modern on-site as well as online programs. More than training, we focus on
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world-class education and development. This is why we have committed to creating a
best-in-class university, to support our people as they continue to development along
their career path.

The learning experience includes technical training as well as seminars on leadership,
management and personal development, which take place at different stages of your
career. The goal is to prepare you not only to succeed at Mazars, but also to enhance your
global employability with skills that will be helpful both inside the firm, outside the firm,
and abroad. At Mazars, we seek to provide our recruits with a real springboard for their
career.

TO DARE, TO CREATE, TO INNOVATE... HOW DO YOU SAY « WORK » AT MAZARS?

We specialize in audit, accountancy, advisory, tax and legal services, and quickly empower
you on projects that count by giving you access to an array of professional challenges. We
involve you on strategic projects, provide you with regular training and give you the
autonomy and space to thrive and quickly progress towards managerial positions.

At Mazars, we favour people over processes and are driven by collective intelligence. This
is why we foster our entrepreneurial spirit through modern and cutting-edge initiatives,
such as learning marathons and innovation challenges, encouraging our staff to speak up,
contribute and share their creative ideas.

WITH NEARLY 100 COUNTRIES, MAZARS IS YOUR DOOR TO INTERNATIONAL
OPPORTUNITY

Every year we recruit over 6,000 professionals into our global teams. Achieving high levels
of diversity is one of the primary goals of our talent management strategy, as we know
that diversity is the number one driver of growth, performance and engagement.

NETCOMPANY-INTRASOFT

Netcompany-Intrasoft is a leading European IT Solutions and Services Group with strong
international presence and expertise, offering innovative and added-value solutions of
the highest quality to a wide range of international and national public and private
organizations. The Company’s Head Offices are located in Luxembourg (2b rue Nicolas
Bové, L-1253 Luxembourg).

Netcompany-Intrasoft (previously known as INTRASOFT International) was founded in
1996 by Intracom Holdings and remained a member of it until October 2021. As of
November 2021, Netcompany-Intrasoft became a member of the Netcompany Group, a

Emixeipnoioko Mpoypappa g EZ"A
Avarrru¢n AvBpwirivou Auvopikou, :=pm 2014-2020
Ekmraidsuon kai Aid Biou Maénon = o

Eupwnaikr Evwon
Eupwnaiké Kowwvikd Tapeio Me tn ouyxpnpartodotnon tng EAAGSag kat tng Eupwnaikrg Evwong

26


https://www.netcompany-intrasoft.com/

Madi,
oxsstdzoups ZYNAEOYME THN EKMAIAEYZH ME THN ATOPA EPFAZIAL

TO avpLo! E’“

Denmark located IT company founded in 2000. Netcompany is the fastest growing and
most successful IT services company in the Nordics, owning vast technology experience

and deep industry-specific knowledge, creating innovative solutions tailored to meet
business goals.

OFFICE LINE

Office Line S.A is an internationally recognized leading Cloud Solutions Provider and
Digital Transformation company, empowering customers’ specific business requirements,
while meeting their needs for flexibility, speed, security, and reliability.

OLIVER WYMAN

> UuBoulot Emiyelpricewv.

Our People. We bring experts in every relevant discipline to each client’s challenge. The
value they deliver goes deeper than their resumes.

OPAP

O ONAIM €ival n Kopu@aia etalpeia TuXePWV Talyviwv otnv EANGSa kat pia anéd tig miéov
Kata&lwuéveg otov KAAS0 TNC MayKOoUiwG.

To 6papd pag eival va kaBiepwBei o OMAMN w¢ etalpeia Yuyxaywyiag Kal TUXEPWV
VISV maykéouov emmédov. MakpompoBeoUeC OTPATNYIKEC TTPOTEPALIOTNTEC TTOU
eotidlouv otou¢ meAdTeg, Toug avBpwrmoug, To SikTuo, Ta TPOIGVTA Kal TIC YNPIAKEC-
TEXVONOYIKEG SuVATOTNTEG, £XOUV TTPOCSIOPIOTEL KAl TEDEI OTO EMIKEVTIPO TWV EVEPYEIWV
yla TNV UAoT0inoN TOu OPANATOC.

EmmAéov, o OMNAI katéxel e€€éxovoa Béon petadl Twv TAEOV KOWVWVIKA umevBuvwv
emiyelprioewv otnv EANada. Méow ektevoug mpoypdppatog Etalpikng YrneuBuvotntag, To
oroio emkevipwveTal otnV Yyeia, Tov ABANTIoNS Kal Tnv AtacXoAnon, n etalpeia otnpilel
EumpakTa Kat SlaxpoviKa TNV ENANVIKH Kolvwvia.

To MéNov gival ota xépta cou!

O ONAIN amotelei epyodOTN emMAOYAC, Kal TTPOCPEPEL euKalpie¢ oTadlodpouiag Kal pia
povadikn eumelpia amacxoAnong oe mepimou 1.500 €apeTIKOUG EMAYYEAUATIEG Kal
TaAavToUxoUG Véoug, o€ éva Bpafeupévo epyactakd mepiBailov. To 2018, 2019 kat 2020,
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o ONAIM Bpafeltnke w¢ pia amd Ti¢ etalpeiec pe 1o Kahltepo Epyaciako MepiBaiov
(Best Workplace) otnv EAAGSa.

>tov ONATI, n 8éopguon pag otnv avdntuén twv AvBpwnwv pag mnyadel amo Ti¢ Baoikécg
Aliec pac: Ataokédaon, Auvauiopoc, Mabog kat AkepaldoTnTa.

MNpoo@époupe, €miong, TNV guKalpia O VEOUC EMAYYEAUATIEC VA EEKIVAOOUV TNV Kaplépa
TOUC 0€ évav OIaKEKPIUEVO Kal alOTIOTO OUIAO, MECW TOU TIPOYPAUMOTOC TTIPOKTIKAC
aoknong opapinternship program-get in the game! kat Tou MpoypAUUATOG AmOPOiTWV
Ktnviatpikwv XxoAwv, Equine Veterinary Graduate Program - Ride High! oto Markopoulo
Park, Ta omoia mapéxouv onUavTIKEG EVKAlPieg HABNoNG Kt avamtuénc.

Baoiko¢ pag otoxog ival n Slapdp@waon eviaiag €TalplkAG KOUATOUpAC péoa amod tnv
avdantuén piog opddac vPnArig anddoong Kat TNV e€acPAANION €PYACIAKNAG IKAVOTIOINCNG
yta Toug AvBpwoug pac.

OPTASIA

Optasia is a fully-integrated B2B2X financial technology platform covering scoring,
financial decisioning, disbursement & collection. We provide a versatile Al Platform
powering financial inclusion, delivering responsible financing decision-making and
driving a superior business model & strong customer experience with presence in 30
Countries anchored by 7 Regional Offices.

Partnering with MNOs, mobile wallet operators and financial institutions worldwide, we
enable them to provide financial access to end customers and SME’s. In 2021 alone, we
enabled numerous MNOs and financial institutions to provide services to approximately
88 million customers a month on average, from an addressable base of over 560 million
subscribers.

OSEVEN

At OSeven, we envisage a world with zero traffic accidents, and we are here to make it
real, one mile at a time!

We create responsible, safe and eco drivers and raise driving awareness to the society
through new proactive and innovative mobility solutions focusing on customer
engagement and constant improvement.
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We are a VC backed Insurtech company, member of the Endeavor global network having
raised 4 funding rounds. Our solution is already implemented in more than 20 countries
providing pioneering smartphone telematics and driving behavior analytics, for leading
insurance, banking, automotive and mobility companies around the globe. Through our
existing commercial agreements, we have gained access to more than 120 million

vehicles worldwide.

OTS

H OTS eival etaipgia mANPo@opIkAG mou e€eldikeveTal 29 Xpovia OTnV avAamTtuén
OAOKANPWHEVWY TTANPOPOPIAKWY CUCTNUATWY TTOU KAAUTTITOUV AN PWE TIG AVAYKES TWV
Dopéwv Kal Tou Anuédaotouv Topéa kat AAwv Opyaviopwy.

3TOXOG MAC, N MaPAYWYH UNXAVOYPAPIKWY AUCEWY, PE BACIKO yVWUOVA TNV KAIVOTOMIA
TEXVOAOYIag Kal TNV MapoxX UTTNPECIWV TTPOCTIBEUEVNC agiag yla TNV aTmOTEAECUATIKN
AglIToUpYia TWV CUVEPYATWV PaC Kal TNV TaxUTEPN Kal TIOIOTIKOTEPN €€UMNPETNON TWV
MoAtwv.

>tnv OTS motevoupe 611 ot avBpwrol kKdvouv T Slagopd. To cuvolo Tou avBpwTivou
SuvauikoU TtN¢ Etaipeiagc amoteleitar amd éumelpa ATopd, LUPNARC EMOTNUOVIKNC
katdptionc. Xtnv OTS gpydlovtal meploooTtepa amd 180 oteAéxn og péviun Bdon, ek Twv
omoiwv 10 75% amacyoA&ital oTnv avdantuén AOYICUIKOU Kal TNV UTTOOTAPLEN TWV TTEAATWV
pac.

Aivoupe peydAn éugacn otnv ouvexn €€EAEN Tou KABe cuvadél@ou. ATO TIC TTPWTEC
MEPEC, KAOe VvEOC OUVAOEAPOC €VTACOETAL OE MO TTAPAYWYIKH opdda kat &ekivdel
akoAouBwvTtag éva Sopnuévo ekmatdeuTikd TPOYPAUUA, HE TNV KaBnUePIVA umoaThPIén
€VOC HévTopa. Me TNV oAoKARPwWOonN TNG EKMaidEVONC Tov, gival TTAEéoV £TOIOC Va avaAdBel
TIC TPWTEC TOU €VBUVEC 0TO €pyo TNC OMASAC. 2& OAN TOu TNV TopEia oto €€NC, eipaoTe
oMol Sim\a tou, @povTi{ovtag ylo TNV CUVEXH EKMAIOGEVUCH TOU OTA VEA TEXVOAOYIKA
epyaleia, og véeg peBdSoug epyaciac, aAd Kat ota mPoowTikd Tou soft skills.

370 €TAIPIKO A site ots.gr Pmopeite va Ppeite ePIOCOTEPEC TTANPOPOPIEG OXETIKA UE TA
mpoiovta pag, TN dpactnpléTNTa PaAG OTOV XWPEO TNG TTANPOYOPLKY, KaBWE Kal yla To
EPYAOLOKO Hag mePIBAAoOV.

We grow together!

Emixeipnoioko Mpoypappa g EZ"A
Avarrru¢n AvBpwirivou Auvopikou, :=pm 2014-2020
Ekmraidsuon kai Aid Biou Maénon = o

Eupwnaikr Evwon
Eupwnaiké Kowwvikd Tapeio Me tn ouyxpnpartodotnon tng EAAGSag kat tng Eupwnaikrg Evwong

29


ots.gr

(4

I

14
oxsstazoups ZYNAEOYME THN EKMAIAEYZH ME THN ATOPA EPFAZIAL
TO avpLo! E’

PEPSICO HELLAS

PepsiCo Hellas is home to some of the world's most loved food and drink products.
Making every day favorites like Lay's, Quaker, Doritos and IVI, Pepsi to name a few! We

have a fantastic reputation for developing and launching products that our consumers
love. PepsiCo products are enjoyed by consumers around the world more than one billion
times a day in more than 200 countries and territories. The company generated $70
billion in net revenue in 2020.

Guiding PepsiCo is our vision to Be the Global Leader in Beverages and Convenient Foods
by Winning with PepsiCo Positive (pep+). Pep+ is our strategic end-to-end transformation
that puts sustainability at the center of how we will create value and growth by operating
within planetary boundaries and inspiring positive change for planet and people.

PLANET

H PLANET A.E. givat n peyaAUtepn €AMANVIK €Talpgia otov TOopéa TNG TTAPOXNC
ETIXEIPNMATIKWY KAl TEXVIKWV CUPBOUAWV Kal urinpeotwv. To medio dpaotnplomoinonig
NG EKTEIVETAL OE EMIKEIPNOELC, OPYAVIOUOUC Kal QYOpPEic T000 Tou dnudciou 600 Kal Tou
1O1WTIKOL Topéa. AlaBétel mapoucia og OAEC TIC XWPEC TNEG EVPUTEPNC YEWYPAPIKAC TNG
TIEPIOXNG KAl TIAPEXEL UTINPECIEC EVOAPUOVIOUEVEC ME TIC AUENUEVEC QVAYKEC TIOU
TTPOKUTITOUV ATTO TO METACYXNMATIONO TNG OlKovopiag TNG EANASag kat Twv dAwv Xwpwv
¢ BaAkavikri¢ kat Tng AvatoAikric Meooyeiou. H NYETIKN QUOIoyVwia Kal Ol TIPOOTITIKEC
¢ PLANET evioxVovtal amd tn otpatnytkn amégacn tng EBvikng Tpdnelag tng EAN&S0C
va anoteAéoel Bactko €TAipO TNG.

Ano tnv idpuon TG (1987) péxpt kat orjpepa, n PLANET eival mapoloa ota meploootepa
amd Ta MPEYAAD €pya METAOXNUATIOMOU TNG €AMNVIKAG olkovouiag (avamtuélakd,
€MEVOUTIKA, EI0AYWYNCS TTANPOPOPIKIE KAl OPYAVWTIKOU-AEITOUPYLIKOU EKCUYXPOVIGHOU).

H PLANET A.E. mpoo@épel éva eupl @ACHA LTTNPECIWV KAl AUCEWV O€ ETTIXEIPNUATIKA KAl
TEXVIKA Bépata. H etaipeia KOAUTITEL TIC AVAYKEG TWV TIEAATWV TNG UE CUMUPBOUAEUTIKEC
UTTNPECIEC VYNANC TTOLOTNTAC OTOUC TOUEIC:

YUuMBouAeuTIKEC YTTNPETieC Aloiknong
YupBouleuTikég Yrnpeaieg Texvoloylwv MANPOQOPIKAG
> upBouAeuTikEC YTTNpEaieg Avamtuéng

JupPBouleuTikég Yrnpeoieg Aloiknong Epywv kat Kataokeuwv

Emixeipnoioko Mpoypappa g EZ"A
Avarrru¢n AvBpwirivou Auvopikou, :=pm 2014-2020
Ekmraidsuon kai Aid Biou Maénon = o

Eupwnaikr Evwon
Eupwnaiké Kowwvikd Tapeio Me tn ouyxpnpartodotnon tng EAAGSag kat tng Eupwnaikrg Evwong

30


https://www.pepsico-ivi.gr/
https://www.printecgroup.com/

1

g,

7 14
oxsstazoups ZYNAEOYME THN EKMAIAEYZH ME THN ATOPA EPFAZIAL
TO avpLo! E :

Yrnpeoieg Strategy & Finance.

PRINTEC

Printec is a leader in business-to-customer transaction technologies in 16 countries in
Central and Eastern Europe, offering a wide range of technology solutions that help
improve human interactions, making everyday life easier. Through our solutions, we
enable businesses to leverage innovative technology in order to provide a superior
customer experience while achieving operational efficiencies and regulatory compliance.

What makes us special

Keep on innovating: We create the future of payments through people who are the next
game-changers. Our developer teams create innovative technology-based solutions and
services and work on projects that define payments.

Keep on interacting: We drive business-to-customer transaction technologies through
people who want to make a real difference. We create and deliver state-of-the-art
solutions based on the unique needs of our customers.

Keep on experiencing: We encourage our people to challenge themselves and
continuously improve in an engaging environment. As the market grows, we understand
how with the right people, we can grow together.

We are restless. We are technology creators.

We invest in research and development and design innovative hardware and software
products that matter. A dedicated team of software developers, designers, and other
experts work on creating new products or on customizing existing ones to serve the
unique needs of our customers.

We are ONE PRINTEC

Our people are our most valuable asset and our priority; at Printec, it doesn't matter
where someone comes from or what they look like. We support equality, diversity, and
inclusion, and we are proud members of the SHARE Equality Label, reflecting the active
promotion of initiatives within companies to support gender equality.

Our culture, our open and collaborative workplace, and our passion for technology
inspire our people to bring their experience and true self to work, to reimagine
transactions, and take on new challenges. As we enter a new era for the workplace, we
prioritize the wellbeing of our people, we encourage diversity and inclusion, and we
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embrace change by focusing on what really matters: achieving professional success while
making personal aspirations a reality.

PROCTER & GAMBLE

Whether you're cleaning your teeth or your hair, washing the dishes or your clothes, if
your Dad is shaving or your Mum is putting on her face cream, or when you're changing
your little brother/sister’s nappy, you're probably using a P&G product. We make famous
brands that are sold all over the world with one aim in mind - to make your everyday life
a little bit better or just a little bit easier.

Throughout our company’s history, we've delivered product innovations such as
Pampers, Always, Swiffer, Pantene, Ariel and Gillette and Fairy. We've also driven social
innovations with programs such as Children’s Safe Drinking Water and we helped
Consumers Make More Sustainable Choices with innovations such as Head and Shoulders
Beach Plastic Bottle.

This is our story, the story of innovation at P&G, a company that began with a bar of soap,
a box of candles, and a handshake between two men who believed everyday products
could and should be of the highest quality. Their belief inspires P&G people throughout
the world still today.

PROCURESHIP

Procureship is an innovative e-procurement platform that connects marine buyers with
suppliers and service providers. Buyers earn direct access to a global supplier network
and suppliers grow their business by receiving orders from trust-worthy partners. Since
our beginnings, we have managed to attract a significant market segment. More
specifically, the procurement process of more than 1300 vessels is handled by our online
platform connecting a network of more than 5000 suppliers in all major ports around the
world.

Through our marketplace we have drastically reduced the procurement timeframe,
allowing buyers to avoid repetitive manual tasks and minimizing the risk of errors during
order placement. Our services have also expanded in features like e-invoicing, which
reads and matches invoice items electronically using advanced machine learning
techniques.
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Procureship’s philosophy focuses on feasibility, expertise and agility. Overall, we are
dedicated to drive the transformation of traditional maritime operations into a fully
streamlined and efficient process through the utilization of new technologies.

PROTERA TECHNOLOGIES

Protera Technologies is an SAP Certified Global IT Services Provider for SAP-centric
organizations. Protera was founded in 1998 and is the SAP-on-the-cloud pioneer. Today,
we run thousands of instances of SAP and related IT applications on the Microsoft Azure
and Amazon Web Services clouds. Protera is headquartered in Chicago, IL and has
shared services offices in Athens, Greece and Mumbai, India.

PUBLIC GROUP

We are driven by our purpose: We bring people more choices to enjoy life their way, by
creating a world of personalized experiences, innovative services, and huge range of
products; a world that cares about each of us and our common future.

Our key success driver is our people who share mutually the values of our brand: we are
human2human, we work wonders, we celebrate uniqueness, we embrace betterness. We
do our best to keep everyone excited and have the support they need to bring their best.

Public Group strategically invests to create an ecosystem of innovative scaleups around
its core Omnichannel Retail business, with the objective to provide exciting customer
experiences powered by operational excellence. We bring together technology, talent &
entrepreneurship to create value in the Greek market & society.

Our Omnichannel retail, in Greece and Cyprus, consists of the love brand Public and
Media Markt, a consumer electronics retailer with long lasting heritage. Innovation is part
of our DNA. Through our ecosystem of startups and organizations, -Douleutaras.gr,
iRepair , Instacar , our tech Public Next, Endeavour & Venture Friends - we offer pioneer
services to our consumers. We operate 67 stores, 4 eShops and an ecosystem of digital
properties such as: public ticketing, public business and bookfriends.gr.

PWC GREECE

At PwC our purpose is to build trust in society and solve important problems.
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We are a network of firms in 156 countries with over 295,000 people.

In PwC Greece we are a team of more than 1,600 employees in Athens, Thessaloniki and
Patras committed to delivering quality assurance, advisory, tax and legal services.

Our teams create a diverse community consisting of internationally renowned
consultants, with deep knowledge of each industry and years of professional experience,
as well as young professionals. They combine a wide range of skills in strategy, processes,
finance, human resources, risk management and technology. Our goal is to provide end-
to-end solutions to tackle our clients' most important problems and fulfill their key needs
for further development.

Our goal is to attract talented people who prioritize both their personal and professional
development and desire to work alongside top professionals in the market. We support
lifelong learning, enhance innovation and technological upskilling, promote flexible
working and care about the well-being of our employees.

SARANTIS GROUP

Headquartered in Athens and boasting a history of over 50 years, Sarantis Group is a
multinational consumer products company with strong presence in Eastern Europe via
our 12 subsidiaries and significant exporting activity worldwide. From Fragrances &
Cosmetics to Personal Care, Health & Care as well as Household Products, we offer a wide
range of high quality brands that are top in consumers' preferences. Operating in thirteen
countries — Greece, Poland, Romania, Bulgaria, Serbia, Czech Republic, Slovakia, Hungary,
North Macedonia, Bosnia, Portugal, Ukraine and Russia - the Group maintains its
significant international presence and its strong distribution network of more than 40
countries worldwide. Guided by our vision, we follow and invest on a clear strategy that is
shaped throughout our successful history and creates sustainable profitable growth and
value for all stakeholders.

SOFTONE TECHNOLOGIES

SOFTONE Group is one of the largest technology ecosystems in Greece and SE Europe,
that includes six leading brands (SoftOne, UNISOFT, PROSVASIS, Regate, IMPACT and
cosmoONE), currently employing more than 480 technology and business professionals.
In 2016, SoftOne Technologies became part of Olympia Group, one of the most dominant
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group of companies in the Greek market, with more than 4.000 employees in Greece and
internationally.

The companies of the Group focus on the development of business and accounting
software solutions, innovative cloud services, enterprise mobility applications and
electronic invoicing and procurement solutions, having earned numerous awards and
distinctions for their innovation and contribution in supporting the digital transformation
process of companies.

The Group'’s applications and solutions are used by more than 75,000 enterprises in
Greece and several international markets (Cyprus, Romania, Bulgaria), and they are
supported through a wide (+600) Channel Partners Network.

OUR MISSION

Leading the advances in digital transformation, our top priority and commitment is the
ongoing investment in cutting-edge solutions that yield businesses high added value at
low cost, making digital transformation affordable and feasible for any enterprise.

OURVISION

Become the reference partner of our clients offering innovative solutions and the leader
of the business software market in Greece and abroad.

WHAT WE VALUE MOST

COLLABORATION: Create value for our clients, partners and shareholders by offering
high-standard solutions through innovation and operational excellence.

INNOVATION: Focus on innovative solutions. Stay one step ahead. Provide sustainable
solutions.

EXCELLENCE: Center upon excellent performance. Inspire and motivate our ONE team to
achieve great results acting as role-models and being accountable of our actions and our
team’s actions.

WHY WORK AT SOFTONE?

At SOFTONE we're building a culture where talented people like you can flourish within
the company. Our people work on an innovative, collaborative and diverse environment
where they are happy to share their experience and talent with their teams, they feel
valued, and they are committed to participate on creating the place where we all want to
work. We create the conditions to make it happen, so that everyone can bring ONE's true
self at work!
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CARRERS

Our company welcomes high skilled young professionals who are energetic and
enthusiastic to contribute to our continuous growth!

Be the #ONE at SOFTONE!

STEELMET

H Steelmet mpoo@épel €TAIPIKEC LTTNPECIEC OTTWG XTPaTNylky Avamtuén, Asitoupyia
Etaipiwv E€wtepikoy, Buwown Avamtuén, Mpounbeie¢ pn otdnpouxwv HETAANwWY,
Avaktnon Quoilkwv Nopwv kat Kevtpikég MpounOeleg, Epodiaotiky AAucida & Logistics,
Emyeipnoloky Aptoteia, MAnpo@opikn, AvBpwmivo Auvauikd, Emkowvwvia, Nopikég,
XPNMOTOOIKOVOULKEG Kal EAeYKTIKEC YTINPETieC PO TI¢ eTalpeieg TNG Viohalco pe okomod
va TIG uTTooTNPIEEL Kal va TPpowBnoel BEATIOTEC TPAKTIKEG O OAOUG TOUC ETTIXEIPNMATIKOUG
KAadouc.

TOYOTA HELLAS

TOYOTA Hellas S.A. is member of Inchcape Plc Group of Companies, the global industry
leader in the premium automotive Distribution and Retail sectors. Inchcape Plc is present
in 29 national markets and operates as a key strategic partner to the world's foremost
premium and luxury car brands for whom we provide an effective, well-financed and
customer centric route to market for vehicles and parts. TOYOTA Hellas represents
TOYOTA Motor Corporation products in Greece under the brand names of TOYOTA and
LEXUS. A number of subsidiaries cover the whole range of our customers' automotive
needs. It was founded in 1986 and since then, its evolution has been highlighted by a
series of innovations that have changed the scene of the Greek automotive market and
have established the company as the market leader earning the Greek customers' trust
and appreciation.

TRAFIGURA MARITIME VENTURED

Founded in 1993, Trafigura is one of the largest physical commodities trading groups in
the world. At the heart of global supply, Trafigura connects the world with the vital
resources it needs. Through our Oil & Petroleum Products, Metals and Minerals, and
Power and Renewables divisions, we deploy infrastructure, skills and a global network to
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move commodities from where they are plentiful to where they are needed most,
forming strong relationships that make supply chains more efficient, secure and
sustainable.

Trafigura also owns and operates a number of industrial assets including a majority share
of global multi-metals producer Nyrstar and fuel storage and distribution company Puma
Energy; and joint ventures Impala Terminals, a port and logistics provider, and Nala
Renewables, a power and renewable energy investment and development platform. With
over 1,000 shareholders, Trafigura is owned by its employees and employs over 13,000
people working in 48 countries.

UPCOM YMNMHPEZIEZ NAHPO®OPIKHX

UpcoMinds is a multicultural, innovative, and efficient digital provider, a Human-Centric
I.T. house that aims to provide a state-of-the-art and unique Customer Experience.
Comprised by a group of highly experienced professionals in the field of Information
Technology, with diverse technology backgrounds and interests, we succeed in
delivering exceptional services by providing reliable and innovative solutions. UpcoMinds
is present in Greece, Belgium and Cyprus and has more than 200 employees and more
than 10 freelancers permanently collaborating with them.

Since the beginning of our establishment until today many important Greek and
international companies trust our services. Our customers list includes (but is not limited
to) IBM, Kyndryl, Eurobank, AXA, Starbucks, UnifiedPost, MSensis, Intracom, Trasys, GAP,
Verizon, MetLife, Vivansa, Enikos.gr, Absolute Zero, Biopix-T, Hat Analytics, PeaBerry-Up,
SEPE, ESDC, Polis, Zambon, FNT, MAIKGER.

Our talent acquisition team is always looking to find the perfect job for each one of our
candidates, in any of the following sections:

. Software Engineering

. Database Administration & Development

. Web & Mobile Development

. DevOps & Systems Engineering

. Q&A Testing

. IT Architecture

. Security Engineering
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. Data & Business Analysis

. IT Support & Help-Desk

. Data Warehouse & Business Intelligence
. Network Administration

. Technical & Functional Consulting

. ERP & CRM

. Hardware Engineering

. UlI/UX

. Sales & Account Management
VALUES

VALUES is an independent firm with high expertise in valuation and project management
services. The aim of our company is to provide high quality and comprehensive services
according to the needs and requirements of our customers (individuals, companies and
public sector) in a reasonable time, in anticipation of long-term partnerships. Warranty for
this goal is our professional credibility and consistency, coupled with continuous
improvement and technical upgrading of our services. VALUES is registered in the
Registry of Certified Valuers of the Hellenic Ministry of Finance.

VODAFONE

>1tn Vodafone, motevoupe mwg étav n avBpwmndtnTa Kat n texvoloyia cuvepydlovrtal
MTTOPOUV Va BPouV TIC amavTioELS Kat va SnIoupyroouy éva KaAUTEPO PEAOV yia OAoUC.
H texvoloyia éxel tn Suvaun va BeAtiwvel Tig (wég Twv avBpwmwv. AANA gival ot AvBpwrrol
TTOU TN XPNOIpomolovv Tou Kavouv tn Stagopd. '’ autd Béhoupue ol avBpwmol pag va
avamntvooovtal, va e€ghicoovTal Kal va €ival 0 €0UTOC TOUG WOTE VO CUVEXIOOLV va Hag
gUMVEOUV, OANA Kal va gumvéovTal amo gUAC yia va dnuiovpyriooupe padi pia Ynelokn
KOWVWVia 1oOTIUN Kal Blwotun yia 0Aouc.

AnuioupyoUuE éva ao@alEC, LoOTIHO Kal euxaploto TePIBANNoV epyaciag 6mmou UmopoUpE
va melpapati{opacte, va pabaivoupE, va KAlVOTOUOUUE, va €EEMOCOUOOTE Kal va
ouvePYalOUAOTE YIa VA PEPOULE TO ATTOTEAECUA, Hadi.
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Mac ouvdéel o mébocg kat n embupia pag va SnUIoupynoouus éva KaAUTEPO PENNOV yia
TOUC avOPWTTOUC Kal TOV TTAAVATN MAC Kal n Temoibnon pag mwe texvoloyia kat avBpwrmol
padi umopPOoUUE Va KATAPEPOUUE T TTAVTA.

#TogetherWeCan"

AB BAZINOMNOYANOZ

Etaipia Atavikov Epmopiou (Retail Industry).

AOHNAIKH ZYOOIOIIA

>tnv ABnvaikn ZuBomolia EeKviioaue TNV TTOPEIa HAC UE TNV TTapaywyr Umipag and to
1963. Ektote €€eAloodpaote SIOPKWE, ATTOTEAWVTAC TN MEYOAUTEPN KAl TIO IOTOPIKA
eMnvikny (uBomolia, dleuplvvovtag TN YKAPA TwV TTPOIOVIWVY MAG Kal evioXUovTag Tnv
TTAPAYWYIKN pag Baon otnv EAAGSa.

TnpoUue TIC OECUEVOEIC PAG KAl CUVOEOUUE AUECA TNV EMIXEIPNMATIKA Hag Spdon PE TIC
€VVOIEC TNG LTTELOLVVOTNTAC KAl TNE TTPOCGPOPAC OTNV EOVIKNA OIKOVOia, 0TNV Kolvwvia Kal
oTo TEPIBAANOV.

AMBY:=

H Appug AE. eival n mahaidtepn EAAnVIKA €Talpeia slcaywyng, marketing kat epmopiag
aAkooAoUxwv motwv otnv ENAGSa. Anod to 1917, n etaipeia avtimpoowmnevel otnv EANGSa
S1donpEeC MAPKEC TTOTWV, UITUPAC, KAl AAWV aAKOOAOUXWV (AAAA KAl 1N) TTPOTOVTIWV.

APXEIOOHKH

H ApxeloBrkn eival n mpwtomopog etalpeia oe unnpeocie¢ Ynelakol MetaoxnUaTIoUou,
Kabw¢ amd 1o 2006 urtootnpilel eTalPEiEC KAl OPYAVIGUOUE OTNV METABAOT TOUG OTOV VEO
“paperless koopo”. H kawvotopia eivat oto DNA pag pe TpwTomoOpeG AUCEIG
apxelobétnong kat dlaxeiplong TN MANPoYopPIag, ol  omoie¢ MAEOV EVOWMUATWVOUV KAl
AUOELC TEXVNTHC VonuooUvNE, TTOL avamTuooovTal inhouse, Kal o€ cuvepyaoia e EN\NVIKA
EPELVNTIKA 18pUNATA, 1) EEVOUC OpyaVIoUOUE TEXVOAOYIAC.

Mrec orjuepa oTo site kal ekivnoe TNV Kaplépa oou otnv opdda pac!
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FPHFOPHX

O I'pnyopnc dvolée To MpWTo TOu KatdoTtnua to 1972 otn Adgvn ATtiKic. Mevrvta xpovia
peta, e€elixbnke kat éyve o Mpnydpng Tou orjuepa. Bpioketal og kABe yeitovid Kal ivat
pépo¢ NG (WNAC Twv avBpwnwy, TTPOCPEPOVTAC TOuC éva euxdploto StdAelppa Kabe
OTlyun ™C¢ nuépac. AlaBétel meploocdtepa amd 370 kataothpata oe EANASa, Kumpo,
leppavia kat Poupavia, katéxet tnv 9n 6éon otnv Evpwmaiki katdtaén pe TIC
MeEYOAUTEPEC aAuOideC Kapé Kal efumnpetel KaBnuepiva meploocdtepou amd 250.000
meAATeC.

To épapa tou I'pnydpn eival va petadidel 1o xapodyeAo o OAO TOV KOGHO HE TOV KAPE, TIG
YEUOEIC Kal TN @INOEevia TOU, va gUTIVEEL TO TTIPOCWTTIKO KAl TOUG CUVEPYATEC, va otnpilel
NV Kowvwvia pe kaBe duvatod Tpdmo Kal va ovelpeLEeTal £va KOAUTEPO aUPLO Yia OAOUC.

>& autd to TAaiclo, o Ipnyodpng éxel SlapopPwael éva e€AIPETIKA EAKUCTIKO EPYACIAKO
nieptBaAov, o6mou o avBpwrmog eival oto kévipo. O oefacpodg, n evouvaicbnon, n
a&lokpartia, n avrapolBr kat n €€€AIEN, eival ol akpoywviaiot AiBol TN oTPATNYIKNAC TNG
AievBuvong AvBpwrivou AuvapikoV. MNa 1o Adyo autd, péxpt Kal orpepa cuveyxi{ouv va
epyalovtal otov Ipnyodpn, dvbpwrol ou gixav {eKIVAOEL OTA MPWTA KATACTAMATA Kal
OTa TOTE KEVIPIKA ypageia. Auth Tn oTyur, mavw amd 1o 30% TOu MPOCWTTIKOU TwV
KEVIPIKWV Ypageiwv, epydletal otov Mpnydpn mavw amd 10 xpovia, Yeyovog ToU ToV
Eexwpilel oTnV ayopd epyaciag.

AuToU¢ TToU OOV PTIAXVOUV TN PEPQA, TOUG EEPELG UE TO UIKPO!

KAYKAZ

H B. KAYKAX A.E. katéxel nyeTikr 6éon otov kA4S0 tou nAekTpoAoyilkol e£omAIoHOU, TOU
QWTIOPOV, TwV €18WV TEXVoAoyiag KTipiwv Kal Avoewv Slaxeiptong evépyelac. To ohoéva
Kal av€avopevo Siktuo pag, mepthapuPdvel 75 kataotijpata o EAAGda kat Kumpo kat to
avBpwmivo duvapikéd pag, Eemepvdel Toug 1200 epyaldpevouc.

H KAYKAZX emevOuel otabepd otnV MAYYEAUATIKN KAl TTPOCWTTIKY €EENIEN TWV OTEAEXWV
™G Me mpoypdupata SlapkoUg EMUOPPWONE ov [3onBouv otnV avanTtuén Twv YWWOoEwWV,
TwV TOAéVTWV Kal Twv Oe€loTATWY TOUC WOTE va Tapéxouv mpootiBéuevn adia Kat
KAIVOTOUEG AUOELG OTOUG TTIEAATEG TNG. ATOSEI€n NG 6€0UEVONG MaG yia TNV dnuioupyia
€VOG e€alpeTikoU gpyactiakol mepIBaAlovTog ival n Bpdfevuon pag @ETog yia 8n gopd

Emixeipnoioko Mpoypappa g EZ"A
Avarrru¢n AvBpwirivou Auvopikou, :=pm 2014-2020
Ekmraidsuon kai Aid Biou Maénon = o

Eupwnaikr Evwon
Eupwnaiké Kowwvikd Tapeio Me tn ouyxpnpartodotnon tng EAAGSag kat tng Eupwnaikrg Evwong

40


https://www.gregorys.gr/
https://www.kafkas.gr/
https://www.kafkas.gr/

a7 ;

D £
oxsstazoups ZYNAEOYME THN EKMAIAEYZH ME THN ATOPA EPFAZIAL
TO avpLo! E’ .

oto Oeoud Best Workplaces w¢ pia amé ti¢ 6éka emixelpioelg pe 1o Kahutepo Epyactakd
MeptBaAhov otnv EAAGSA.

Mota gival n opdda pag

H opdda pag amoteleital amd véoug avBpwmoug Pe kéPL, 0peén kat mdboc. To rbog, o
EMAYYEAUATIOUOC KAl N ATTOTEAECUATIKOTNTA, €ival amd Ta Bacikd Hag XApaKTNPLIOTIKA,
mou avadelkviovtal péoa amd éva dploto epyactako mepIBdAlov mou mpowbei To
ouadiko TveLa Kal Tov apolfaio ceBacuo.

KOPPEX

H KORRES 18p00nke amd tov @apuakomnold MNnwpyo Koppé 1o 1996 kat €xel Ti¢ pifeg TN
oto moAaotepo Opolonmadntikd Dappakeio tng ABrvag. H eumepia amdé ta 3.000
OMOLOTTAONTIKA OKEVACGHATA TOU PAPUAKEIOU gival N ageTnpia TNG LAPKAG.

H mpwtoyevig épeuva odnyei TNV avdntuén Twv amoteAeopatikwy mpoidviwv KORRES. H
etaipeia ouvvepydletal pe meploocdTepa anod 15 supwmaikd akadnuaikd 1dpvpata oTo
TAQIOLO €EAIPETIKA ONUAVTIKWY EPEVVNTIKWY TTPOYPAUUATWY TTOU €0TIAlOUV OTN UEAETN
KAl avakaAuyn VEwV 1oXUpWV QUOIKWV SpacTtikwv. H EAAAda ival n kapdid tou brand,
éva mmaykoouia avayvwplopévo biodiversity-hotspot. H eN\nvikry Uon cuvduddel Tnv 1ox0
pe tnv moinon kat n KORRES gpeuvd kat alomolei autd ta oxupd Botava ya va
SnUIovpPYNOEL KAOAUVTIKEG QOPUOUAEC OE apuovia Ue T uon.

>Auepa n KORRES ta&idevel ta eAAnvikd Botava otov maykooulo xaptn péoa amod avw
Twv 400 @uoikd mpoidvta, éxovtag mapoucia oe 30 ayopéc. H @hocopia tnG pdpkag
nmapapével idla amd v idpuon tng, eotialovtag otn SnUIovpyia AMOTEAECUATIKWY, clean
OuVOéocEwV PE TNV TeKUNPwUévn S0vaun QUOIKWV CUCTATIKWY, OTNV TIPOCcPopPd
POIOVTIWV He Eexwplotd design, oOu «aviavakAoluv» Tnv opop®ld tn¢ EANAdag oe
arméAuTn appovia He Tn @uon.

MOTOAYNAMIKH

Me kivntripta SUvaun Tnv aydrmnn yia tnv kivnon kat tnv e€€Ai€n, n MOTOAYNAMIKH A.E.E.,
gival n emionun, amokAelotiky Stavopéac tng YAMAHA MOTOR Co. Ltd., og EANAOQ,
Poupavia kat BouAyapia, tTng PORSCHE AG kat tng SIXT, otnv EANGSa. Ot Spactnpidtntég
™¢ mepthapPavouv emiong to MOTOAIKTYO, pe tpelg kdBeteg povadec Yamaha kat 1o
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NAEKTPOVIKO Katdotnua www.motodirect.gr, mpoo@épovtag, €101, Hia OAOKANPWEVN,
360 eumelpia MWANONG KAl UTTNPECLWV.

AmaoyoAei, 0To OUVOAS NG, Mia opdda pe TEPIOCOTEPOUC amd 250 KATAPTIOUEVOUC
enmayyeApatiec mou eo0tidlouv OTIC AVAYKEC TOU KABe TEAATN, EexwpPloTd, evw MApAAnAa
€xouv LPNAOG aicOnua guBuvng, amévavtt 0To SIKTUO CUVEPYATWY, TOUG PMETOXOUC, KABWE
Kal TO EUPUTEPO KATAVOAWTIKO KOIWVO.

OTE

O Ouidog OTE eival n peyaAltepn etalpeia texvoloyiag otnv EAAGSa kal pia amd Tig
Kopu@aieg etalpeie¢ oto Xpnuatiotplo ABnvwy, cuuPwva Pe TNV Keahalomoinon. Ol
petoxéc tou Slampayuatevovtal oto O1EBvéEC xpnuatiotipto tou Aovdivou, evw oTO
METOXIKO Tou KEPAAalo petéxouv n Deutsche Telekom (49,22%) kat 1o EAANVIKS Anpodaoio
(7%).

To 2021 amaocyxolouoe nepimov 10.500 epyalopévoug otnv EANGSa, mpoopépovtag uia
€UpPEld  YKAUA TNAETIKOIVWVIOKWY UTTNPECIWV KAl OAOKANpwuévwv AVogwv ICT.
ApaCTNPIOTIOLEITAL OTOUC TOMEIC TWV VAUTIMAKWY EMIKOIVWVIWY, TWV AKIVATWY KAl 0TNV
ayopd Kivntwv TnAemKowvwviwv ¢ Poupaviag, evw Swabétel unmnpecia online
mapayyehio¢ @ayntol (BOX) kat Yn@lakn mAAT@OpUa cUYKPIONG KAl ayoPdg AOQAAEIWV
(COSMOTE Insurance).

Q¢ o peyaluTepog emevOUTAG O VEEG TexvoAoyieg Kal Aiktua Néag Mevidg, o Ouihog OTE
avantuooel umodopég mou Sivouv WwBNon otnv eAANVIKA olkovopia kat dnuioupyolv
TIPOOTITIKEG avaTTuéng, ME TIG emevOUOELC TOU va Eemepvouv Ta €5 810, TNV TTEPACEVN
Oekaetia kat Ta €3 S1o. péxpt to 2027.

Me KevTplkO Mrivupa «évag KOOMOC, KAAUTEPOC yia OAouc», n COSMOTE amotelei tnv
Eviaia EUITOPIKN HAPKA Yia OAa Ta TTPOTIOVTA Kal TIC UTTNPECIEC TOU. ATTOOTOAN TN, €ival va
@€pel TIC SuvaTdTNTEC TNC TEXVOAOYIag o€ OAou¢, woTte va umopei o kabévag va a&lomolei
AR PWC TIC EVKALPIEC TOU OrfjuePa Kal TapdAAnAa va xTilel éva KaAuTepo avplo.

lNa Toug avBpwmoug tou, o Ophog OTE, mapéxel éva Biwotpo, amodoTIKO Kal TEXVOAOYIKA
e€eAtypévo mepidAlov epyaaiag. Evioxlel To Sduvauikéd tou pe umoPr@eLoug KAatdAAnAoug
va evtaxBoulv oe clyxpova Kal anmartnTiké €épya eviodg Kal éktog EANGSac, evBappuvel Tnv
avanTtuén Kal Katdptiory TOUC, TIPOOMEPOVTAC (0€C KAl OTTEPIOPIOTEC EUKAIPIEC Kal
avayvwpilel Tnv vPnAr amédoon. To dpaua yla Hia IooTIUN Kowvwvia yia 6Aoug Kal ol
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a&iec ¢ lodtnTac, TNC AlaQOopPETIKOTNTAC KAl TNE ZUUTTEPIANYNC, armoTeAoVV TNV [Bdon yia
OAEC TIC TOMITIKEC Kal Spdoelg Tou avBpwrivou SuvapikoL Tou Ouilou.
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H ouppetoxy tou oe 7 Oiebveic ki €Bvikoug Seiktec, amodeikviel tn Séoueuon Kal
TTPOCHAWGN TOU OTIC APXEC TN PlwotndTnTa Kal 0TV evowudtwon ESG kpitnpiwv.

NANAZTPATOZ

Papastratos, an affiliate of Philip Morris international (PMI), has been a leader in the
production and commercialization of smoke-free tobacco products and cigarettes in
Greece for nine decades. In 2017, turned the page in its long history and, with a
significant investment of € 300 million transformed its factory in Aspropyrgos into an
exclusive heated tobacco sticks production unit for the new, innovative potentially
reduced risk product in comparison with cigarettes, 1QOS, the first PMI heat-not burn-
product. In April 2019, the US Food and Drug Administration (FDA) authorized the
marketing of IQOS in U.S.A as appropriate for the protection of the public health and in
July 2020, the FDA approved IQOS a modified risk tobacco product. By September, 2021,
approximately 14,9 million adult smokers around the world and more than 330.000 in
Greece have switched to new technology, available in 70 countries. In June 2021, during
the celebration of the 90 years of Papastratos operation, the Company announced its
Sustainability Strategy for the next 5 years.

At the same time, it announced its new significant investment of € 125 million in
Aspropyrgos Factory which has strong export activity. Papastratos, investing in science
and new technologies, creates value for its people, its investors, the environment and the
society. Its extensive Corporate Social Responsibility program, being repeatedly awarded
as Best Workplace and Top Employer, being the first Greek company to receive “Equal
Salary” and “Smoke-Free” certifications, prove that Sustainability is at the core of business
for Papastratos.

2APAKAKH

EKMPOOWTTOUME TIC MAPKEC MOC ME EMAYYEAUATIONO Kal &vBoucoiaoud, ogfodpevol
TAUTOXPOVA TIG AiEC TOUG PE YVWHOVA TO KOIVO 0@eNoG. Me urreuBuvdtnta epappdloupe
Ta S1ebvry Toug MpdTUTIA MPOCAPUOLOVTAC TA OTIC AYOPEC MAG TOOO HEOW TNG SIKNAG Hag
SpaotnPIOTNTAC OTO AAVIKO EUTTOPLO OO0 KAl HECW TWV AVEEAPTNTWY AVTITTPOCWTTWVY HAG
YIO OUYKEKPIUEVEC MAPKEC TIOU QVTIMTPOOWTEVoUUE. H Spaoctnplotntd pag eival
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OpYAVWEVN O€ EEXWPIOTEC ETTIXEIPNOIAKEC KAl VOUIKEG OVTOTNTEC WOTE VA EMTUXOUUE TNV
Slatiipnon Kat Tnv mpowBnon Tn¢ povadikdTnTag T KAbe pdpkac.

Me otoxo va Eemepvdue TIC TPOOSOKIEC TWV TTEAATWV HAC, TTAPEXOUUE ONOKANPWUEVEC
AUoEIC 0TO KOopPATL To after sales doov agopd v @povtida Twv TTPoidvTwyY Kad '0An Tn
Sidpkela tou KUKAou {wn¢ toug. ETol, mapéXoupe OToug TTEAATEG MAG NPEUia Kal Tnv
BeBaiotnta 611 Oa amoAapBdvouv cUVOAIKA pia VPNAAC TTOLOTNTAC EUTTELPia TTEAATN.

20N CROWE

H ZOA Crowe, ouyKaTaAéyetal ONUEPA AVAPESA OTIC KOPUPAIEC ETAIPEIEC TTAPOXNC
EAeYKTIKWV Kal ZUMPBOVAEVTIKWY UTTNPECIWV oTnV EANGSA Kal KaTtéxel pia amo Ti¢ mpwTeg
B€0e1C 0TOV KAASO TWV EAEYKTIKWY UTTNPECIWV oTNnV EAAGSa.

AmoTelel pla amo TIC HEYOAUTEPEC €OVIKEG eTalpeie¢ OpkwTwv EAeykTwv NAoyloTwv NG
Eupwrng 6mwg Kal pia  amod TG PEYOAUTEPEC eTAIPEiEC CUPPBOVAWY ETIXEIPHOEWY OTN
Xwpa.

TPATMNEZA NEIPAIQZ

H Melpaiwg Financial Holdings A.E. gival XpnUato8oTIK €TAIPEI CUUUETOXWY, EIONYUEVN
oto X.A., Kdl UNTPLKA €TAIPEIQ TOU TOTWTIKOU 18plHATOC Pe TNV enwvulia «Tpdamela
Melpaiwg A.E». H Tpamnela Melpaiwg 16puBnke to 1916. ZAPEPA KATEXEL NYETIKA B€on otnVv
eMNVIKA Tpamelikn ayopd ota SAvela Kal OTIC KATABETELG TTEAATWV.
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